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Schools Division of Cebu Province

Office of the Schools Division
Superintendent

DIVISION MEMORANDUM
No. j2fl, s. 2023

-FEB  2 o 2023

RANKING OF APPLICANTS FOR SCHOOL PRINCIPAL I (Elem) AND HEAP
TEACHER I (Elem) POSITIONS OF SDO CEBU PROVINCE

FOR SCHOOL YEAR 2022-2023

To:     Assistant schools Division superintendents
Chiefs, SGOD, arid CID
Public Schools District Supervisors / District In-Charge
Elementary and Secondary School Heads
AIL Others Concerned

1.           This  Office  announces  the  ranking  of applicants  for  the  positions  of
School Principa.1 I-Elem (2nd round) arid Head Teacher I (Elem) for School Year 2022-
2023,  adhering  to  the  hiring  guidelines  as  stipulated  in  the  Agency's  New  Merit
Selection Plan (MSP) :

Deped Order 19, s.2022 -"The Department of .Education Merit Selection Plan".

2.           Enclosed are the Rules a.nd procedures to be followed in the evaluation
of applicants'  documents  based  on  DepEd  Order  No.  19,  s.  2022  (New  Merit  and
Selection  Plan)  and the 2017  Omnibus  Rules  on Appointmerits  and  Other Human
Resource Actions (ORAOHRA) of the Civil Service Commission, apnended 2018.

3.           Applicants who do not meet the qualification standards set for the vacant
positions are automatically disqualiried to advance in the screening process.

4.           Applicants for the principal I position must pass the National Qualifying
Examination for School Heads (NQESH) /Principals' Test.

5.           Shifting of career line from being a Master Teacher to a school principal
is allowed once as provided for in DepEd Order 82,  s.  1997,  "Rez/isec! a"I.czezt.ries o7i
Shif ting f tom Master Teacher Positi,orL to Adrinistrc[f roe Post,tiorL cnd, Viee~versa".

6.           The total number of teachers supervised must be met as stipulated in
DECS Manual 2002 as follows:

-     HeadTeachers:  7to 9
-     Principall:
-     Principalll:
-     Principal Ill:
-     Principal IV:

10-29
30 to 59
60 to 99
100 and more

Address: lpHO Bldg., Sudlon, Lahug, Cebu City

Telephone Mos.: (032) 255-6405
Email Address: cebu.province@deped.gov.ph
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7.           Applicants for promotion must have at least one (I) complete RPMS cycle
of the present position before he/she can apply for the next higher position.

8.           Training certificates must be taken in the last five (5) years suppofted by
apt implementation plan arid outputs/accomplishment reports sigried by authorized
signatories aligned to individual arid professional development plans.

9.           Secondary graduates applying for principal I position can apply for both
elementary  apid  secondary.  tracks  but  the  saHie  is  not  applica.ble  to  Elementary
graduates.

10.         Applicarits for the various positions shall accomplish the Data privaey
Consent Form relative to the posting of the ranking results for the position applied.
Refer to the attached form.

11.         The pertinent documents  are to  be  arranged and fastened in  a white
folder with proper tabbing arid a table of contents based on the list, as ari attachment.

12.         Applicants should prepare one (1) folder containing pertinent documents
which are certified true copies of the original documents to be submitted to the Human
Resource Management Unit.  Applicalits are required to bring the original documents
upon submission of the application.

13.         Additional documents submitted after the deadline shall not be accepted
unless the Human Resource Merit and Promotion Selection Board quRMPSB) requires
additional  documents  which  ape  not  herein  listed  to  substantiate  the  claims  of
applicants.

14.         Enclosed is the schedule of activities for the ranking of vacant positions.

15.        Applicants  and  the  HRMPSB  Committee  members  shall  strictly
comply at all times with all precautionary measures including but not limited
to social distancing, wearing of face mask, etc.

16.        A116xpenses incurred during the conduct of the activity shall be
chargeable to DIVISION/SCHOOL MO0E subject to the usual accounting and
auditing rules and regulations.

17.        This Memorandum shall serve as AUTHORITY TO TRAVEL.

18.        For   immediate,   widest   dissemination   and   guidance   of   alll
concerned.

LalNMARI
SchoTarDivision Superintendent

DALES, Edp CESO V
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RULES AND PROCEDURES T0 BE FOLLORED IN THE EVALUATION 0F APPLICANTS'
DOCUMENTS BASED 0N DO No. 19, s. 2022 tNew Merit Selection plan) and the 2017 Omnibus
Rules on Appointments and Other Human Resource Actions (ORAOHRA} of the Civil Service

Commission (CSC), amended 2018

1. The new Table of Increments shall be used in the granting or assigning of points as regards applicants'
Education, Training, and Experience (ffl`E) , (copy attached) ;

2. Employee will only be promoted at lea.st 12 months prior to his/her last promotion with a complete
one/valid (1) RPMS cycle (latest appointment must be inserted in the folder);

3.  For training or leaming and development intervention, for promotinfl, the certificates of training
attended must be relevant/indicated in the employee's personal and professional development plan and
must be supported by an action or implementation plan with measurable outcomes/outputs (impact)
as applied in the classroom, unit, section or office duly signed by authorized individuals, heads of unit,
office, section or division. Mere attachment of certificates does not warrant any points, except for entry
positions or hiring of new teachers. Certificates must be taken in the last five years prior to the conduct
of assessment/evaluation of documents and must be relevant to the job a.pplied for.

4. Applicants for promotion must be at least three (3)  salary grades lower than the position/job title
being applied for (e.g. for Education Program Supervisor-SG 22, the applicant must be at least, at SG
19  (Principal  1, Head Teacher VI or Senior Education Program Specialist); applicants below the three
(3) -grade salary lirnit (quantum leap) will be automatically disqualified; and

5.  NQESH passers are encouraged to apply to Principal  1 vacant items,  except those who were just
promoted recently to head teacher positions,  to both elementary or secondary level/track,  however,
NQESH passers who are still at salary grade lower thari SG 16 may still be subject to further or in-depth
verification and validation/ background investiga.tion (may not be included in the CAR-RQA).

6. The following timeline shall be observed:

6.1 Uploading of the Memo on the division website -February 20, 2023;
6.2 Deadline on the submission of application folders -March 10, 2023 (until 5:00PM- 5 working

days only;
6.3 Evaluation of Documents -March 13-17, 2023 -5 working days only;
6.4 Further review of the comparative assessment results and behavioral event interview -March

20-24, 2023 (4 days only);
6.5 Posting of the Comparative Assessment Results-RQA -March 27-April 5, 2023 ( 10 calendar

days only)
6.6 Consolidation of Corrected Points and Subniission to the Appointing Authority -April 11-12,

2023 (2 working days only)
6.7  For implementation -March 13, 2023 onwards

Address: DepEd Cebu Province, lpH0 Bldg., SucMon, Lahug, Cebu City
Telephone Nos.: 032-2556405
Email Address: cebu.province@deped.gov.ph



(Enclosure to Division Memorandtim No.  _ , s.2023)

SCHEDULE 0F ACTIVITIES IN THE RANKING OF APPLICANTS FOR THE POSITIONS OF
PRINCIPAL I - Elem and HEAD TEACHER I - Elem  FOR SCHOOL YEAR 2022-2023

Date Venue Time
No. ofWorkingDays

Activities

March 6- Anywhere withinternetconnectivity
24 hours 5 da-ys

Online    application    by    the
applicants

10, 2023 www.deDedcebuDrovince.Dh
(http:// 112.198.193.182/)

March 6- Division Office - 8:00am- 5 days
Submission        and        Initial
Assessment     of     applicants'

10, 2023 HR Unit 5:00pm pertinent    documents     (hard
copy)

March 13- Deped Ecotech 8:Ooam- 5 days

- Orientation of the members of
the          Division          HRMPS B
Condttee
-  Documents'  Review  by  the
HRMPSB Sub-Committee

17, 2023 Center 5:Oopm
-  Preparation  of the Tentative
Comparative           As ses sment
Results

March 20- Deped Ecotech 8:00an- 4 days

Review    of   the    Comparative
Assessment      Results      and
Behavioral Event Interview

March 20-21, 2023 -Principal
23, 2023 Center 5:00pm I - Elementary

March  22-23,  2023  -  Head
Teacher I - Elementary

March 24, Deped Ecotech 8:00am- 10 days

Final    Review,    Sigriing    and
Submission   of  the  Tentative
Comparative           Ass e s sment

2023 Center 5:Oopm Results    to    the    Appointing
-Authority

March 27- Division 8:Ooam-5:Oopm 10 days

Posting of results.

Note: Request for correctionsApril 5' Office/conspicuous
2023 places shall   only   be   entertained

during posting period

April 11- Division Office 8:00am- 2 days
Consolidation  of  points  after
corrections and Submission to

12, 2023 5,00pm the Appointing Authority

April 13' Division 8:00an-5,00pm - Implementation S chedule2023, and Office/conspicuous
onwards places



a3nclosure to Division Memorandum No.  _ , s.2023)

LIST OF DOCUMENTARY REQUIREMENTS IN THE APPLICATION FOR
SCHOOL PRINCIPAL I - ELEM and HEAD  TEACHER I - ELEM POSITIONS

FOR SY 2022-2023

1.  Letter of intent addressed to the Head of Office, or to the highest human
resource officer designated by the Head of Office

2.  Duly accomplished Personal Data Sheet (PDS)
(CS Form No. 212, Revised 2017) and Work Experience Sheet, if
applicable"

3.  Photocopy of valid and updated PRO License/ID, if applicable
4.  Photocopy of Certificate of Eligibility/Report of Rating, if applicable
5.  Photocopy of scholastic/academic records such as but not limited to

Transcript of Records (TOR) and Diploma, including completion of
graduate and post-graduate units/ degrees, if available

6.  Photocopy of Certificate/s of Training, if applicable
7.  Photocopy of Certificate of Employment, Contract of Service, or duly

sig]ied Service Record, whichever is/ are applicable
8.  Photocopy of latest appointment, if applicable
9.  Photocopy of the Performance Ratings in the last rating period(s)

covering one (1) year performance prior to the assessment, if applicable
10.          Checklist of Requirements and omnibus sworn statement on the

Certiflcation on the Authenticity and Veracity (CAV) of the documents
submitted and Data Privaey Consent Form (Annex C)

11.           Other documents as may be required for comparative
assessmelit:

a.  Means of verification (MOVs) showing Outstanding
Accomplishments, Application of Education, and Application of
Learning and Development reckoned from the date of last
issuance of appointment

b.  Photocopy of Performance Rating obtained from the relevant
work experience, if performance rating in Item (i) is not
relevant to the position to be filled

c.  Photocopy of Latest Appointment, if applicable (for promotion)
d.  Latest Certification of Unliquidated Cash Advances
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I)ATA PRIVACY CONSENT FORM

We at the HRMPSB are committed to provide you with services that are complaint to the Data Privacy
Act (RA  10173)  including its IRR as well as the other guidelines and issuances by the National Data
Privacy Commission (NPC).

Processing of Personal Data:

The  personal  information  being  collected  which  may  include  your  name,  contact  numbers,  email
address, home and office address, photos, birthdate and the like, may be used for (1) ranking purposes
only;  (2}  monitoring the update of your application;  (3)  sending flotifications/upda.tes;  and  (4)  other
similar activities, in connection to your application for employment or promotion. Said information will
only be used for activities related to recruitment, selection and appointment and will not be shared by
other agencies. For posting in the agency website, only the names will be indicated (birthdates, contact
numbers will not be included), if an employee/applicant provides written objection to the posting
of names on the website or agency's bulletin board, numeric or alphabetic ceding may be resorted
to. Information may be used further by the agency for research and for statistical purposes only.

Data Protection:

We  shall  implement  reasonable  and  appropriate  organizational,  physical,  and  technical  security
measures for the protection of personal information which we collected. Only authorized personnel (HR
Unit)  are  permitted  and  have  access  to  the  collected  information  who  will  treat  any  confidential
information under strict confidentiality. In case of a breach, HRMPB shall notify you and inform the
Na.tional Privacy Commission (NPC) in accordance with the NPC Circular 16-03 or Personal Data Breach
Management.  Personal  informa.tion  collected  are  stored  and  later  disposed  of  via  shredding  and
permanently  deleted  in  our  electronic  files  in  accordance  with  R.A.  No.  9470  otherwise  known  as
National Archives of the Philippines Act of 2007.

Rights of the Data Subject:

As the Data Subject, you have the right to be informed of the personal information being collected,
processed, and stored by HRMPB as well as to access, object, rectify, and block the same. For questions
or concerns, you may contact the HR Unit for further details.

I have read this form, understood its contents, and consent to my personal data. I understand that my
consent does not preclude the existence of other criteria for la.wful processing of personal da.ta and
does liot waive any of my rights under the Data Privaey Act of 2012 and other applicable laws.

(Signature over Printed Name)

Applicant

hopsb/uay2o23

Address: DepEd Cebu Province, lpHO Bldg„ Sudlon, Lahug, Cebu City
Telephone Nos.: 032-2556405
Email Address: cebu.province@deped.gov.ph



Table 2.a. Increments Table - Education
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Can Read and Write Elementary Level Education
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Elementry Graduate Junior Hich School Level Education (K to 12)
High School Level (Old ourrioulum}
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Competed Jnnior High School pr to 12) Senior High School Level Education (K to 12)
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Senior High School Graduate (K to 12)HighSchoolGraduate(Oldourrioulum) Less thari 2 years of Conege
ir '.  v,,
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:.il--   I,
Completed 2 years in Ctollege Less than a Bachelor's Degree but more than 2 years

in Conege

r,

' Bachelor's Degree Less than 6 Units earq`ed towards the completion
Of a Mastir's Degree

',  \`.r 6 Uults earned towards the completion of Less than 9 Uhits eametl¥Qwards the completion
a Master's Degree d£`a;=Masteris',Degree

9 Units earned towards the completion of Less than 12 Uults aarjre'd toiwards the completion Of a
'^t,,.a, , _` a Master's Degree Mastef'S=.Degree

A 12 Units earned towards the completion of Less than 15 Units earned towards the completion of a
{`     .I    , a Master's Degree

`    ,'`r`     Master'sDegree    `^`

}`

h.`-i(.  _-I  \ 15 Units earned towards the completion of Less thap^ 18 Uhit§ e.armed towards the;``cg`mpletion of a
a Master's Degree ``1       ``                `fyraster'sDegree          ~`=``.,.

? I 18 Units earned towards the completion of :Less than 2`1',.U*ts edrp.ed towards` the completion of a
a Master's Degree

`  `t   `h`   Mas`te`r.'s Degre€~^ ,

`-I:1     .)

21 Units earned towards the completion ofaMaster'sDegree    .,, ,I. Ldss\ than `24 Units earned\ €ptwdrds the completion of a•``c``.`.`"aster'sDegree

f*
24 Units earned towards the completiori' Qf `  `  `aMaster'sDegree;t{ Less tha]i,27 Uutts,6givned towards the completion of a.`'`\I`,r<.„Mds`ta'#SDegree

•    7   `J'

1'\)i
•r\j-... 27 Units earned towards the completiori`of Less-than 30 .Hhits eame`d towards the completion Of a

a Master's Degree
``.t^            ```.` `  \`   Master's Degree

`?`

I;'J;  I    ,., --I-`,fr 30 Units earned towards the compledon of I ` Less thin .33 Unftd'`.earned towards the completion Of a
a Master's Degree '` Master's Degree

33 Units earned towards-the``completion of     \ -`,aMaste,r`'±Degree ti
` _`}'   :.'

`Lessthan.$6Unitseame   towar  s     ecompe  ono  aMaster'sDegree

/, 36 Units earned tow`ards the cgmpletion ofaMaife`r'sDegree`' I,6ss, than 39 Units earned towards the completion Of a
i i?,   i,;\-I")- - Master's Degree

`.,  {  `...

39 Uhits earned`,towards the completion of Less than 42 Units earned towards the compledon of a
iMaster's Degree           '   Lt ``'|_ Master's Degree

(

42 Units camed``'towgrds the completion Of,` Less than Complete Academic Requirements completed
.''``        a Mas'tef'S\ D6gr€e towards the completion of a Master's Degree

:i   . ;i,,
Complete,Academic Requirements completed ` ' Less than an awarded Master's Degree

!f`fawai¢s.aMaster'S``Degree
•,   u',    ,,

.,I    Ma{Sfer`:s Deoree„,,)I` Less than 3 Uults eared towards the completion of a
Doctorate

r'     €\ Uults eangF`at<:DWo#o:a%9-`C?mpieti°n °f-I.¢.. Less than 6 Uhits earned towards the completion Of aDoctorate
/ .  .-',+   ,

.:L``',r`     6 Urn-ts  earned.tQtyards the t:ompletion of`.`+|i_~r-,'-I,~`aDoctorate I,ess than 9 Units earned towards the completion of a
J:;`-,I,A Doctora.te

)'fL     .      , '`9\ruults``5athed tovyapds the completion of Less than 12 Units earned towards the completion of a
r\`..,`ra`    octorate oc orate

/ `   ``'  12 Uriits eaned'towards the completion of`^'``aDoctorate Less 1:hen 15 Units earned towards the completion of aDoctora.te

15;`Units`€arned towards the completion of Less than 18 Units earned towards the completion of a
J`':) a Doctorate Doctorate

(

```:'{Jl 18 U`givts earned.towards the completion of Less thari 21 Units earned towards the compledon of a
i:`ir`.           ,..``.   ~,\                             a. Doctorate Doctorate

i:-   f. .,
``i:.  ` ;i`,2trunits earned towards the completion ofaDoctorate Less than 24 Units earned towards the completion of aDc>ctorate

24 Units earned towards the completion ofaDoctorate Less than Complete Academic RequirementscompletedtowardsthecompletionOfaDoctorate

S ` 11(...`\):`

Complete Academic Requirements completedtowardsaDoctorate Less than an awarded Doctorate

.(

``
Doctorate
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Table 2.b. Increments Table - Training
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0 hours Less than 8 hours
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: 8 hcurs Less than 16 hours
9

# 16 hours Less than 24 hours
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24 hours Less than 32 hours

•€,,r.I(I,u,``,.i:5-.;,3-.`;i.,,,I           ,;i 32 hours Less than 40 hours

I,1
40 hours Less than 48 hours

¢``[|t; 48 hours Less than 56 hours

•i)`:ff:::;:':.:;.;:/r..-<r¢ S\:,-',,: \`. 56 hours Less than 64 hours
S

•';-y,y',:I,,a:,,,,:-_,,uJ:,-¢, 64 hours Less than 72 hours
I_..,`'\.:k,
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i£ 72 hours Less than 80 hours

} 80 hours Less than 88 hours

i,,i`_\`:i: 88 hours Less than 96 hours

i I,` 96 hours Less than 104 hours

Sfi:..;` -̀,`. 104 hours Less than 112 hours

'f`p;:a,  ::(,i:iJ-    -`  I   :̀ -J! €Jf£ 112 hours Less than 120 hours
I,

f.6-,`;`:`+(•Z,f.-- J+£=-
120 hours Less than 128 hJours~`,

i 128 hours Less than&rl$6 froul.s\£`,

a
li

136 hours Les8utfty .144 hoaps````,``

B 144 llours rfeS`,`quan 152 hours     '`.

?
i,,

152 hours Less than` 16tr'th#tirs

2 160hours     '~ ':    ' L`,Less  than l58`,.Pours::.,`.`-+:i-,`,,.„1.i,-``1-,,

3&,I;T`,,`,,3`(;I:. )`
168  hours•:-F^r`-,+r.;-I+,`Y`{.;

'`. `.`' I.es'5 than.176 ho*i-s,,--
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8 i,f} 184:J#purs   ,:  ` i.:I-,J`---.,,,, Less than 192 hours
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(i`11''%- 200`h8*,p    -` •_      Lessthan 208 houl's`..\-.

f
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;`1`tL`'%:.?°8hours`.I:`.,.?`',x
\`Iiess than 216 hours
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( 2'.16`houis   ```` I Less thari 224 hours
J  ` ±`,-?

2 224 frogiv§ Less thali 232 hours
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240 hours Or more
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Table 2.c. Increments Table - Experience
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`,,`;    `T,.,...--.,F,. .- None Less than 6 months
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:-I,`:,s,    ,11.`^.,        '`r^.,     ,    ``:":.`_`:,---,,.I. 1 year Less than i year 6 months

.     ,        ^`     -, i year6months Less than 2 years
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`        ,-``-y•-AI'-`

i-}>, 2 years6months , Less than 3 years
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Less than 4 years

I,        `,`9    i,:`€,'-`:,1` 4  years+.,,¢L.-`^   -I. Less than 4 years
6 months

i   -J`.1,a    -:.     /`,     :-T :_,:     ,7   4years`L[..T'6`months
r` 4. l,````:``'v`p  Less than 5 year

+,,,1,-           5' }£`aps he`SS`than 5 years`,-`6!months

?'`,,:rajiI,.`'.,1-,,
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-`+`       6irears      `'.,
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.``',I..``1`-.~`...+-

r'  ;`,.life/r`-`     +    ,?I:`,    . \,    +7ycaIS Less than 7 years
"i      ,`./_       .a.. 6 months
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I        ,`.17'    -   .  '`)``-<,Fi"- i         8 years Less than 8 years

6 months
-:,I,::,|8,,     -_    ,I,-      .-`-,`..'`=\``.i- 8 years6months Less than 9 years

9 years Less than 9 years6months
•...  .,  ,.f=<.,.      `  :...  . .:.;:

9 years6months Less than 10 years
`1..                ,             ~,,          ,         `•``-r````

10 years Less than 10 years
`.`.,,-i 6 months

.      ',     22 .,  ,   ,  ,,  `      ,i+:`,-,;,.,``,/`,` `.```JJ 10 yeal.S6months Less than 1 1 years

•y'        2§,,`        i         f,,     i,I.`i,,I'`/..,I 1 1 years Less than 11 years
6 months

-,I      -.#,    ``-I:-:-.-,,-. 1 1 years6months Less than 12 years

'`   ,`,  >2\5 ` ` 12 years Less than 12 years
6 months

2€f,
\   J          -,   I`,``'

12 years6months Less than 13 years

13 years Less than 13 years
-`      /-,         `, 6 months

13 years6months Less than 14 years

•     `,,2,9    . 14 years Less than 14 years
6 mcmths

-`3a(h,       +.1\ 14.veers6months Less than 15 years

`(-``,`,,al`'           ,I,     ,,,```

15 years or more
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Table 3. Rubrics for Computation of Points for Education, Training, and Experience
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-.:.a                  ,,        S-,          ~         i

*ir
+'

I."     r,giv§1,''* `.  y;;-  TjlI',,£+i Jijlt.EifRE #,RE^

•i%*£t'!           .,L,            A        2       h~f       ..          ,"',`.                            r `ffl&tor~„         i          `     t9         #rs-                 =*:.¢&`-.av,A t T ± i T 'r„+T
*        -.•8a,-,,:.fflff.}\.`&J!!%,?? /+in,2i,. 11-#L>,.-`', '        ,`es         '.     &v'

• + ..¥ ` £fJ!,
&3£.

¥#!,  ,.`!  ,  ,,
•    .     .,(,\,"   ,  ^`   `9,j{,-I,,•.:`:  ::`.:-*`  i:  +S.J   .

.`    .     "     ,        .    .,   .._:i.-.    r,,-.   !h.      ,'        ¥,`£.
i i  i+I:\t

igr,3 I__`,..-,V`--,7'+S`,̀,8g :.,,3`,i;?i;g,,I,*:\,<.,yt`i.,€,,*,,X,,#

Ectuccuton:  10 points`1`-,-,,i,,i,![1:,,'`.,i,,)i,i!=ExperieITce:10poin:±s

8 or more 10
8 or more 10

8 or more 10increments increments increments
6-7 increments 8 6-7 increments 8 6-7 increments 86

4-5 increments 6 4-5 increments 6<; *.-5 increments

2-3 increments 4 2-3 increments r4 2 ?I,,increments 4

f\S#tffi¥€?fig:'£`£ffl

F#!,.)I,,r,?a-

ne A,'k..?;*.}i'j-Jt +
#

'wanS!I#,
*}t+fJ,a,

i,±gae ¥`r# •€¥t?,`\RExpJS -

Educchon: 1 0 pctnds

Increments i,,inints^
•Indr•rrerieiet'3h`Jaira§11- •- pb,infs - -

'-"- €``. •. i--,..v.i I.:.  :I

:a'',-'frdfu, fa<s    I i,fr̀a'm aS,,,,r"
'J.JP?3xp€f:,,.;,

8 or mof£, '`:increments,,; 10
.\8dr\Txpor`e`+increme'rfus

10 8 or moreIncrements 10

I  i  `y'i

`,i,   6-7 •,,',`,,-\  8 i.6-7    'L--.
8 6-7 8

Trcdring:  1o pofrds ricrements inc
-ements

increments
Bxpevienee:   10  points                                                       t::::-`.:  :;7.I,,/--1/+--)(.:_:,.I.-:`*J'•,`-i.

'':--,     4-5incrementsd's-+4 ` I+ I `6.-',i,.

`t-'_-1n
4-5ements 6 4-5Increments 6

2is,``^,.`1,incremariis` 4 2-3increments 4 2-3increments 4

%>

-:   ,I-.4.&extgi":ac#jizEL8ife``^tw   ,  ' ``''  `<

a
ffi

`A#,`      -i           y\RE'*   *#t   ire    {`i -RE#&\iRE\   ``ife®rf
fu*ffl§,*as#`^3`,'<ri#`~fi'!kRE%.h``C I£8B.ca ee`lr-I fi

¥RESE*StES#±'\.
-W

'L,
#!',-i |'ch

: .  . - ..`   .  `    i.  `` .`     .

S      ,              ,                   I-,'          u-,, •   ,,a              a, :.is..:F.
`'`\         .`

•;¥ \\;''i±##!PfffREZRE#,
jti,\#]y¥*'i#:#+t`'&u.#+``|\i.,:,l¥,,i'

lJ.'(r
in {tdyjA#'€S*§``+`\h\\T,fy(,\}?A:,*}t£`.i,tg#t.„#i?-` i,jg¥

'-=t:.`:SF:``?. •                                             a&HC,8- li:h.
u!

Educ.n

:,-.. ,'., --  I\`.:,'1li,,,,: I   I   i     ,',,,~-Ii(
•`;,:  ,`...`             ``  `j,  :..,'{-i-:-ivis,.,,/

-`¥n`dfexp*fi'`is,,,,frothQS- i
P-' ints  \ Inck'emch£S A^.fiinQS`)`, -}o nt

1`(s,\_`-```,,J1 ncrements•-.iferids- -vF
:_  ,`(,,`,i i?,;qfxp^€¥.'.,ui,..l',i

8 or moreincrements 10
8 or moreincrements 10

8 or moreincrements 10

6-7 8 6-7 8 6-7 8`,`,`,`,,,i,.(,:   I ,,  I),,ii,?```.Experience:10ir`diife;'.: ::I,`.-.''.•`-:57"i
increments Increments increments

4-5Increments 6 4-5increments 6 4-5increnents 6

2-3increments 4 2-3increments 4 2-3increments 4
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RIon-Teaching

i`-    ,I.   .    -u__I"I-ri-EREREraREu
f'f,` |=.gr!E¥,.`:_I.I

General Services Positions

IncrementsfromQS Points ,,Increments'fromQS`, , -froiife=_-~:)-,`\`,: Inene"entsifromQS Points  ..

5 oi- moreincrements 5 5 or moreincrements 5 10 or moreIncrements 20

4 increments 4 4 increments 4 8-9 16
EdueafiorL: 5 points increments
Tralmj,ng: 5 poirits 3 increments 3 3 increments 3 6-7 12
Experience: 20 pofnds increments

2 increments 2 2 increments 2 4-5increments 8

1 increment 1 1 increment
•\       `1. 2-3increments 4

SG 1-9 (Hon-General Services Positions)

IncrementsfromQS Points InaementsfromQS points tfrorementsomQS Points  A

10 or moreincrements 5 5 or moreincrements
5`"`

\   10 or more-increments 20

8-9 4 4 increin€rits 4 \   ,`-i.  8-9
16

EctucatiorL: 5 pofnds Increments increments
Tral"ing: 5 pofnds 6-7 3+ 3 indreinents `,,3 617 12
Experience: 20 pofnds increments - increments

4-5increments `
2` 2'irichements 2,  '-7',

`4-5increments
8

1-3   ',incremehts'
1++,'\ 1 ` increm6ht ` :,`   .1

2-3increments 4

SG 10-22 and SG 27

increments'.fromQS poiut§ th¢remedt\S.'fromQS ` `,..foiqtf,,`':*mtrEme'xpts:,'froin,Qs , 1  inints , .

` '2'5 or more \Aincrements i,5 5 or mor`eincrinents 10
10 or moreIncrements 15

24
4,`` 4 inci.ements 8 8-9 12

Education: 5 points increments Increments
Trad:riing:  10 pofnds 15123 3 3 increments 6 6-7 9
Bxperienee: 15 points increments increments

~_14increments 2 2 increments 4 4-5increments 6
-       5-13`increments

1 1 increment 2 2-3increments 3

SG24

frocrements,fromQS Points IncrementsfromQS Points Increments',fromQS points
--10 or more\`iricrements

10 5 increments 5 10 or moreincrements 15

9 increments 8 4 increments 4 8-9 12
Edfrode:#th  lopoints   .   -.    `  ..   `    ``-`. ^ increments

8 increments 6 3 increments 3 6-7increments 9
I-'`.,-{,i,.,?`,,[1:   .i  [`,'i,, ,.s

Experience:  15 points  , ` \`t-`
6-iincrements 4 2 increments 2 4-5increments 6

4-5increments 2 1 increment 1
2-3increments 3
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