Republic of the Philippines
Department of Education

DIVISION OF CEBU PROVINCE DQ\PED

IPHO Bldg., Sudlon, Lahug, Cebu City DEPARIMENT | OF EDUCATION

April 2, 2019

DIVISION MEMORANDUM
200 | 5.2019

DISSEMINATION OF DBM NBC NO. 575 ON IMPLEMENTATION OF THE FOURTH TRANCHE
COMPENSATION ADJUSTMENT FOR CIVILIAN PERSONNEL IN THE NATIONAL GOVERNMENT

TO:  Assistant Schools Division Superintendents
Chiefs, Functional Divisions
Education Program Supervisors/Coordinators
Public Schools Division Supervisors (PSDSs)/OICs
Principal/Heads of Elem. & Secondary Schools
Teachers and All Others Concerned

1. Disseminating the herein attached Regional Memorandum No. 0162, s. 2019 dated March
26, 2019, informing the field of the Implementation of the Fourth Tranche Compensation
Adjustment for Civilian Personnel in the National Government as per DBM NBC No. 575
dated March 25, 2019.

2. For information and guidance of all concerned.

. ANGTUD, Ed.D., CESO VI
(’ Schgols\Bivision Superintendent



D Lo 26CA

« REPUBLIKA NG PILIPINAS
REPUBLI UF JTHE PHID IPPINES

KAGAWARAN NG EDUKASYON
DEPARTMENT OF EDUCATION
REHIYON VII, GITNANG VISAYAS
REGION VII, CENTRAL VISAYAS
Sudlon, Lahug, Cebu City

REGIONAL MEMORANDUM
No. s. 2019

DISSEMINATION OF DBM NBC NO. 575 ON IMPLEMENTATION OF THE FOURTH TRANCHE
COMPENSATION ADJUSTMENT FOR CIVILIAN PERSONNEL IN THE NATIONAL GOVERNMENT

To: Schools Division Superintendents
Schools Division concerned Personnel
Regional Office concerned Personnel

1. For the information and guidance of all concerned, enclosed is a copy of DBM NBC No.
575 dated March 25, 2019 from Janet B. Abuel, Officer-in-Charge, DBM on the implementation of
the Fourth tranche compensation adjustment for civilian personnel in the national government.

2. Please be guided accordingly.
- * .
mus A. JERUTA, PMZCESO W
Director tV
Encl: As stated
JAJ/abs/mia

OMfice of the Director (ORDIr. Tel. Nox.: (032) 231 1433, 231-1309: 414-7399: 414-7325; Office of the Assintant Director. Tel No.. (0571 3 2
Fleld Technical Assistance Division (FIAD], Tel Nos.: (0321 414-7524 Carricutum Learning Mansgement Division ct;wbwj‘.drexw;fgfzs‘ﬁﬁr'szs
Quality Assurance Disision (QA), Tel. Nos. (1321 2311071 Human Resasree (evelopment Divislen (HRDE, Tel. Yo (0377 144 .23
Fducetion Support Services Divistan (ESSD), Tel No. (032) 233-7062 _Plannurg, Policy and Research Division (PIRD), Iel <se - (101 313000
414-765 Adminlsrative Division, Tel. Nos ; {0321 413 7325; 414-4367; 414-7366, 414.7322: 3144367 T

Finance Diviston. Tel, Nos.: (0321 256-2375: 2434041 474 73131



March 25, 2019

—
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Heads of Departments, Agencies, and Other Offices of the National
Government, including Commissions/Offices under the
Constitutional Fiscal Autonomy Group {(CFAG! and State
Universities and Colleges {SUCs); and All Others Concerned

Subject : IMPLEMENTATION OF THE FOURTH TRANCHE COMPENSATION

1.0

ADJUSTMENT FOR CIVILIAN PERSONNEL IN THE NATIONAL
GOVERNMENT

Background

Executive Order (EQ) No. 201. s. 2016 entitlec, 'Modifying the Salary Schedule fGi
Civihan Gavemment Personnel and Authorizing the Grant of Additional Beriefits for
Both Civilian and Military and Uniformed Personnel” was s.gned by the President in
accordance witn the authorily vested in him under Presidential Decree (PD} Nc. 985
and Congress Joint Resolution (UR) No. 4, s. 2009

The issuance of EO No. 2C1 is consisten: with the govering principle of the
Compensation and Pasition Classification System {CPCS}. as espoused under
Congress JR Nc. 4. that compersation of government personne! shall e generaity
comparable with those in tha private seclor doing comparable work in orcer to attract,
retain, and motivate a core of compsatent cvil sarvarts

EO No. 201 provided for a four-year (2016-2014} implerentat.cn of the compersation
adjustment.

Further, E0 No. 73 s. 2079% amended Section "5{a) of EQ No 201 which provides
the funcing sources for the amounts necessary lo implement the said EC

t

Dated August 22, 1978 enlitled. "A Decrea Revis.ng ihe Posttion Classification and Compensation Sysiems

in the National Governmen, and Integrating the Sare ~

Dated June 17 2008 enttiea. "Join:  Resclution Authorzing the Prescent of the Pri spmnes 1o Modify the

Compensation and Fosition Ctassificaticn Sysiem of Cwvilias Peraonng! and e Ezse Pay Schedue of
Miilary and Uniforined Persarnel in 18 Govamment. and for Other Puposes.”

"

Dated Maich 16, 2019 entried  Amencing Execulve Order Nz 201 {s 2016}, Evillsy ‘Roasifping the Salary

Schadule for Tiviliar Covernment Personrel ard Authsizing the Grant of Aoditonal 2erafis b5 Batn Cralian

‘4’0. i
Fovrpiega .
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REPUBLIC OF THE PHILIPPINES RES
DEPARTMENT OF BUDCGFT AND MANAGEMENT S
RONCODUIN HALL GENERAL SO Ak STReBET, $AS MIGUEL, MANT 4
NATIONAL BUDGET CIRCULAR | No. 57>



2.0

3.0

4.0

5.0

Purpose

This Circular is issued to prescribe the guidelines, rules and regulations for the
implementation of the fourn tranche compensalion adjustmant stipulated
in EO No. 201, s. 2016 arc EQO No. 76 s 2019.

Coverage

The Circular covers all positions for civilian personnel, whether reguiar,_casual. of
contractual in_nature. appointve or elective. ‘ull-time or dart-time now existrg of
hereafter created in the Executive, Legislative and Judicial Branches. the
Constiwtional Commissions axd other Constitulicna; Ofiices, and 5JCs.

Exclusions

Trose engaged withcut cmployer-employee relationsnip  end tunded  {rom

non-Personnel Services (PS) apprepriations/budgsts age_%{lf*cm the coverage
of this Circular, as follows:

4.1 Consultants and experts engaged jor a hmited period to perform specilic
activities or servicas with expected ouipuls;

4.2 ..aborers engaged through job contracts {pakyaw) and those paid on piecewcerk
pasis;

4.3 Studen: workers and apprentices; and

4.4 individuals and groups cf peop'e whose services are engaged through joh
orders, contracts of service. or others similarly situatec.

implementation of the Fourth Tranche Monthly Salary Schedule for Civilian
Personnel Effective January 1, 2019

The new salary rates shall be in accordance with the =ourth Tranche Morthiy Salary
Schedule for Civilian Personnal under Section 3 of GO No. 201, s. 2015 atiached as
Annex “A" in this Circular.

51 Rules for Adsting Salarnies

51.1 The salaries of incumbent cvihan parsonnel shall be adjusted o ne
rates in the Salary Scnedule in Annex "A” corresponaing to the
designated steps of the salary grade allocatons of their positions as of
December 31, 2018, provided, that the.r positions ang salary grades are
in accordance with the index of Occupational Services Qccunatonal
Groups, Classes. and Salary Grades issued under 3udget Circuiar 3C)
No. 2078-4 datcd Oclober 18. 2018, and agditions/modifications
thereto.

512 If the actual monthly basic salary of an incumbent as of
December 21. 2018 fails be:ween steps of the sa:ary grade alocation
of the posttion due to the grar: of service award or as a resull of
demotion o lransfe- due to the exigency of the service, thg salary snall
be_adjusied to the rate for the higher siep in the Salary Schedule in
Annex "A" -

———




6.0

7.0

8.0

513 if tne actual menthly basic salary of an incumbent as of
December 31. 2018 exceeds that for Step 8 of tne salary grade
allocation of the position:

5134 The salary shall be adjusted to the rate for Step 8 of the same
salary grade in the Salary Schedule in Anrex "A7,

5.1.3.2 Tne employee shal not be entitled to sa'ary increase it the
actual salary as of December 31. 2018 exceeds the rate for
Step 8 of the sama saary grade n the Satary Schedue in
Annax "&.

5.1.4 The salary of 8 new hire shall be the rate correspondng to Siep 1 ofthe

salary grade allocation of the position 11 the Salary Schedule in Annex
A"

51.5 The salariesiwages of contractualicasual personne shall be adjusted
to the rates corresponding tc Step 1 of the salary grade allocations of
their positions iri the SatWﬁm adjusiad daily
wage rates of casual personnel shalki be cemputad by dividing the
rmonthly rates by 22 work days per month.

5.1.6 Compulsory retirees whose services nave been axierded beyond
December 31, 2018 snall be entitled 10 salary increasa ‘ollowing ilams
5.1.1 to 5.1.3 of this Cicutar, WIiChEvEr 15 Bppicanie. Howeve, tneir
ratiremert benefils, including Temminal weave Benelis. shall be
computed based on their monthly Dasic calaries as of the day prof o
the effectivity of their retirement, consistent with existing laws rules and
regulations.

Mid-Year Bonus

The Mid-Year Bonus aquivalent to one (1} monih basic salary as of May 15shal be

year, subject to the ruies and regalations prcVMIEd TNGST BC NO. ZJ17-2 daed
May 8, 2017.4

Productivity Enhancement Incentive {PEIl)

The PE! in the amount of #5,000.00 snall be grantsc to qualified government personngl

not earlier than December 15 of eve ear, subject to the rues and regulations
svided ander BC No. 2017-4 dated December 4. 2017 2

Performance-Based Bonus (PBB)

The PBB to be granted .n FY 2019 based on FY 20*8 periornance 1o peiscine ir

national government agencies (NGAs} shall be subject to Memorandum Circular

No. 2018-1 dated May 28, 2018°% issued by the Intcr-Agency Task Force created under
Administrative Order No. 25, s. 2811,

Rules and Regulations on the Grant of the Mid-Year Bonus fct FY 2017 and Years Tnareatter
Guidelines on the Grant of Productivity Enthancement incent ve ta Goverrmert Crreployess for Fiscal Ysar 2017

and Years Theraaler

Guidelines on the Grart of the Performance-Based Bonus for Fiscal Year 2018 unde Execitive Orge Ne 8O



9.0

10.0

11.0

12,0

13.0

14.0

Procedural Guidelines

9.1 The Human Resource Management Offcer {HRMO)Admiustratve Officer
(AO) ¢f an NGA shall precare Notices of Salary Adjusiment {NOSAs) for
incumbent parsonnel by following the format marked as Annex “B-1 or
Annex “B-2", whichever is applicable, for approval oy thi Head of Agency.

For persoanel whose actual montnly saiaries as of December 3° 2018 exceeu
the rates corresponding to Step 8 of the satary grade allocations of their
positions n Annex ‘A", the FRMO/AC shall no longer prepare NOSAs

9.2 Tne NOSAs shall oe issuad to the personnel concerned. ccpy fuinisned the
Government Service Insurance System (GSIS), il they are members therect.

93 The salary adjustment under tnis Circule; shall be subjecl to e usua
accounting. and auditing rules and regulations, and to aporopriate
re-aciustment if found not in order. The parsonne: concarned shail refund any
overpayments received.

Fund Source

The amounts required (0 implement the conipensatior acusutient and relatad £
expenciwres jor personnel 1 the NGAs shall be charged agamst any available
appropriations uncer the FY 2018 General Appropiiatiors Acl. as resnactad.

Release of Funds

The requirements for compensation adjustment for personnel i lthe NGAs shall be
released through the Specia! Allotment Release Order and Notice of Cash allocaton
tor the purpose.

Responsibilities of Agenciles

Agencies shall be responsitle for the proper implementation of the provisions ol tns
Circular. The responsible cfficers shali be hald hiable for any paymenl nol
accordance with the provisiors hereof without prejudice to the refund by the einployees
concerned of any excess ¢r unauthorized payments.

Resolution of Cases

Casas nol covered by the provisicns of this Circular shall be refered to the Department
of Budget arc Management for resalition

Effectivity

This Circutar shal! take effect on January 1. 2019,

Pl
JANET B. ABUEL
Officer-in-Charge. DBM &N




ANNEX “A

Eourth Tranche Monthly Salary Schedule for Civilian Personnel

of the National Government

Effective January 1, 2018

{In Pesos)

éi:_l:gg Step1 | Step 2 i Step 3 | Step 4 z Step5 : Stepb ! Step 7 Step 8
T4 11,068 | 11,160 - 11,254 | 11,348 | 11443 ; 11,558 11835 11732

2 11,761 | 14,851 | 11842 | 12,034 12426 | 12219 | 12313 © 12497

| 3 12466 _12,5€2 } 12,698 12756 | 12,854 | 12952 | 13,052 | i3.152
4 113214 | 13.315 | 13.418 | 13,52° . 13.625 | 13725 | 13.835 13941 |
"5 114007 | 14125 | 14223 | 14352 : 14442 | 14,553 | 1eg65 14777 |
6 . 14.847 | 14,961 15076 | 15192 ; 15309 | 15426 15545 . 5564 B
7 | 15,738 ; 15859 | 15981 | 16.104 | 16,227 | 16,352 | 15,477 | 15604 _
8 16758 | 16,91C | 17.063 | 17,217 ' 17,372 | 17.529 17,688 _ 17.848

9 17.975 | 18.125 | 18.277 | 18,430 18584 | 18.730 ' 16896 , 10.054

10§ 19233 | 19.394 , 19.556 | 19,720 19.884 | 20,061 20.218 } 20.387
11 | 20,754 | 21,038 | 21,327 | 21619 | 21.915 | 22,216 | 22 s2c | 22,829 |
|42 | 22,938 | 23,222 | 23510 | 23.801 | 24096 24305 & 24 6a7 | 25003 !
13 | 25232 | 25,545 | 25861  26.181 | 26,505 | 26834 | 27.166 | 27,503 |
14| 27,755 | 28099 | 28,447 | 26809 29,156 26517, | 29.883 30,253 |
45 | 30531 | 30.009 ' 31292 ! 31680 : 32072 | 32469 32871 ' 33279
16 | 33,584 | 34,000 | 34,421 | 34,847 , 35279 | 35716 LBE‘.SQ i 36506

17 | 35,942 | 37.400 l 37863 . 38332 | 35,80/ | 39.288 : 39.774 ; 40.2if
18 | 40837 | 41,140 | 21650 | 42,185 i 42,688 43,217 42752 44,294 |
19 ! 45269 45,00&_“ 46759 | 47,522 48298 : 43,085 _ £9.883 50,702 |
20 | 51,155 | 51.989 52838 | 53700 54577 | 55468 6. 373 57,205
21 57.805 | 58748 | 59.707 | 60,681 ; 61572 | 62,678 i 5370: | B4 TAV
22 | 65,319 | 66,385 | 67.469 . 68,570 89589 70,.32?1'_,1,98;‘;. 72187 |
23 | 73811 | 75015 | 76240 | 77,484 | 78,749 | 80,034 i 81340 : 82,668 |
24| 83406 | 84767 ' 86,151 | 87.557 86.986 | 60,439 | 1815 93415
25 05083 | 96,635 . 96.212 | 99.815 | 10°,444 | 1C3,100 , 104,783 . 105,483 ‘=
26 | 107.444 | 109197 | 110,580 | 112,791 | 114,632 | 116,503 118,4C4 | 120,337 |
27 1121411 | 122,393 | 125,407 | 127,454 | 129,534 | 131,648 | 133.767 135681 |
28 1137195 139,434 141,710 | 144,023 { 146,373, 146763 151191 mqgo}
29+ 155,030 | 157.561 | 160,132 | 162,746 , 155,402 ) 168,102 | 170,845 : 173,624 ;
30 | 175,184 | 178.043 ; 180,549 ' 163,903 | 18690«351899‘35_ 193.655 © 196,208 |
31 {257,809 262,8443_26_?.9?8@73.2_12:21’8.549 283,089 | 289.536 - 293 191
32 | 307.365 | 313,564 | 219 887 | 326,338 ' 332.619 339,633 | 346,483 353.4/0 ‘
33| 388,006 | 399,739 | L -

{9{.;



Annex “B-1”

For Reqular Positicns

Notice of Salary Adjustment

Date:

Pursuant to National Budget Circuiar No. dated . implementing
Executive Order (EQ) No. 201, s. 2018, as amended by £O No. 76. s. 2019, you~ salary is
hereby adjusted effective January 1, 2019 as follows:

1. Adjusted monthiy basic salary effective January 1. 2019, under the

new Salary Schedule; SG .Step P
2. Actual monthly basic salary as of December 31 2018;

SG . Step —
3. Monthly salary adiusiment efectiva January 1. 2618 {1-2) P

it is unaerstood that this salary adiustment is subjact to review and post-audit. and to
appropriate re-adjustment and refund if found not i order.

Very truly youwrs

Head of Agency

Position Tille

Salary Grade:

item No./Unique item No., FY ____ Personnel Services llemization
and/or Plantilia of Personnel:

Copy Furnished: GSIS



Annex “B-2”

f~or Contraciual/Casual Personnel

Notice of Salary/Wage Adjustment

Date.

Pursuant o Nationa: Budget Gircular No. dated L aimplerrenting
Executive Order No. 201, s. 2016, as amended by EO No. 7€. s 2019. your sglaryidaily wage
is hereby adjusted effective |, as follows:

1. Monthly basic salary/daily wage rale
under the new Salary Schedule; SG . o

2. Actual monthiy basic salary/daily wage rate
as of December 31, 2018:
SG

3. Monthly salary adjustment/Dz:ly wage ad, ustment
effective {1-2) ©

it is understood that this salary/wage adjustment is subject to review and post-audit, ard
to appropr:ate re-adjustment anc refund if found not in order.

Very truly yours,

Head of Agency

Position Titie:
Salary Grade: = _

Copy Furnisnea: GSiS



