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REGION VII -CENTRAL VI SAYAS

Schools Division of Cebu Province

Office of the Schools Division
Superintendent

May 2, 2023

DIVISION MEMORANDUM
No.       \€&_s.2023

RANRING OF APPLICANTS FOR PROMOTION TO TEACHER 11 AND TEACHER Ill
POSITIONS FOR SCHOOL 'YEAR 2023-2024

TO:    Assistant schools Division superintendents
Division Chiefs
Education Program Supervisors
Public Schools District Supervisors /District Caretakers
Elementary and Secondary School Heads
AIL Other Concerned

1. The Division of Cebu Province announces the Ranking of Applicants for Promotion to Teacher
11 and Teacher Ill in the Elementary, Junior High School, and Senior High School levels for School
Year 2023-2024.

2. Criteria in the selection of applicants for promotion are contained in DepED Order No. 66,
s,2007.

3.  Please  be  guided  by  the  minimum  qualification  standards  for  Teacher  11  and Teacher  Ill
positions:

Position Title Education Training Experience Eligibility
Teacher 11 or Ill Bachelor's None None PBET/LET (RA
(Elementary Grades) degree inelementaryeducationor itsequivalent required required 1080-Teacher)

Teacher 11 or Ill Bachelor's None None PBET/LET (RA
(Junior High School)\' degree in`secondaryeducation or itsequivalentorbachel'or'sdegreeintheArts&Scienceswith18professionaleducationunits required required 1080-Teacher)t

Teacher 11 (Senior Bachelor's None None PBET/LET (RA
High School- `degree maj oring Required Required 1080-Teacher)
Academic) in the relevant (Except for
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strand/subject; FTovisional
Or anyBachelor'sdegreeplus 6unitstoward aMaster'sdegreeintherelevantstrand/subject Teachers)

Teacher Ill (Senior Bachelor's At least 4 At least 1 PBET/LET (RA
High School- degree maj oring hours year 1080-Teacher)
Academic) in the relevant relevant relevant (EXcept for

strand/subject; training of teaching or Provisional
Or any the subject industry Teachers)
Bachelor's area Or experience
degree plus 12unitstowardaMaster'sdegreeintherelevantstrand/subject specialization

Teacher 11 (Senior Bachelor's At least 4 At least 1 PBET/LET (RA
High School-Arts & degree maj oring hours year 1080-Teacher)
Design/Sports) in the relevant relevant relevant (Except for

strand/subject; training of teaching or Provisional
Or any the subject industry Teachers)
Bachelor's area or experience
degree plus 15unitstowardaMaster'sdegreeintherelevantstrand/subject specialization

Teacher Ill (Senior Bachelor's At least 4 At least 2 PBET/LET (RA
High School-Arts & degree maj oring hours years 1080-Teacher)
Design/Sports) in the relevant relevant relevant (Except for

strand/subject; training of teaching or Provisional
Or any the subject industry Teachers)
Bachelor's ` area or experience
degree plus 18unitstowardaMaster'sdegreeintherelevantstrand/subject specialization

Teacher 11 (Senior Bachelor's At least`NC 11 None PBET/LET (RA
High School-TVL)\ degree holder; plus TMC  1 required 1080-Teacher)• or graduate of

(Except for
technical- Provisional
vocationalcourse(s)in theareaofspecialization Teachers)

Teacher Ill (Senior Bachelor's At least NC At least 1 PBET/LET (RA
High School-TVL) degree holder; ` Ill plus TMC

year 1080-Teacher)
or graduate of 1 relevant (Except for
technical- teaching or Provisional
vocationalcourse(s)in theareaofspecialization industryexperience Teachers)
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4. Applicants who do not meet the minimum qualification standards set for the vacant positions
are automatically disqualified to advance in the screening process.

5. Applicants shall prepare only one ( 1) folder containing Pertinent documents which are certified
true copies of the original documents.   Appficants are required to bring the original documents
upon submission of the application.

6. Applicants for promotion must have at least one (1) complete RPMS cycle with at least a Very
Sa.tisfactory (VS)  or Outstanding rating of the present position before he/she can apply for the
next higher position.

7. Pertinent documents for promotion shall be submitted directly to the District Office. (Please
see the schedule of activities in q separate sheet).  Late submission is strictly NOT ALLOWED.

8. District sub-selection committees shall assess the documents submitted and rate the applicants
on the following criteria (as per DO No. 66, s. 2007):

Performance Experience Outstanding Education Training Potential Psycho8ocial TOTAL
(35 pts) (5pts) Accomplishments'20pt8) '25 pta) (5pts '5pts) (5pts) (100pts)

9. Public schools district supervisors shall prepare separate rank lists for Teacher 11 and Teacher
Ill separating the elementary and secondary applicants. PSDSs shall tap the sub-committee
members as stipulated in Division Memo No.101, s. 2023 dated 11 April 2023.

10. Both hard and soft copies of the tentative rank lists shall be submitted to the HRMPSB. For
the soft copies, please send the file (Word or Excel Format) to the following email addresses:

10.1 christine.minao@deped.gov.ph (c/o Christine Minao) for tentative rank list for Teacher
2 and Teacher 3 junior high nschool;

10.2 glycerine.villahermosa@deped.gov.ph (c/o Glycerine a. Villaheinosa) for the tentative
rank list for Teacher 2 and Teacher 3 for the elementary level; and

10.3  joel.sanchezjr@deped.gov.ph  (c/o  Joel  Sanchez  Jr)  for  the  tenta.tive  rank  list  for
Teacher 2 and Teacher 3 at the senior high school level.

11. Soft copies of the tentative rank lists shall be submitted on.May 22, 2023 (Monday) via email,
as stated above, copy furnished to victor. ybanez@deped.gov.ph. Sending multiple emall messages
is prohibited, there should only be one source of information per schools district. Hard copies of
the tentative rank lists shall be submitted to the Division HRMPSB on the same date together with
the appHcation folders of all teacher-applicants.

12. The schedule of activities shall be as follows:

Date Venue
No. ofWorkingDays

Activities

ay 2-12' District Offices or 10 days Acceptance of documents in the district offices
2023 schools by the public schools dis.trict supervisor

May 15- District Offices 5 days
Assessment     of    applicants'     pertinent
documents    including   the    conduct    of

19' 2023 interviews  by  the   district  sub-selection
committees

May 22' Deped Eco`tech 1. day

Submission of the hard copies of the rank lists
and all folders of the applicants from the 58

2023 (Mom) Center schools districts



May 23-27'2023(Tues-Sat) Doped Ecotech 5 days Validation    and    Final    Review    of   the
Center tentative rank lists from district offices

May 29,2023 Division
1day

Posting  of  results;   applicants  can  request
corrections within 5 calendar days from the

Office/conspicuousplaces date of posting

June 9,2023-onwards
Implementation of the Rank Lists

13.  Submission  of additional  documents  alter  the deadline  shal.1 not be  accepted unless  the
Human Resource Merit and Promotion Selection Board (HRMPSB) requires additional documents
which are not herein listed to substantiate the claims of applicants.

14. Applicants for the various positions shall accomplish the Data Privacy Consent Form relative
to the posting of the ranking results for the position applied.  Refer to the attached form.

15. Meals, Accommodation, and Incidental Expenses incurred during the conduct of the selection
process shall be chargeable to Division/School MO0E Funds subject to the usual accounting
and auditing rules and/or regulations.

16. This Memorandum shall serve as AUTHORITY TO TRAVEL.

17. Widest dissemination of this Memorandum is hereby directed/ desired.
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REGION VII - CENTRAL VI SAYAS

Schools Division of Cebu Province
Human ResoiifeMarit Pfomotion & Selection Board {HF`MPSB)

DATA PRIVACY CONSENT FORM

We at the HRMPSB are committed to provide you with services that are complaint to the Data Privacy
Act (RA 10173) including its IRR as well as the other guidelines and issuances by the National Data
Privacy Commission (NPC) ,

Processing of Personal Data:

The personal information being collected which may include your name,  contact numbers,  email
address,  home  and office  address,  photos,  birthdate,  and the like,  may be used for  (1)  rallking
purposes only; (2) monitoring the update of your application; (3) seriding notifications/updates; and
(4)  other similar activities,  in connection to your application for employment or promotion.  Sald
information will only be used for activities related to recruitment, selection, and appointment and
will not be shared by other agencies. For posting on the agency website, only the names win be
Indicated  (birthdate/s,  and  contact numbers will not be  included),  if an  employee/applicant
provides written objection to the posting of names on the website or agency's buuetin board,
numeric or alphabetic coding may be resorted to. Information may be used further by the agency
for research and for statistical purposes only.

Data Protection:

We  shall implement reasonable  and appropriate  organizational,  physical,  and technical  security
measures  for  the  protection  of the  personal  information  which  we  collected.  Only  authorized
personnel (HR Unit) are permitted and have access to the collected information and will treat arty
confidential information under strict confidentiality. In case of a breach, HRMPB shall notify you and
inform the National Privacy Commission (NPC) in accordance with NPC Circular 16-03 or Personal
Data  Breach  Management.  Personal  information  collected  is  stored  and. later  disposed  of  via
shredding and permanently deleted in our electroriic files in accordance with R.A. No. 9470 otherwise
known as National Archives of the Philippines Act of 2007.

Rights of the Data Subject:

As the Data Subject, you have the right to be informed of the personal information being collected,
processed,  and  storeq  by.HRMPB  as well as  to  access,  object,  rectify,  and  block the  same.  For
questions or concerns, you may contact the HR Unit for fuither details.

I have read this form, understood its contents, and consent to my personal data. I understand that
my consent does not preclude the existence of other criteria for the lawful processing of personal
data and does not waive any of my rights under the Data Privacy Act of 2012 and other applicable
laws.

(Signature;verPrintedName)

Applicant

Address: DepEd Cebu Province, lpHO Bldg., Sudlon, Lahug, Cebu City
Telephone Nos.: 032-2556405
Email Address: cebu.province@deped.gov.ph
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(E=closuretoDivisioriMemorandunNo._os.2023)

LIST OF DOCUMENTARY REQUIREMENTS FOR TEACHER 11 AND Ill
POSITIONS

1. Application Letter indicating the position applied for addressed to  the Schools
Division Superintendent

2. CSC 212 (Personal Data Sheet, Revised 2017), with the latest 2x2 ID picture

3. Transcript  of  Records  of  both  baccalaureate  degree  and  graduate  studies
authenticated by the issuing agency

4. Latest Service Record/ Certificate of Employment

5. Certificates of Relevant Training Attended - must be within the last five (5) years

6. Certificate of Eligibility authenticated by the issuing agency

7. Performance Rating for the last three rating periods (with at least VS rating)

8. Certificates  of Outstanding Accomplishments  (Awards,  Innovations,  Research
Projects, publications, Speakership).

9. Certificates  of  specialized  training,  scholarship  grints,  chair/co-chair  of the
technical working committee

10. Psychological/Neuro-Psychiatric  Examination  (must be  submitted  before  the
completion of the Pink F`older duly sealed)

1 1. Omnibus certification of authenticity and Veracity of the documents submitted,
signed by the applicant/ s

12. Data Privacy Consent Form

13. Other pertinent documents to support the application

14. All scoring/rating  (interview  scoring)  sheets  of each
applicant must be inserted in the application folder
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Ous`.a '`Of the Secretary

SEP  17 2007

DEPBD 0 R D a R
Nr).       66,   S.2()07

!<F;VIS13D  (`iuIDIJLINES  ()N  THE  APPOINTMEN1` AND  PROMOTION  OF OTI 11`:1<
tr`EACI tlN( :,  RF,I,^"D TEACI-rlN(.`r  AND  NON-Tr.13ACI IING  P()SITIONS

'1`o  :       Unclcrscci.ctarics

Assist{`iit  Sccrctarics
Bii!.c:`ii / l€c`gional  Dircc[ors
Sc`lit)t)ls  I.)i\Jision  Su|}ci.intcn(lcnt`s
Pii I.!i(`  Il:lrinont{`l-`y  .incl  Sccond€`r.y  Scht)ol  I.lca{1`i

L          The  (.`riii{lcline`s  on  the  Appointment  and  Promotion  of  Other  Tcac`hjnLJ,
J<(`I!`t{`tl  Tc€`chiof3  .incl  Nun-Teaching  Positions  wcrc  promulg.itcd  liiidcr  Dcpl3[.)
I.Ji.tl"  No.   rj4,  sc`i.ics  t]f  1993  cntitlccl  "The  DBCS  System  t)f  Raiiking  Positit„rs
I..intl  r.;mpltt.ycc8".

;2.           To   fui+U".   achicvc   the   pi.inciplcs   of  merit   ancl   fitnc``s;   objcclivil.y  €`nd
`miftji.mity  in  cv€iluati()n;  and  strcnglhcning  of  the  sclcction  proccs.s  for  {)thor
tc;i{`hiiig,   I.cl.itctl   tcachjng   and   lion-teaching   I)ci.sonncl   ill   the   Dcpai.tmci„
sis iifit.`{`iit  revisions  arc  hcrcby adoptccl.

`'}.           IIirmie(li{ile  tlisscminatjon  of and  compliance with  this ordci. is  (lircclcd.

I,;,],.I.:  ^s  .qt;'lc.(I

Ref.rriti{`c:   I)c`itr.;I)  Order:  (N{i.  54,  s.1{J{J3)
^lI`,'mrrlt:    I-( ,.,. (.,.  5o-(J7)`O,,rj:{:::.;i,::;:.jnfot]foewRE

^I>I>ttlNTMri;NT,  EMI>I,oyMENT
I,;MPJ.,()YI,;I,?S
Or,`[,`IC'^r^S
POI,ICY
I,I(()MO'J`I()N

QUALlr.`Ic^Tloiv'I`t,:^C`I'I,;RS

'`'q'Et"-`""v"cx.Mer..lcr.,Ovrds,8cw6Oofi63w208;6#.7228;63H36ig""876;6y-t]209wchs"e:www.dapc(I.8O\'.pl}
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(Enclosure to DepED  Order No.  66   s.  2007)

GUIDELINES ON THE APPOINTMENT AND PROMOTION OF
OTHER TEACHING, RELATED TEACHING AN`D

NON-TEACHING POSITIONS

These  guidelines  shall  apply  to  the  appointment  and  promotion  of  Teaching  and
Related  Teaching  Group  such  as:  Teacher  11  and  Ill;  Education  Supervisor  I,  11  and  Ill;
Chief   Education   Supervisor,   Education   Program   Specialist   I   ancl   11,   Senior   Education
Program  Specialist,  Chief  Education  Program  Specialist,     Guidance  Counselors,  Guidance
Coordinators  and  other  teaching  and  related  teaching  positions  indicated  in  the  Magna
Carta  for  Public  Schools Teachers,  except  School  Heads  -  Principals  and  Head  Teachers;
and all  Non-Teaching Group,

I.          PROCEDURE

The HRMO/In-Charge of Personnel shall:

1.      Publish   vacant   position/s   in   the   Civil   Service   Commission   (CSC)   Bulletin   of
Vacancies   or   through   other   modes   of   publication   pursuant   to   RA   7041
(Requiring  the  Regular  Publication  of  Existing  Vacant  Positions  in  Government
Officers)

2.     Announce   vacant   position/s   to   be   filled   and   post   in   at   least   three   (3)
conspicuous  places  in  the  DepED  offices/schools concerned  for at  least fifteen
(15) working days.

3.      List applicants for the vacant position/s,  both from inside and outside of DepED
offices/schools.

4.     Conduct preliminary evaluation of the qualifications of all applicants.

Require original candidates/appointees to undergo  Psychological tests done by
accredited institution, or as may be necessary.

5.     Prepare selection line-up which shall  reflect the qualifications of candidates.

6.      Post  in   three   (3)   conspicuous   places   in   DepED   offices/schools  for  at   least
fifteen (15) calendar days.   The date of posting shall be indicated in the notice.

7.      Notify all applicants of the outcome of the preliminary evaluation.

a.     Submit the selection line up to the PSB/C for deliberation en b:nc.

The Personnel Selection Board (PSB) shall:

9.      Evaluate and deliberate-the qualifications of those .listed  in the selection  line  up:
en banc.

10,   Make   a   systematic   assessment   of   the   qualifications   and   competence   of
candidates for appointment to the vacant position.

11.   Conduct further assessment such as:  written examination, Skills tests,  interview
and others of qualified candidates.



12.   Submit  to  the  appointing  authority  the  short  list  of. five  ranking    candidates,
whenever  possible,  whose  over-all  poir`t  scores  are  comparatively  at  par with
each  other  based  on  the  comparative  assessment  of the  determinant  factors
cited  herein  in 11  item  5.

The Appointing Official sham

13.   Assess the list of top five candidates for appointment submitted by the PSB/C,

14.   Select from  among  the top five  candidates  the one  deemed  most qualifiecl  for
appointment to the vacant position.

15.   Issue    appointment   in    accordance    with    existing    Civil    Service    rules    and
regulations.

The  Personnel  Office  shall  post  the  appointment `a  day  after  its  issuance  for
fifteen  (15) calendar days in at least three (3) conspicuous places in the DepED
offices/schools  concerned.     The  date  of  posting  should  be  indicated  in  the
notice.

11.        COMPOSITION OFTHE PERSONNEL SELECTION BOARD {PSB)

The PSB shall be composed of the following:

1.     In the central office:

Chairperson:  Undersecretary
Vice-Chairperson:  Assistant Secretary
Members:

Head of Office where the vacancy exists
Chief,  Personnel  Division
One (1) representative of the DepED Employees' union,

either  for the first or second level, as the case may be

2.     In the Regional office:

Chairperson:  Assistant Regional  Director
Members:

Chief of the Division/Unit where the vacaney exists
'  Chief, Admin'istrative Division

Chief Administrative Officer V (HRMO Ill)
One (1) representative of the DepED Employees' Union,

either for the first or second level, as the case may be

3.     In the schools Division:

Chairperson:  Assistant Schools DMsion Superintendent
Members:

Head of the school where the vacanay exists
Administrative  Officer V
Administrative  Officer 11  (HRMO  I)
President of the  Division DepED Employees' Union/Non-

Teaching Association/Faculty Association, as the case may be

Page 2 of 7



4.     Intheschool:

4,1 Central elementary schools and  non-central elementary schools:
Chairperson:  Principal/School  Head
Members:  Four (4) members from among the Grade Level Chairpersons

4.2   Elementary schools with no school head:

The  SDS  shall  identify  the  committee  of  five  (5)  t:o  take  care  of  th.e
entire  group  of schools  of this  type,    Contiguous  or  proximate  schools
shall be clustered to complete the group of five,

4.3  Secondary schools with existing department heads:

4,3.1    Teaching positions

Chairperson:     Principal/School Head
Members:          Department Head where vacancy exists

Department Head
Administrative Officer
President of Teachers' Association

For  secondary  schools  with  no  existing  department  heads,  the  school
head shall designate the members of the committee from among the faculty
on the basis of qualification and demonstrated creditable competence.

4.3,2     Non-Teaching positions

Chairperson:       Principal/School  Head
Members:           Two (2) Department Heads

Administrative Officer
President   of   Employees'   Union/President   of
Non-Teaching Association

Ill.      COMPUTA"ON OF POINTS

The  Personnel  Selection  Board  /  Committee  (PSB/C)  shall  evaluate  the  candidates
for  promotion  using  the  table  as  indicated  for specific  positions and  assign  points  for the
sub-items  under a  particular criterion.  Such  point assignments  indicated  in  ``Annex A" shall
be   uniformly   applied   and   irriplemented   for  all. promotions   in   the   Central,   Region   and
Division  offices.

TEACHING AND RELATED TEACHING GROUP

CRITERIA POINTS
Performance
Experience
Outstanding Accomplishments
(Meritorious Accomplishments)
Education
Training
Psycho-social attributes
Potential
TOTAL

Page 3 of 7



N_QN-TEACHING  GROUP

CRITERIA                                  Level 1                   Level 2
Performance
Experience
Outstanding Accomplishments
(Meritorious Accomplishments)
Education
Training
Potential

cho-social attributes
TOTAL

A. Performance Rating

The  performance  rating  of  the  candidate  for  the  last  three  (3)  rating
periods prior to screening should be at least  Very 5af7.a/acfory.

a. Experience

Experience  must  be  relevant to  the  duties  and  functions  of the  position  to
be filled.

C.  Outstanding Accomplishments

a.  Outstar`ding  Employee Award
•     Awardee in theschool
•     Nomination in the dMsion/awardee in the district
•     Nomination in the region/awardee in the dMsion
•     Nomination in the Department/awardee in the region
•     National awardee

b.   Innovations
Innovative    work    plan    properly    documented,    approved    by

immediate chief and attested by authorized regional/division official:
•     Conceptualized
•    Started the implementation
•     Fully implemented  in the school
•     Adopted in the district
•     Adopted  in  the division

c.   Research and Development Projects
•     Action research conducted in the school level
•     Action research conducted iri the district level
•     Action research conducted in the division level

d.   Publication/Authorship
•     Articles published  in a journal/newspaper/magazine

of wide circulation
•     Co-authorship ofa book

(shall be divided by the number of authors)
•     Sole authorship ofa book

Page 4 of 7



e, Consultant/Resource Speaker in Trainings/Seminars/
Workshops/Symposia

•     District level
•     DMsion  level
•     Regional  level
•     National  level
•     International  level

D,  Education and Training

a,  Educatictn
•     Complete Academic Requirements for Master's 'Degree
•      Master`s Degree
•     Complete Academic Requirements for Doctoral  Degree
•     Doctoral Degree

b. Training
Participant in a specialized training
e.g. Scholarship Programs,  Short Courses, Study Grants

Participant  in  three   (3)   or   more  training   actMties   in   each   level
conducted  for  at  least  three  (3)  days  not  credited  during  the  last
promotions:

•      District Level
•      Division  Level
•      Regional  Level

Participant in  one  (1)  training  conducted  for  at least three  (3)  days
not credited during the last promotions:

•      National Level
•     International  Level

Chair/Co-chair .in a technical/planning committee `
•      District Level
•      Division  Level
•      Regional  Level
•     National  Level
•     International  Level

E.   Potential

This refers to the capacity and ability of a candidate to assume the duties of
the position to be filled up and those of higher level.

The   Personnel   Selection   Board/Committee   (PSB/C)   shall   determine   the
potentials of the candida.te based on each of the following components:

1,    Communication  Skills
Speaks and writes effectively in  Filipino and  English.

2.    Ability to present Ideas
Presents well-organized and precise ideas with

marked command of the language used.

Page 5 of 7



`     3.        Alertness

Manifests presence of mind and awareness of the environment.
4.        Judgment

Demonstrates sound judgment.
5.          LeadershipAbility

Influences others to do the tasks for him.

F.  Psychosocial Attributes and Personality Traits

This   factor   includes   human   relations,   stress  tolerance   and   decisiveness,
which  would  indicate  the  capability  of  the  candidate  to  be  assets  to  the  entire
service system and utilize his/her talents and expartise to the maximum.

a.   Human  Relations

1.  Adjusts to the variety of personalities,  ranks and
informal groups present in the organization

2.  Internalizes work changes with ease and vigor
3. Accepts constructive criticisms objectively whether

from  his subordinates,  peers or superiors
4.  Observes proper decorum  in  relating with

superiors and peers  ..
5. Takes the initiative to organize work groups,  adopt

procedures and standards in his own level

b.  Decisiveness

1.  Thinks  logically and act:s  accordingly
2, Considers alternatives and recommends

solutjons when faced with problem situations
3.  Gives convincing recommendations and suggestions
4. Acts quickly and makes the best decision  possible
5.  Exercises flexibility

c.  Stress Tolerance
1.  Exercises high degree of tolerance for tension

resulting from  increasing volume of work,
organizational change, environmental conflicts, etc.

2.  Uses coping mechanisms to handle creatively
tensions resulting from one's work.

3.  Controls negative manifestations of emotions.
4.  Performs satisfactorily his duties and functions

in a tension-laden situation.
5.  Channels negative emotic>ns to  positive and.

constructive endeavors.

IV.          REPEALING CLAUSE

AH  rules,  regulations and  issuances,  which are  inconsistent with  these guidelines are
hereby  repealed  or modified.accordingly.
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V.          SANC"ONS

Anyone 'found   guilty   of  violating   the   provisions   of  this   MSP   and   the   enclosed
guidelines or parts thereof shall be dealt with accordingly.

VI.           EFFECTIVITY

The provisions of t:his Order shall take effect immediately.

4,'//y
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"Annex A"

Enclosure to De.PED Order No. == s. Z007
Page  1  of 2

SPECIFIC NUMBER OF POINT/S ASSIGNED TO EACH CRITERION

66

TEACHING ANDRELATEDTEACHING NON-TEACHING GROUP

CRITERIA Leve,1             I Level 2

A  Performance Rating 35 35! 30

Ferformance  rating  for  the  last  3  ratingperiodsshouldbeatleastVerySatisfactory Average of thenumericalratingsmu/tip/ledby35% Average of the Averageofthe       .i`.

nmuufft;pr/;ea!rbayti:5:%l,,I numerical  ratings    1mu/tipliedby30%

8. Experience 5 5Everyyear given a 10Everyyear given a

fFiiErience  must be  relevant to the duties Every year given a

arid  functicjns of the position  to be filled.     `.`,      point but not.t_a. point but not to point but not to

il

exceed five (5) exceed five (5) exceed ten (10)

points points pc,ints±==.--
I  Ct Outstanding Accomplishments 20 5
1    Meritorious Accom   lishments)a.OutstandingEmp/oyeeAward

1 J ¢i

i

b.   Ir,;lcjvations f J
•  c.   Research  & Dave/opment

4 j f
Projects

4 J 4•..,  d.   Publication/Authorship

'1  e, Consultant/Resource Speaker

¢ j 4
in Trainings/Seminars

:  D. EducationTfFo:fr[iEEET[E5d-ewii[Requirementsfor 25 10 1

JO 6

:7:i

Master's Degree
•  Master's Degree j5 7
•  Comp/ete Academic Requirements for

20 9Doctora/  Degree
•  Doctoral  Degree 25' 10.                    1                        15

Traijrfu 5 1106frieffit for every I              !L_iOnepointforevery```
•...faa-rtiiEi[Efrit~ifr53Ep;EEiiiized  training,  e.g.

One point for every
Schcjlarship     Programs,     Short    courses, month of month Of month of

Stud)' Grants attendance but not attendance but not attendance but nc]_t.  .i

to exceed five (5) to exceed ten (10) to exceed.tFn  (10}   1,

points points POI nts         `.``I'-.---,I--

Participant  in  three  (3)  or  more  training
I

activities  in  each  /eve/  conducted  fior  at
II

least  three  (3)  days  not  credited  during
the /ast promc)Lions:•DistrictLeve/•DivisionLevel•RegionalLeve/Participantinc]ne(1)  training  conductedforatleastthree(3)daysnotcredited )J2Z!i3l:lg'i,Ii, ,,I

during the /ast promoti.ons:•NatiQaalLeve/•InternationalLevel
45 G,a

:8JO



Chair/Co-chair in a technical/planning

Enclosul'etoDe;`fDn%::e?'io,is.2oo7
Page 2 of 2

committee IJ
2 ?

District Leve/
Division  Leve/ 2 4 4'1i

•             Regiona/  Level J 6 6
4 G

•              Naticlnal  Leve 1()`::I-+-?--:`--::--3i
•             International Level 5 JO

_`2o
I  E. Potential                                                    II--CommunicationSkills 5

IJ 44
•.     2.            Ability tci  present Ideas

J3.           Alertness
J 4 22          II--i`    4.           Judgment
J5 415

5,            Leadership AbilityI

F. Ps  cho-social attributes`\a.HumanRelaticins
5_.-

2? 6i. I:i

i  b.             Decisiveness j 4i
.`  c.             Stress Tolerance

TOTAL 100 iloo
100


