Republic of the Philippines
Department of Education

Region Vi, Central Visayas 2?{ o E
DIVISION OF CEBU PROVINCE |

Sudlon, Lahug, Cebu City

October 23, 2017

DIVISION MEMORANDUM
No.__ - s. 2017

DATA REQUIREMENTS FOR THE 2016 PERFORMANCE-BASED BONUS REPORTS

To: Assistant Superintendents
District Supervisors/OICs
Public Elementary & Secondary Schoot Heads (including Integrated Schools)
All Others Concerned

1 As basis for payment of 2016 Performance-Based Bonus, you are required to submit to this
Office the herein accomplished School Level Form 1.2. Attach is a copy of Memorandum Circular No.
2016-1 “Guidelines on the Grant of the Performance-Based Bonus for Fiscal Year 2016”, for your
reference.

2. The deadline for submission of the School Level Form 1.2 for elementary and secondary (by
District) in hard and soft copies will be on Friday, October 27, 2017 at DepEd Division of Cebu Province-
Planning Section, for consolidation.

3. Immediate dissemination and strict compliance of this Memorandum is desired.
\
RHEA MAR UD, Ed.D., CESO VI

Schopls Diyigion Superintendent

Telephone Numbers: Website : www.dep edcebuprovince.com
Schools Division Superintendent: {032) 255-6405 E-mail Add : depedcebuprovince@yahoo.com
Asst. Schools Division Superintendent: (032) 4147457
Accounting Section: {032) 254-2632

Disbursing Section: (032} 255-4401



/

PERFORMANCE-BASED BONUS 2016
SCHOOL LEVEL FORM 1.2

SCHOOL PERSONNEL DATA
Region:
Schools Division:
School:
School ID:
School Classification {e.g., Small, Medium, Large):
- NAME OF SCHOOL SCHOOGL ID LIST OF SCHOOL-BASED PERSONNEL
Name of Personnel Salary Grade Salary Step Monthly Basic | Monthzin Service
Salary in 2016
(as of December | (April 2016-Morch
31, 2016) 2017
Personnel 1
Personne! 2-
Personnel 3
) Personnein
TOTAL NUMBER OF ELIGIBLE SCHOOL-BASED PERSONNEL: TOTAL AMOUNT:
NON-ELIGIBLE PERSONNEL {NO PBB): )
Did not meet an at least "Satisfactory™ performance Personnel 1
Personnel 2
Personnel 3
Personnel n
Did not submit SALN Personnel 1
’ Personnel 2
Personnel 2
. Personnel n .
Did not liquidate Cash Advance within the reglementary period Personnei 1 [
Personnel 2
Personnel 3
Personnel n
Did not submit RPMS IPCRF Personnel 1
Personnel 2
Personnel 3
Personnel n

TOTAL NUMBER OF NON-ELIGIBLE SCHOOL-BASED PERSONNEL:

TOTAL NUMBER OF SCHOOL-BASED PERSONNEL:

School Head
Date

ATM ACCondT
Ao

FAMILY NAME FRST, FoLLoi)€D DY S10eN NaMe ¥ MIoDLE /MITIAL

A

€X:

ROMERS ) JeCELYN M.



INT ER-AGENCY TASK FORCE, ON,THE HARMONIZATION OF

NATIONAL GOVERNMENT PERFORMANCE MONITO RING lNFORMATION AND REPORTING SYSTEMS
(Admxmsb‘atxve Order No. 25 8. 2011)

.MEMQRANDUM CIRCULAR NO, 2016-1_
May 12, 2016

TO : ANl Heads of Departments, Bureaus, Offices and Other Agencies of the
‘National Government, including. Constitutional Commxssmns, Congress,
The Judiciary, Office of the Ombudsman, State Universities and Colleges;
Goverament-Owned. or-Controlled Corporations, Local Water Districts, and
Local Government Units,

SUBJECT: Guidelines on the Grant of the Perfonnance~Based Bonus: for Fiscal Year
2016 under Executive Order (EO) No. 80 and EO No 201

1.0 BACKGROUND AND RATIONALE

1.1 Since its implementation in 2012, the Results-Based Performance Management System
(RBPMS) has significantly contributed ‘to. the- governments goal of strengthening. public
aecountablhty and’ ensurlng the effectlve dehvery of services to the Filipino peaple: The
REBPMS represents a major: govemance Teform that not only finks budget with outcomes,
'but alsp .puts premlum on the lmprovemf:nt of the performance 'management and
monitoring system .in the govemment Along with its incentive - component—the
Performance-Based |ncentive System (PBIS) consisting of the Producnwty Enhancement
Incentive (PEl) and the Performance-Based Bonys.(PBB) which were autnorized under
EO No. 80, 5. 20121—the RBRMS has established a simplified but integrated scheme-of
rewarding exemplary performance in the govemment: through the grant of performance-
based bonuses.

1.2 Executive: Order (EO). No,; 201 5, 20162 provided, that the- compensation and posmon
classification 'shall be revised or updated fo strengthen the performance-based incentive
system In recognltion of govemment personnel who play a greater role and carry: a
heavier respongibility in-attaining performance wngets and delivering resulfs.

13- EONo, 201 stipulated that the Inter-Agency Task Force on the Harmonization of National
Government Performance: Menitoring, Information: and Reporting System created under
Administrative Order No. 25 {s. 2011) shall prescribe the conditions on eligibility and‘_
procedures for the grant of the enhanced PBB, including the rankmg system to recognize
difference in levels of performance.

20 PURPOSE

This Memorandum Circular is issued lo-prescribe the criteria and conditions for the grant of the
PBB for FY 2016,

! "pirecting the Adoption o_f a Performance-Based Ingentive System for Government Emplayess”

2 "Modnfymg the Salary Schadule for Civillan Government Personnel and Authorizing the Grant of Additional
Benefits for Both Gvaltan and Muhtary and Unlformed personnel”
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3, Bureaus, ‘Offices ‘and Other Agencnes of the
iatio ommissions, ‘Congress, The Judiclary,
Sta Colleges (SUCs), Govemment—Owned
;(GOCCs), Lcml Water Districts (LWDs) and Local

: =OTPO
Goverament Units (LGUs)

The. implementaﬂon of this circular shall be in close -coordination with the following

‘agencies

@ Department of Budget and Management {OBM) for the departments and melr

‘attached agencies;

‘b Office of the: President-orﬁce of !he Execuhva Secretary (OP-QES) and DBM for

the Other Executive Oﬂ'm including the ‘OP-attached agencies and_ GOCCs
-covered by DEM:
: ion on Higher Education (CHED) for the SUCs;
Governance Commission for GOCCs (GCG) for GOCCs covered by Republic Act
- No,.10148; .
Local Water. Utilifes Admmlstration (LWUA) for LWDs; and -
Dapartment of the Interior and Local Government (D;LG) for LGUs,

\All ofﬁc:als and employees of eligible: departmentsfagencies “holding regufar. plantilia
: ; ctual and uall personnel having -an. employer-employee
: 1] ' 'agenc' s, ‘and- whose compensation are charged to the lump
.sum appropriatio r Personnel Services, or those occupying. positions in the DBM-
-approved. éonn'actuahstafﬁng pattem of \he agencies concemed arg: covered by this
"Circutar,,

ELIGIBILITY CRITERIA

‘Each agency must satisly the followmg conditions (sec. Annex 1~ Master List of
‘Departments/Agencias):

& Aghiave agency performance targets under their respective Major Final Quiputs
{MFOs) under the: Performance’ Informed Budget (PIB) of the FY 2016 GAA, and
the targets for- Support o ‘Qperations {STO) and General _Administration and.
Support Serwces (GASS); Kmdiy use Form A for Department/ﬁgency Performance

;Accomphshment (see ‘Annex “2),::and Form A1 for Details” of Bureau/Ofﬁce
Performance Indicators and Accomphshments (see Annex 3);

at, For GOCCs under the coverage of DBM wilhoyt budgetary support, the
targets- ceflected: under DBM -Form No. 700 in- their Corporate Operating
Budgets shall be used as Basis in assessing their performance and
determmmg their ehgxbmty for the PBB,

‘a2,  GOCCs covered by RA 10149 should achieve their weighted-average
soore targets as stated in thelr respective FY 2016 Performance’
: n_d oomply ‘with the- requ:rements for the grant of me PBB -}

gundel mes speciﬁed by GCG

a.s. For LWDs, the MFOs and Perfarmance Indxcators (Pls) zdenuﬁed under
' ircular ’.

B _'Sausfy 100% of the:Good Govemance Conditions set: by the AO 25 lnte.r-Agency
Task Force (ATF) for FY 2016; and
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Use the CSC-approved Stm&eglc Performanca Management System (SPMS) in
e of First and Second Level ofﬁuals -and enmployees of

and e Care
(CESPES) I’ rating ‘the |

parformance fof CES off cials ‘and incumbents of CES~
pasitions. :

For LGUs. the eondmons and critara. fm‘ ehgubnhty to the FY 2016 PBB shall be issued -
separately b)( the AO'25 |ATF and’ DILG

FY 2016 PERFORMANCE TARGETS

The MFQ indicators ahd targets in-the FY 2016 PIB approved by Congress shall be the
basis for assessing eligibility for the PBB.

In -addiion. to the WMFO Iindicators and 'STO targets in the FY 2016 PIB,

depam'nexms/agencles shall also accomplish &he fouovmg

B

b

STO targst. Identified in aceordance wilh tne pnonty of the: Agency Hcad

Establishment of a Qualily Management System (QMS) for at least one core
process certified by any intemational centifying body approved by the AQ 25 |ATF
or. lSO—ahgned doqumentaum -of Its QMS for one. core process as evidenced by
the presence of the fouow(ng documems in the agency Transparency Seal;-

bA" Approved Quallty Manual; and
n2 _App'rh\}e& Procedures and Work Instructions Manual induding F brms.

LWDs classified ‘as A-and B under the Reyised Local Water District Manual, on
Categonzaucn and ‘Re-Categorization, €. 2011, should comiply with the STO-
aus requnrement in section 5,2b.

Else,- LWDs dassified as [+ and D shgulq adopt operating standards and
correspondmg reportorial requi nts based on established bysiness- policies
and: practices in.the waler Ltilites sector as enunciated under the Commerc;al_
Practice System' (CPS), ‘as well ‘as. present iheir financial statements in
gccordance ~ with the’ accountmg yinciples. under the Néw. Goverriment
Ax:ccuntmg System (NGAS) as prescnbeq by-the Commission on Audit {COA).

The GASS‘targe!s,shall be as follows:

a;

Budger Utilization Rate (BUR), which'shall consist of:

Bt Qbhgauons BUR computed as obligations. agamst all allotments available’

in FY 2016, Including.those released under the “GAA as 3 release
document pohcy. and.

a2 D«sbursemem BUR.which Ismeasurec{ by the ratio pf total disbursement

Jng persqnne] ‘Seryices) to total abligations for
maln!enance and other 'Opesatmg expenses (MOOE} and capital outfays’
{CO¥inFY 2016

.compﬁance 10, Pubﬂc F:nancial Management (PFM) repomng requirements of the.

( B
P ¢

1. Budgetand Fl.nanqal.Amumabw: Reports (BFARs)
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b.2. Report on Ageing of Cash Advances

b3, COA Fmancual Reports (Sia’tement of. ananmal Posmon Statement of
;Financtal Pedormance; . ‘Stalement of : Changes in. Net_ Assets/Equity;
‘Statement of Gash Fl {atement of Comparison of Budget and Actual -
‘Amaunits; ‘and Notes to Financial - Statements) [per COA Resolution No.
2014:003}.

-G, Adopnon and use of ‘the FY 2015 Agency Procurement Compliance and

Performance Ingicators (APCRI) System per Government Procurement Policy
- Board (GPPB) Resolution No, 10-2012 applicable to the main/ head/ central offices
for APCPI{sge Annex 4) that mustmeet the’ following requirements:

‘Gl 0. of the: 20154 CPl results, comp!ete vith the. fauowlng

.//iwvw pb. ov”h/ Ecea/agcgih!ml )

€2 The APCRI.resylts ‘must’b s_ubm:tted in electronic’ (Excel) format and
' f i oopies‘ on or before:. December 1, ‘2016, either
b.gov.ph or hand carried/mailed

website usmg this link: _h _

eléctrdmcaﬂj throtigh’ monitorin
through' the GPPB-TSO front dask

c3 The APCP: submissions through monitoring@qppb.gov.plt  must
md:cate. #2018 APCPI Initia) Results of <Compnete Name of Head
Cn‘ﬁce ! Agancy> for PBEB” inthe’ subject ling,

‘¢4,  Timely:submissicn of the APCPI and compliance with the presmbed
format shall be mandatory.

The List of Agenc»es Complying vnth the APCPI requirement shall be posted in the

d.1. ,APPs must be’ approved by the Head of ‘the Procuiing Entity and
-submitled within’ one month from the issuance of this Circular. using. the
prescribed format under GPPB Gircular No, 07-2015. A scanned copy of”

© the APP'may be sent1p, GPPB-TSO's email: momtoring@gggb gov.g

42 The'APP submissions. through bpb.gov.ph must indicate:
“APP for GY 2016 of <complete name of head offi cclagengp.
<Reglon5 lO__,lf applicabile> for PEB" in the subject ling.

d.3, Timely submission of the APP, as well as compliance with the prescfibed
format is a must, ’ '

'Thef,iL“'t of Agencfes complying with.the APP submission requirement shall, be
pastad inthe GPPB wabsite (www gggb gov. ph).

dn case & departmenUagency is. assessed fo have deﬂc;enc»es in meeting its

perfqnnance cormmitments, the Department Secretary or Head of Agency may request

for. ra—gyaluauon of thelr compllance status and submit the justification/s to warrant a
-.regonsuerauon ‘of the. Initial assessment - tesults. For the purposé of re-evaluation,
vijustlr lable reasons are factors thatare oonsideted outstde of the control of the agency,
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mnss;on of FY 2016 performance targets.
siProjects agread with the. President under the:
of-the- Départment SecretarylHead of

-Agency approved by the’ resl.dentlomce of 1he Cabmct Secretary as refliected in the OP

Planning Todl;-and ‘on’ Ease of Doing Business set by the National Competitive Cauncil

/(NCC), shall be suspended for FY 2016 PEB only

6.0 :.GOQD.GQVERNANQE.{GQNDWONS{(GGQS):

81

62

63

& MamtannIUpdahe the'

For FY 2016, the. IATF. set. three good govemance condmons based on the performance :
grivers of the Results-pased Parformance: Management System (RBPMS);

ency Transparency Seal;
o i d

Agency Transpareng:y Seal page :.hould be. accessible by clicking on the TS iogo on the
Home page. Agency. Transparency Seal 'should contain the follawing documents:

A Agency's  mandates and functions, names-of its officials with their position: and
deagnatton and comact inforrnauon

bu DBM-approved budget and eorresgondnng'iarggﬁs fc';r”FY]zmsu;'-
c. Budget and Financial ‘Kcoounﬁbﬂifx;éepoﬁs;
c.1,  For NGAs/SUCs
¢,1.1 FY 201310 FY.2016 FAR No. 1. SAAQOBDB
12 FY 2013t 6 Summary Raport on Dishursements,
€13 JFY 201 16.BAR Noil ~ Quanerly Phys:cal Report of
© ‘QpecationsiPhysical Plan
G2, -ForGQGCsang LWDs

“g:21 .FY 201316 FY 2018 Annual Report

de  FY:2016 Major Programs and Projects categonzed in accordance with the Five
Kg_% Result Areas Under EO'No- A3;; .

“The progranﬂpro;ect beneﬂmaries as xdenuﬁed m tne appl:cabfe spec;al
provisions. ,If this portioh is not applicable, agencies should ingicate . not

"applicable (NA);

&

£, -Status of Implementation, evaluation and/or assessment reports;

g,  FY2016APP

QMS ISO Centification for at least one core process by any intemational certifying
bogy approved by the IATF or lSO-angned QMS documents (as applicable as.
stated in sect/on 5.2); and

I - System of Ranking Delivery’ Units, to be posted in the agency Transparency. Seal
-and disseminated to employees ‘not‘later tharnt October 30, 2016

(S&'&'A’nhe)cj - Guideline on Transparenc_y_Seal}

. Assessment of agency ‘compliance with the: GGCs and other PBB requirements shail be

oonducted starting. October1 2016.



7.0 ELIGIBILITY OF INDIVIDUALS

7.1

T2

73

T4

T8

‘7.6

17

iThe Joneligibility’ of -Department "Secretaries, Heads of Other Executive Offices,
Chalrpersons and Commissioners’ of Constitutional Offices, Heads of Attached
Agencies, and: non-ex officio’ Heads of GOCCs covered by DBM will depend on the
eligibility andperformance: of the -Tespective department/agency. Their PBB shall be
based on the’ monthly basic salary as of Decg,mber 31,2016, 35 fotl0ws.

Table 1.
‘Performance of Eligible Agency ‘ Monthiy Basuc

: Satary

Agency’ ach»eyed all GGCs, and its physmal targets in all MFOs

§T0 and. GASS indicators 65%

Agency- achrevec. all GGCS;}and has: deﬁc:ancyhes T Some of I o

: phys»cal targetls due 0 uncontraliable: reasons 57.5%

.| Agency achleved all GGCs, and has deﬂciency in"oné of its physical.
targeVs due to confmllable reasons 50%

'Note Heads of departments/agencies shall not be included in the ranlc{ng and reporting

of delrvely units but witt be provided a saparare ling under Form 1.0,

Non-ex officio: Board Mgmbers of- GOCCs covered by DBM may be elzg:b}e to a fixed

'PBB rate of Pip 40,130 subject 1o the following condmons
a, The GOCC has qualified for the grant of the FY 2016 PBB;

b. The Board ‘Member has 90% anendance to duly called board’ meehngs and

committee meenngs as ceflified by the Board Secretary;

‘6 The Board Member has ning (S) months aggregate service in the position; and

-d.. The GOCG:has: submmsed its'FY 2016 Comporate Operating Budget (COB) to DBM

wnhln the set deadlme

The ehgxb;uw of :8UC PreStdents will. be based on the requiremerits set in CHED
‘Memorandym OrderNo, 4 5. 2015. The ‘FY 2016 PBB shall also depend on the eligibility
and performance:. of the: respactivé SU ‘and based on the ‘monthly basic salary as of
‘-peq_amberm. 2018 following Table 1 7

Employeas belongmg to the- First and Second Levels should recexve a rating of at least
*Satistactory” based on the agencys CSC-approved Strateg:c Performance Management'
System (SPMS),

[Thnr&(uzl Level officials should_reqewe’ a, rafing of at least “Satisfactory" under the
CESPE ZGPES covers. all incumb ES'positions in-various agenc:esjpf the

,Other afficials perfammg managgnal and executive functions.who are not presidefmal

:appomtees are- covered: ‘by the agerncy's CSC-appraved .SPMS and should receive a
fating of at least “Satistactory”.

'Personnei on:detail to:another government agency for six (6) months or mare shall pe
included in-the ranking -of emplayges in -the recipient’ agency that rated histher
performance. Payment of the PBB shall come from the parent agency.
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79 An ‘official or employee who has’ rendered a mmlmum of ning (9) momhs of serwce m FY
2016 and with'at least Satzsfactory rahng may be ehglble to the full grant of the PEB.

7.10  An official or’ employee who. render\ed less’ than nine (9) months but a minimum;of three

(3} momhs service and with atleast Sa;lsfactory rating shall be efigible to the grant of
PBE on’a prorata basis' coresponding: 1o the’ actual: length: of service' rendered, -as
follows: o
TableZ
o ‘Length of Service ) ' % of PBB Rate
"8 'months but lessthan 9 moriths -~ ' "90%
- 7.months butless than 8 manths i 80%
.. G'months but ess then 7manths. ~ |- ~70%
5 months but N6 monihis ¥ 60%
4 moriths butless than 5months. . 50%
3 months bt less lhan 4months | 40%

“The foibwmg are the valid reasons for an employee who may not meet the nine~month
actual service: requnrement 1o be considered for PBR on a pro-ra&a bast

'd, "Beings newly hlred employas;

B

g,

8y . V :

1. Vacation of Scck Leave with or wnthout pay
g Sctiolarship/Study Leave;

. Sabbatical Leave

701 :An-erployee whoison yacationor sick leave wnh or without pay for the entire year is not
o eugnble 1o the' grant; ofthe PBB

742 Personnel found guilty of admmxsuauve and/or criminal cases- in ‘FY 2016 by formal and
executory judgment ghall not be entitled to.the PBB. If the penalty meted out is only a-
reprimand, such penalty shall not cause the disqualification to the PBB.

7.3 Officials'and employess who failed t0 submit the' 2015 SALN as prescribed in the niles:
" provided under €SC Memorandum Gircular No. 3 (s. 2015) shalf not be entified tg the FY-
2016 PBB.’

744 Officials'and employees wha falled to l[qundate within the reglemenwy period the Cash
{Advances teceived in FY 2016:as requxred by the COA shall not be entitled to the FY
- 2016 PBB,

. '?,15 ‘Officials and employees who failed 1o submlt their complete SPMS Forms. shalf not be
' gntitied 1o the FY' 2016 PBB

716 Agency Heads: shauld ensure that orﬁaals and- employees covered by RA No. 6713
. submitied their 2015 SALN io the respective SALN repository agencies, liquidated their
"FY'2016 Cash Advances; and completed the SPMS Forms, as these will be the basis for

- ‘the release of FY 2016 PBB ta individuals.

8.0 RANKING OF DELIVERY UNITS

8.3 Depargments/Agaac:as and their corresponding ofﬁces!dehvery units that meet the criteria
‘and conditions in- Seckian 41 are. elsglble to-the FY 2016, PBB, Bureaus, offices of

¥



delivery units eligibé o the PBB shall be forced ranked according to the following
categories: S =

' R@'@ﬂﬁ o ‘v'ﬁcr’?o_unya_ns;e éatgégory

“Top 0% Best BuredwOffice/Delivery Unit

~Next 23% ‘Better BureawQffice/Delivery Unit.

Next65% Good BureawOffice/Delivery Unit

82 Tofacilitate the ranking of ds

_responsibiities to de
The AD-25 TWG sf

ry-units, agencies should consider similarities of task and
hine the Most appropriate grayping or clusiering of delivery units,
ill issue a separate guideline on the determination of delivery units:

8.3 Oniytha personniel bélonging ta-eligible bureaus, offices or delivery units are qualified for
thé PBB. The resulting. ranking 'of offices/delivery units shall be indicated in Form 1.0
(Arinex 4); There shall no-longer be'a ranking-of individuals within a delivery unit
84 The GCG, LWUA, and pu,é shall Issue pertinent guidelines on the ranking of delivery
h units for GOCCs covered by GCG, LWDs, and LGUs; respeclively, R

9.0  RATES OF THEFY 2016 PBB

' WPBB rates of ind,iiridua)’ e_ﬁmpidyéés“;haﬂi depend on the performance ranking of the bureau or
delivery unit where they belong; based on the individual’s.manthly basic salary as of December
31, P018)u3], as follows, but riot lower than PhpS,000:

Table 3 - _ B
T “Performance Category PBB as % of Monthly
'- T b Basic Satary
,i-BéﬁtBr‘xreéuOffié_LelDeti\Jéry?Uhit-’(fo%)' T T Bh%
"Better Bureau/Office/Delivery Unit (25%) 57.5%
~Good Bureau/OfficelDelivery UNIE(65%) | . 50%

10.0 SUBMISSION OF REPORTS:

164 ‘Departments/Agencies should submit didy completed and signed forms and reponts to
‘ the IATF (two hard “copies: and e-copy of Forms A.°A-1, 1.0 and gther supporting:

documents) through the: AO 25.Secretanat which-shall endorse copies o the oversight /
‘validating agencies for révigw { evaluation. - All forms and reports should be signed by the
Agency héad or the duly designated official,

102 GOA financial repprt.s! including the Repont on Ageing ‘of Cash"Advances shall-be.
ith ‘the’ mandated perlod of submission. COA

“submitted directly {0 COA [naccorcance.with the' m: per
“will provide the IATF the list of agencies that complied with this condition.

8. “To be eligible, the agency must submit the FY 2015 financial reports not later
than March 31, 2016, Large Agencies are given consideration until"April 30,
2016. '

B, Meanwhile, agencies must submit to COA the Report on Ageing of Cash
: Advances with a cut-off date of:November 15, 2016 10 the respective Resident
Auditors on. of before December 1,.2016, “Upon validalion, .the COA Resident.
-Alditor will be responsible-for forwarding the valigated Report on Ageing of Cash’
. Advances 1o their respective’ Supervising - Auditor/Cluster Director for* proper

‘transmittal to the Risk Management and Budget Office, COA Head Office.

103+ DBM findncial reports including BFARS shall be submitted cirectly to DBM.

104 Certificates of compiiance:{o the Transparency Seal, ARTA and PhIGEPS are o longer.
necessary since: the concermed oversight agency shall be conducting validation based on

B.
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“the agreed: -nionitering schedule. Resils: of tha vahdauon showmg non-compliant
g-»agendes shall be posied in the RBPMS website.

10.5° DepartmemslAgench ‘should: submtt the FY. 2016 accomplishments using Forms Aand
A1, and the-completed Form 1.0 on 6r before January 15, 2017,

excep; for:its attached. agencies namely the ‘National -

106
: “(NCCT) Nauonal ‘Book Development Board- (NBDB),~

onor before Apfil 18; 201 7.

10.7 The IATF_shall conduct spot—checks to vahdate claims and certzﬁcauons made by
depamnents/agencles

COMPLIANCE VALIDATION

AS with the prekus cycies oi the PBB, the’ fouomng ovamght agencies:are tasked to conduct

‘ PBB Requirement. . P VALIDATING AGENCY ‘
ransp: nHSeaJ e O ‘ 'DBM-OCIO )
H EF‘S Poshng T ‘PhilGEPS ‘(Seg-Annex 6 on-the. gutdelme for:
: PhllGEPS posflng)
Citizen'sChater =~ - CSC . T
B I Office. of the President, Ofice of the

Submission of SALN of employees _Ombudsmanand CSC,

Notz: The SALN va!rdatmg agencies. shall
| pmvide the !.'3( of SALN non-filers

‘ MFO- Physscal Apcompl;shments of :

{* Depamnents ,DBM-Budgetand Management Bureaus (BMBs)'
' : ' coricerned”
1w ‘OEOs OP-OES: :
| » GOCCS covered by DBM . gg&gggs for Googd Governance Sector and
1 ¥ GOCCs covered byRA10149 GCG

+ SUCs CHED and DBM-ROs

o LWDs DBM—BMB for Good Governance Sector and

' LWUA

STO - accomplishmerits

QMS Certification o __ciSO-ahgned QMS GQMC
documematxon

. STO adenuﬁed by agenty hgad DBM—BMBS cancerned; OP-OES;
i CHED' LWUA
GASS .
« _BUR of Departments; .OEOs and. GOCCs D,BM;B_M,Bs concemed
-covered by DBM ,
v, BUR of SUCs DBM Reglonal Offices
« Public Financial Management Reports DBM
« Submission of Financial Statements, CQA.
Ageing of Cash Agvances Repert
« -BFARs ‘ | DBM.and COA.
‘» .APERL GPPB-TSO .
- Submlssnn of APP ¥




!SU S

5-covered by DBM.
OCCs'covered by RA 10149

" VALIDATING AGENGY

120 'E%Fécfrsf‘bﬁnm;cﬁwumbbi'ﬁﬁoiiléiTéD.A:c‘rs

121

122

”Agencaes that are unable to comply with all the good governance conditions -shall be.
considered ineligible for the FY:2016 P8B:

Prohibited Acts; A Department/Agency/GOCCAWDAGU, vwh lch after dug process by the

ge(ermmed to-have committed the following prohibited acts,.
, the: succeedmg year of its implementation.

Mureover, the CSC orOmbudsman shall file the apprqpnate administrative case;

a, Misrepresentation in the submilted reports required for the PBB, commission of
fraud in the payment of the PBB, ‘and violation of the provisions of this Circular;
.and,

b, ' Evenly cf str':' cting the PBB among emplnyees in .an-agency, in violation of the
_‘pohcy of paying the PBB ‘based'on the ranking of delivéry units,

13.0 FEEDBACKAND CHANGE MANAGEMENT

134

13.2

on PB!S and' fulfilf the follou)mg

-may be tasked 1o provige secretal

Department . Secretaries/Head of Agencies with the support of their Performance
3 fmplement an intemal communmmns strazegyg

& Engage their respective: .employees In understanding the PBIS, the performance

targets of ‘their respective: depamnentslagenc:es. as well as the services and:
outputs that they will need to deliver in order to meet. these targets

b, Disseminate. ‘the performance. targets and ~accompiishments of their

departments/agencies to.their employees through the intranet and other means,
-aswellas pubhsh these o4 their: respectwe websites for the public’s information;

6 Setupa Help Desk 1o respand 10, quenes ‘and comments on the targets and

; accompllshmems of their d epanmeanagenc:es The Help Desk may be.a facility
thatis embedded In the respectlye websites of depanmentslagencues

.d, Set up a Complamts Mechanism to respond to the PBIS-related issues angd

‘concems - raised by -officials and employees of- thelr respective:
.departments/agencies: Such may be tncorporated in the functions of their’
Grievance Commitiee.:

"The Departmant SecretarylHead of Agency shall designate a_senior-official - who shall
§éfve. as a PBB focal person. Th ofﬁoes responsible for the; ‘performance management -

‘ tto the PMG and 1o recommend. strategies to
instill a culture of performance within the depanmentiagency;

14.0 - INFORMATION AND COMMUNICATION

“The Department Secretary/Head ‘of Agency ‘shall confirm with the IATF ‘the name,
pasition -and contact detalls {e-mail, landling, facsxrmle. cellular phoae) of the senior
officials designated as the PBB foml parson and the spokesperson, respectively,

10



14,2 'Depanments/Agenues should strengmen their commumcanons stralegy and ensure
transparency and accountahuuy in thc implementation of the PBB..

143 _’I»The IATF snau g:én i Ihe lelowmg communicahon channel,

Facebook (www.facebook.comlPBBsecremat)
Twmar @pbbsecretanat

15’.0_ ;~31M§L:NE FOR FY-2018 IMPLEMENTATION

. o “Activity T I Deadling

' Submission of FY'2015 Financial Reporis to COA On orbefere March 31,2016

- Submission of FY 2015 ‘Financial Reports to COA
(for 8ig Agenclas) - Onor before April 30,2016
Posting of agengy.system of 1ankmg deuvary unics on or before october 30, 2016

"SUbmission of Report o0 AGEINg of CashAdvance | '
quwdatwn (wun {gqvembg?wngzgw as’ cut.oﬁ') On or !aefore Deccmber1 2016

= i _ v =
PhIGEPS (with November 15, 2016 a5 e, | O hefore December 1, 2015
Noﬁ' Cariificale of Comphanco far Transparency Soa], CHREN's Ghandr and PIIGEPS postmg wif pof be

submitted to OBM-OCIO ; csc ‘and PRIGEPS} Assessrent will ba conductod by the vafidating agenc:es
slarting Ociober 1, 2015, A jos shauld ensure ccmpkance {othe requircments.
Submilssion of accomplishiments using Forms A, ‘
A1, and Farm 1.0 (so0 Annexes 7, 2,3)

‘a: With December 31, 2016 5 cut-aff dale | On or before January 15,2017

b With April 1, 2017°as cut-off date On or befdre April 18, 2017
(FOR DEPED ONLY) o
Submission of BFARs to COA and DBM 30 Days or one month afier the end of each
quarter
Submission of 2015 APCP| Self Assessment On-or before December 1, 2015
Submission’ of201s APP For purposes of FY 2016 PBB, submit within
, o one mcnth tmm lhe issuance of this: Gu;delma
VI o QNS CRlicaton st e 23 Bn arbefore January 15,2017

| aligned QMS documenitation -
Validating of 2°* STO' Indicator as |dem|t' ed by "O'n ortbe(ore' Ja n uary 1 5 2017»
head of agency '

16,0 APPLICABILITY TO THE CONSTITUTIONAL BODIES, AND LEG!SLAT!VE AND
JUDICIAL BRANCHES )

The Congress, The: Jud;c;a;y. Consmutlonal Commlssuons and  the Office of the
.- ‘Ombudsman _are: enoouraged fo. follow these gu;de!mes 'o be eligible to the
‘Performgnce—Based Bonus.’ '
17,0 EFFECTIVITY

This Circular shall fake effect immediately,

: " FLORENCIO B. ABAD :
Secretary, Depariment of Budget and Management
and Chairman, AQ 25 lnler—Agency Task Force

"





