
Offlce of the-Schools Division
Superintendent

3Reptib[{t o€ tbe ffirD{l{ppitle8

ZBepftctmettt of ¢bucat{ott
REGION VII - CENTRAL VISYAS

Schools Division of Cebu Province

November 13, 2023

ROT#EST8%NDUM

DISSEMIRATION OF REGIONAL MEMORANDUM NO. 0828 s.2023 entitled
"Rennouncing the Vacant Positions in the Department Of Education Region VII"

To:     Assistant schools Division superintendents
Division Chiefs
Education Program Supervisors
ELblic Schools District Supervisors / District Caretakers
Elementary and Secondary School Heads
All Other Concerned

1.  Attached  is  Regional  Memorandum  No.  0828,  s.2023,  entitled  "Rearmouncing  the
Vacant Positions in the Department of Education Region VII" dated November 8,
2023.

2.  Widest dissemination of this Memorandum is highly desired.

HEEL
.:,:H:ii--

P. PAULIN, CESO V
ivision Superintendent

P

AAddress:  lpHO  Bldg., Sudlon,  Lahug, Cebu City
Telephone No.: (032)424-9000
Email Address: cebu.orovince@deDed.gov.ph
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Office Of the Fiegional Director
S  a   #E!¥   !#.!#

FHREIOFTffi REEMOENDum                      . `
RTo.   i'   83  a  S s. 2023

Reafinouneing the Vacant Positi®n§ in the Beparment
of Education ReE±on VIE

To:.  ..`  SchaQis Divi§ien Snperimtsndents
Assistant SchbcIls Division Sxperiutefiden.fs
All C}thers Concerned

ltr             This  Office  h€,retry  reanmounce,a  the  vacant  positions  3m  thS  P£#affme#t  tif
Education Rggion VII and invites all interested appfican±s regardiess of aggj .civil status,
disabifity, ethnicity, gender, and rdigious alfiliation to submit their applicat±en documents
for the vacant positions with the foHowing qualificafron standards:   .

Position Title No Quaffication Standards Place c'f
Salay Grade Assignment.a Education             'frainin                    erience Efigibifity     I

Monthly Salary 'ltems 8
I

Attorney in i Bachelor. of 4 hours Qr 1 year of RA 1080 D€pEd     Re#en
SG21 hawsS relevant relevant or) vH-Legal Affdrs
`P 63`,997.0# training experience Unit
Ac`countant I 2J Bachelor.snegreein&tt-RIas/ None rquired None RA logo D€pEd Region
SG12 required (Certified VH-Finance

I  a $9$165.OS Pi2bfiG Division
Business

Adminfstratio
n mat¢r in

Accountant}

The joto descrip`frons fir. Jine abQ'vementirm€d positirms are aJttac'ned as Efi¢in§ure
i.

2.           AIL interested applicants wfiether internal or external to D€pEd shall submit two
{2} copies of their appfication docuneflts to the Records Section Qf the DepEd Region VIE,
Suallc!n,       La_h*Hg,     .Ceb7L2       C¥ty       £±d       t£E!ead       segivT       ¢eE±gs     .tc!       +_ti.is.    .ftythuk:

fiELeeidife#¥+,tl_§_gsdiife:ee±daE:£i£!£±±±:±££ ori or h€fore 53oo " of c#a±remifer £S, £flie„ inf
foiiowing are the deoumentary r€quiremeuts, ie wit:

2.1 Lcatter ¢f intent addrfss€d to the Regiimal nirgctor;` 2+2  Duly  accompfished  Persorai  Data, Sheet  grffs}  {C3S  Form  NQ~  ±1`2,  Hevised
•    2017} and work Experienae;

2f± P.hoto#_op}r #f ¥al±fi and xpdaifed PRC. Linense/ID, if xppifeable   ...
a+4 Photocopy of Certfficate Sf Efi8ibifty/ Rapor€ Of Halting, if applierfeie

-i]€'ijE=

RE#ffRTENRE
:=±:=::::::i;:s±W=xp s3;i;:i£:%=::i       *Rse#a t>iLxpINas

Dofia M. Gaisar!o St., StJd!un, Lahug, C¥bu City
Te{ephcme Number: 639457623rs3 focal 7Qio

RE DepEdTayoRegionw          © regtott7.deped`gSv.ph



2 , 8 PhotQeoFF Of schelastiG/acadeHrfe record sueh as hRIt not limited to
Trfflfed#t Sf Records {TOR} and Dipldma,_ inctndin.g compledQH of,gradtiate and ^post-
gra=drate unitg/ degrees, if availafale

.  2!.6 Pfrofo¢Gfpgr Of fartificatefs Of Tralning* if applicable
2.7 :ELQtocopy Of Certificate pf Empleyment, £rmtract t>f Service, or duly sigried

Ser¥ice R££ord, whichever is/are appHcabie
.  2*8 PhatQcapy of latest appointment, if appficable

a`.S-Phti~d5Bxptrofrfue`-F5:rfu#ffiani€aRati±iHgsin:rfeLha=1astTa]dril-¥pr±-cr-dfi=t+grFginng-`eH:g
{i} year perfermanae prior to the deadfin€ of subndssiofia if appfi¢a,ble

2.10 Ckefkfist Of Rgquiremeuts a±id nmnit)us Swflm Statemefit ¢EL the Crfufi€&tfarf
en the A#thenticfty ar±ti Veracity {CAV} Qf the dogumfnts subrmitted and Hffit&
Privaey C:oflsent Forln attached as Efiedest±re 2;

±ri REe€{s:i;§i   j±f   %s±=ifirraj±st]£   iMrfu.dy   sfeDriedng   oritsiinfi±mg   Afenm:pfi.shaen±squ
ApplifafroH  Of  Echlcation,  and  Applieatien  tif  lreaming  and  Dgvelo¥meat
rs€kSned frorm the dads Of last isstian€€ Qf appGintffient±

2 I 1Z Photoc:apy Of Performance Rating obtained from the ffelevan€ work fxperfeace,
if perfo¥`':nrane:a rating in Item (i} is mt relevant tti th€ pos±tiofi to b€ ffiied+

F#r positions  with  experi€nee rsqulrement2  iteffis  2.i-2.9  inunerated  afaave  are
gr.±a]!:ida¥gryrequt§mefltswhil€item§2r1~2-,SaremandatoryrfquirermfirEtsiferpesitieffiswitrfe,
fl#  sxperienQe  requ[inement,  Appii#arions  with  incomplete  d®oufflefits  shall  fiat  be
procesrfu

I 3.  " .. :... The app'l`±¢arit` apqu±:3ses. fuH r€spoflsiThFffity .a#q` accGum?aB=il-fry it!r the com#¥ateness£

.anifeincgiv,.anckvfaririciri;oirfueriooumentssngbmittfdfas.;videneedby`theoffinifeu§SwGm
Statenesfit dnly signed by the aprifroant, A"# jTextse #md frtl#rfuzgut dooume#± caainffl3ffeerf
sifel¥ #g dr grlbtt"ctf#+ dts#"t*Z#¥affee¢#. .No additiofial deouments will be accepted bqunri
the ticadiin€+   ,

`4,        Qnalified applieants shalrbe assessed based on the edteria setforfu rfu D€pEd order

RT¢.  7,  §®  2Q23,  tifigfi  #Gutd$1ines  en  Recrmitment,  Selectien  enrd  Appoiriifeierjt  in  t±ke
Departinent #f Erfucation#g to vat:

F±:±±±:±t£¥;£e:el±'£ar,mrala#aHHe,:asseissins.n±;..Jgofl-±REifefengpintiatt

GRIEERE Bfeafrdowth pf F®ints
Generd sG 1-a SG 10-22 SG24
Services (tyon.ifenefal and SG 27 !Ghie#      •`i

a,   Erfucation 5i5 5 5



I        ife    Traindn 5 5 1¢ 5!
c    ELmgriffiae                     i 20I *tii i5i i5jl
d.   P€;fcjrmanee 10 20 20 20i

i       e.   Suts±anding 5 lot 10 1#i
Accompfishmefits

i.    Applic#tirm of - 10 10 1QI

Education
I        _.gt  Jtorfuc.atim`#f_L&D L 10 10j 10

#+   Pafeiferfu ryritten 55 20i 20 201
Te;stj BEE, W#rk
Sample T€st}

Tatar 100 100 loo 1SSi

LtsF€-ts#-fafd±gJ#**.#keset¥€ha.£`±¢`H€-pigruriferrae:rkeciTen7]-s.*2,£±g-i±.tut±fed.¢#ri±eisa=afard
Pedfit System for Hiring and Preffiofron to rvoELTeaching Positipfis# for thei gutdarmf and
Teferenee Of a;ii i#tfrested apEiieants,

i             cfi%irpegsofi

Atty^ Fiel ¥. Alffigfldra                            i
Director Ill/ Assistant Rfgforial
I)irector

i              MREbers                                         1i
Ms. Ida F. Cahantan
€|±frffifffialffEi¥rty*istr-ati-Tee-£iFasei-+?fsE}}
rm. Misaei G. EQrgeni&
Chief Edncstier+ Sui3€rriger {HRDD}   i
Ms. Am€etyn R` #oca
Arfuinistrative Officer V {HRMO IH}
€trisf Of ife€ Qffase wifeerg the
¥+-aca€Toexiesis

i                RTEU RfpreserltaLfive                                     i![
i             gseg#tanfa£

i                      Chaixpfrsou

Ms. H£1€fl D. Sabino
Erfucation PrGgr:am Stipervisor
fffRDD|

-REertiobesJ `REs. `iEifeife F. RTi3±i
Computer Progrtammer II ffcTui
RES, RIza 8. Gtiang€©
Teacher Credentials Evaluator 11
(Asn)                                                             i
thr Ogre F+. S#£ar5 Jri'
firdELriffirfuev Ars#:an"& i `{-FAdr'5r         i
Mf+ tJanc€flt B. LHega                              i



process:
D ate               i                             Activity Person/ Committee         {Responsible

I

November       7~20,   Submission           of          Appfieation A¥pHcants
a  2523                          I 5ucumeuts

Nmr€mber           i a, RSA Guiderfuies AVP as Oriefltation ta Appfroauts
'2G23 Appifeants {a iink will foe provided to

the appficants}
RIovember       7-2 0 , Checking      Of      completeness      of I-IRMO and HRMPSB
2023 appfication documents Secretahat

+  "HOvember     .2|`=h2g;  J ±mitial  evaluation  a-f the  Appaicant3s _0!
£023 qu alificafron           `vis-a-vie            the

Qualirication Standards
RIovemb er           2 9 , Presentation    Of   Initial    evaluatiQm HREPSB                   i
2023 results     {IER}     to     HRMPSB     and

approval Of EER
{' Tqovember          ¥§, !Release  df  REotice  tQ  Quaffled  and 'I        HREH-a and llRREPSE

2023 Disqualified  Applicants  and Posting Secretariat
i of Initial Evalfiation Results

ENovember 29,2023 Assessment and Rating of Appficants HRMPSB, Applicants
Bee€mber     18-19, Behavioral  Event  luterview±  Written HENPSB, Applicants
2023r Test    arid   Worfe   Samphe   Test   of

Appffcants
December     18-19, Conduct  Of  Final  Deliberation  and I                    HRMPSB
2023 Finalizatiofi         of         Comparative

Assessment Result
December          20, submission          of         Ctofflparative HRMPSB
2023i Assessment Result to the Appointing

Authority
Posting  of Ccmparative  Assessment HREO, HRESE
Resuit §acr€tariaLt

December 20,2023 Conduct of Background Investigation BI Tear                 i

D€€€ffitrer 21, I  PCisting   #f   RTcitic!e    Gf   lssfianee    Of HRMO, HRMPSB'  2028                            Appointment Secretariat



The above schedrle is stiff tefifative and is subject to change. Applicants ae advised to
check their emaH addresses for u_pdates on the schedule Of activities+

7+       <    Far  mflre  informgtiofi  and .#th€r  coneenis,  ~you  may  contact  us  af  0945  762
3193/3191873 log. 700 or Small at hanpsbLro7LBdeped+g#v^pfi.

8`         ` Expenses incured by the HRMPSB relative to the QQrirfuct of the recrfutment and
selecfron ±racess are charged against the Regional MOOS+ subject to the usual acc"flting
and auditing ,rules and reg!Ilatinns±

9.           Immediate dissemin&tion Gf this Memorandum is

SELUSTENO I.

¥nJ|F¥A/AISD!TFC!atc;

ed`

unEINEz dD, EdD, cEs® v
nirector IV

Regiorial Director
RE
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GH ECKLIST OF REQUI REMENTS

Name fir Applicant:
F¢Sii.ic}n Appt.fed *`ori
Offic;g r?f tttB ['osifi#r} Ap|l]igti Fffr{
C:ontac€ Number:
R£Iigirm:
Etfanlfity:
Pes8n  Witll  Bisabifit}r:    Yes  I   ,i    tiot   i
Scto  Paf'ent;    Yes  i.  I     No(      I   .  .

App#cati'rmcode:

i                                 BasicDocumeHcaryReqlfirement

Status  ofSubmissiongTahBftHed.antby theqppltent?l"eek#sobm{tted}
{Tfl S#j%d,o„, „jifevgej:##j#°:#fi£*/ire+a,tt„t/€decej     I

Status ofSutrulsston`Etikediifapmpl}ed]
Remr}es               I

•i&-
LSttef df iiit€I-`t &ddr€S§ed fo ffit= Hdia df 8ff¥¢6 or fii8iids€

li
i'lLtlmzrn -.ri=scF ur€e ffice:r

ib.

Duly acgamp}jsh€d Personal Daca S}1ce€ {PDS3

3
i

{CS Formt NQ, 212, Revised 2ffl7) and Work Experience  Sheet, if
aun}i€able

ic, PI`otacopy of valid and updated PRL` hicefise/ID, if applrcab}e

id`

Phcto€opy flf Certificate Qf Eligibility/Repert or Rating, {f L_Iapp}icab|eL

ie'

Phott}copy #f schQjastic/academic record such as but not ] i

i

tjmited to ¥ranscripu of Recordbr CT0fty and E}ip}oma, indtiding
completion of graduate and post-graduate units/degrfes, If
a+'ailab[e

f. Pnotocopy ®f Cerfif]-cats/S of Training, if app!icab!c I

a. P}]otocopy of Certificate of Emp]oym€nr. CQntract of Sefiriee, or
duly §igried Service .Recorfu whichever is/are app]jcab}e[

h. Phot®cop¥ Qf latest appoj.ntment, if xpp[ica331g
ji l`HthD_mnnp#,fit £HE Pfrfnr:rmas£E!__Rzitingfi fn rfua ha,st  faljtg I

i
periodcs} cov±rit]g one [1} year performanL.a prior to the deadline
a i subm£Ssionf {f app} icable

i. Checklist of Requiremenes ana' Omnibus Sworn Scatenem on ii

the CertjfigatiQn on the Authenticity and Veracity (CAW) of the
doc"ments Lsuumitted and nata Privaey Consent Fc!rm

ik<
Othtir. d'dciim€nts as may tie required for compamtive
assessment, sufh aE bu* #at 1£mitepd to;  `

L
SSeaRE.af5£er5f!cat3oH{#C¥¥3£hevjng&LHFesHding ++i

Aceompl£shments, Application of EdticaEion, and Application  of
Learning and Dc!velapmgnt reckoned from the date of last
1sstxancf c!f ap pt} intme'nt

i

Fhotoct3p.v Of performance Ratillg ohtEiined from the  I.ed€van€

_ I

work expe#IeHce, if perfclrrmance rating in }tgm (i) is not relepar±t
to the position to be filled

jkttaedr

Iinman Rescfuf€e Managemfzitofficer

OMN IBUS SWORN STATEMENT

I ` . TrmrmdrEN- henF fiii©¥IT¥. ARE "REL|=ry . I
1heretyfertifythataHjnformat]-onafrovearetrueandcorrect,andofrnypersonalkn;`wiedggandbal±;i+anclingdoctrments

•       submitted herewith are Original and/ar eertr-find true copies thereof.

DATA pRrvAGy £ONSERITI    i heriiby i-rant tile Department ¢f Education the right is Collect and prneess my pterson&{ 3nformat!oti as Etater! abevgp for' purposes
I   relevant tfi the rQcmltrEientr 5dectiant atld pface]nem oi. per:sottnel ftf the Department 6tnd fop riuxposs€ og €ompti-?.n€® with I:he

laws, rules, antl r@gufafi-orrs being imple:rnerited a.v rhe! Civil Servl.ce commission.

Name antl ignaturtg ttf Applicant

Subsci-ibed and s`^roun to before me this              day year          ,   t

|n consqun¢e with ReFulil}c Act fro, 879Z or tbB "ffer{anfcr CbJ}}m6rce #ceorJ?„0 `+ (e)Ioctrcutct dbeame'nts §hnu have the regal c.ffecf va{tdlty ar enfortechft{ty as flny other
do&Lirae]]t ar teaail ``rrlfinf! and dj (`4give+a thz: }aAal r€¢f utrt.g a doctlment to ha fo ``.ritln& tim reytitrement is Znet by an elemnk rlt>cumdnt lfth€ said t`fectron!a dSCLrmenc
mafrot2iins its intggrjty anc{ ilDl(rfeility and cart bc."thentlcatad .€o as to be tisa.ble for .cubsapuent refL.rcnc`i



• ELdib§ur# H®. 5 to Depmaa ariGr RIQ+ RE-, a+ 2®I¥S|

¥RI:RER±a fifrRE aeRE ffi§REH FOR Hffi£@ife fiHE pECRI3HCH Tc
H8ff-rmcHENG posrmcHg

1`   The assessment foi Ntin-Teaching pesitions sThail be based on the fo3Eawing
ente2=fa:   .

gial    #!i:iiRE:i*tifen   ngni,*@   and,/@r  degree   rsrfevaat  ife.  the  Position  t¢  be. fi#£{j€
exceeding the m±fiintm qunlifif ation rsqukements as tlefined ±fi tky£ C3ff#-
aEproved QS;

fa+   Trahing hous rflewant to the position to be fined+ €xceedhag the mifemun
qfianficafi5fi fieg{~ii±:Eeifi€flt§. as gEfififff ifi this  Cse~apE5it¢tyJea qs, ` asqifiiSd
after the last prcrmatiSn but within the last frue {5} years;

a,    E!g:penienee redevaat.to the position to be ffi€d+ exceeding the minim:as¥r
qua}ifiSafron r€qtafrfments asJ defined in the €§grapproved QS;  .

dA   Perfeym&Itee baseti rm snbndtted performance rathg owering one #3 yen
.  . nr  12  rmtffiths  pe;ffounance  in  the  rmrren±  qu. previous jth  or  pe§ifien

¥ifeant, €Q faife# p#St#&# t# h© fflte.di
¥ v    ffi£#fa:rsedifeExp; -#eeseaeg2-achas€rfe. -aequife+co fr+es¥ th; [}ast `prSffigivRE#*;
f.    ftypli¢atiofi af Efi#cati®n acquired, after the last promofron;
g`    JfppHcaifea ae9 Leas:==g±ng ai:!ed Etevelapnea;± {frifeE!} REqutred ;after ±ha fast

pfirmQtien; end
fa.   Potenasal measured using other evaluatfro assessments.

i. .  the ,paint  sSvstem for .£FTalnath7t= assessmeut` is  detafied  in ¥a'bie .i.. EFsinis
ass¥gnefi to  each crit€riin. Shat  wary  from  one  salary range  to another,  griring
p#€miarn ±o specffi# criteria ithfit are more reteRTant ds thF positirm to be fifiefl. Ass
stEftfip tor C¥efiarat SBrdSgg pGs±ticas, hiffier premi:lam is gi#en th Potefitiat i55 pethas}
anfi Eftygrieflce {£0 p{2ints} fra:[i the o#ier criterifl, ffindlarly, Chic:f pasttiafis {Sffi~E4}
gi"€ more focus  ore  prewiGus  #effo"ance  {20  pCiin€s},  Pctential  (2fi  pdints}9  and
B.grrience {15 prfuts};  `

THbfg 1* Point System for E"haanve .hasesrment; Hon~Tcachipg ess±t±ae

criterise SseREpmOfFrfuts
deaed sp i-a RE iaL,ae apjae
Swhe* . Nqu#-rd

rind                {ffirty• `` ifeffidr¥.            8S RT

iffl=¥+-¢-ut----unto+`giv
5 •S 510 10,^c<,,J`|J`>|otry..,.--l..-pr'~"`=.+~}

.`va~+`.   *¢:i+,  6TTh:`= ,_ rmi'. L.`-~i'520

acd..)/*rstr*prl<:_+xf^zc:.NN€^,`. IT,-__i_try_~...F
a'   E*rience~``7 -i.` '^ j``ve-"L~.+.,®~pdy iE'- 16 15

d+  Pfrformanue 10 20 20 ae

flo_
-

i ¥.  Otitstandisg 5c 101010 1G
±ee3gp.ffiisgiv£¥¥_>__`>#,`~`_.`.i+AppHcationofEdueafien -

10

10iS

g+  Appfication of L&E}of*rs~~~r+.~.rrs •
-`-  `     --.  `.. _._`-r` - -

drf  p#tfimtial {wriften Testr 55 20 20 20
BET, Worfe Samaiple Test}

!                   haffi i       ifiti .{'     J£®a       i        ias       L.iffiS       i

•P5g±£5fas   '



KnEfieff Fur €amputat±an ogFOEmts per €rdterion
•3„  Ednedeinn]   ¥rainingt   and   Experiemee   €aph   'ife€   points   for   ffFE,

correspending to the appficanfs qunlificatiGns exceeding €ke Qsj shall be comjSti€sd
usifig the lncrfmerfus TaLbfe {Table 2.a* £.bg 2.c} and the: RIfbrics for GomputatioH af
Foifias Fen E;RE grabie 8}* Sri# thos# quslificafi¢ne that arf reiev:Brlf i£S the pasifiQfi {S
rife-riHgiv'sfiam-+BSgivHpeints.

TfiLifei® 2*ifes ife£#¢rmffffit# VaffiB w Hd#cfftiffm

ffiHEaEH
giver

. . , _T A~`~-quin-i<e~b-rfuh~T~iiL^e±.•    REee_iiiiiE
`iLfa:ff>EeE±diaez=_iBF*ae

menerty Gradrife

a                 ` i              c;omplc{ed ]imiarf
``J--.`-'ca4~pp

S.-L===

EEEEiiiffl

H,j8tL SGfroe# Gfadt±aita (EC to 12|

tbecomri±t!mofa

9 UutsL camed tcerds the completion of a
Rfrotx=is Degree

if uults eBrrfe
trapmpig5ffiffi

-`     `-`-`Tir--``        --

E±ta¥=E3cRETBde±trstiaz±

ffjEchTffcawiri8i{-~j~&rfei5'iFT'{

::-I:---::::::-.--:.:-::-`:::.::-----::i`-,:-i:-:`-I-`:i--`-.:-::-.::..:-`:`-

£yepeOfConRE
rfJirife"rirfuapa~faffiErs~rfeg#Tbwh&rmffiRELrT+i
`    . i'c`..3  i,i  .`r.  I:  lib,I llt:`::;-I .,,.I:`lt:`:.,`:`:`,`;``,.`:.,=`  " ,``   .`.`` .,,.t.:`  +"
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gevgffiigr4g tag fiaF, fimHapt £¢ ftff€faer tlafffi€a:€ngr gt±Sti€E£Hes as REasj.       drpg isffied rfeapifi¥ frEES±

£+#,    Rffe+if-arHrfe faraa±Hifig firirms garn#ti frffiffi ti±gitHl/~ifetri¥at/tiatim5 ¥esarmfrig
fflay  ke  con§itieretip  statsjee€  to  tfeg  Safidi#nas  preschfeed  in  #S€
M€thiBranti#RE Sirsutar {Mffl RT#+  SS  g.  2021  f#g¥zerarz ffi£}defhaas ®m

:REgivasfffroH:rtxpffec&mSmgri3±th#Fthhi#S©eder},:::......::..,..

vt   Reievant `gxpgrien.c# garfu#fi frorm; paatHrfu# work Sf ae iSast fidur €4i
fiours  p'er day rna:g fre ##fistdi#rsfi;  pREvitiffi* that the aseraFE±ata
fierfufi3ca*S t3f EEmptqysiBrfe i®  sutiHifeieri wirfu detafis fin ffie  aeeth#
fiffiberQffroursffndsrsd*Farp:urpo#esdigL*ringpQints±ifeemQ#th*q
fir ysas=s ®£ re}gHant €#peri6nee iBtlhmifeed Shedl fr€ transnetifedi ±¢ tfig'    `  a!q±rfe#at##t griffi+ifes uny grggifs' Sf exgredaeSa #as¥ti ffi ±mq# #SS+rmxpri¥eid

figrtrEffi-*fi#urpgrtlaywerkfiay,

¥±.    R8i##affl:T< FRExpherieni2e 8ifefled 3fr#ffi &faHifefl Sr #hrfeedd€  Jrfe+ 8 E*rrifi#ffthg#
rmagr fee SensitienBd prusvidsfi th&:i ifee apg*iieant st{hmrfets a dertffiee¥E
Sf   E}mpi¢prment*   Th¢§e   ri¢Guffirmtarsr   ifequtrsm£#is   wriff€m   in
fftmgrmg3s either than ffimdiish Sf ffii£Pinc Sria£¥ fe4e a€c;Srmpandf fi issF fi `    .
@-apife REg±£ife ifeaesfffiifeEL

£,     Ap#ficable pasvi££#ffis untl# RES VIH FHri I as IV af thS #SS #RA#££Rfr
s¥raffi  agrpi£#  in  ffie  appraei&tien  Of  r€ievREt  Erfe:ra£#titiFng  "arfung*   anck
Expg:ri3#es fi"ulificatisifes and #utng t>f prints to fflE ere#¥#fiats.

E`    #±==fgrffiREeet p#:Eifer+ar±## fgfe'r§ tff tFtf,g ffgrsesgREREt di frgivm ifesks, fixrfeffi* ffig±tl
r£SpenffifaffHss are earfeE±fi ou-I ®r a#compffisifeefi -trfi¥ ifig atpp*ricaHt fasi #vitiSneeife fry
#grf¢rmanftr rating !tiormm#fit er oth#r means #¥vedfi#fiti#nt The perfexmanes r&±±z]g
#farfu#fi ffi ffits I:k;i!±:`rei:±t " #r#tlens jrife #r #usifrom ifeffif iffi ##eeaffi:i *# thf pesi±±ti" ire
tie ffieti sfiall tit= usg# far purposes of #±7±mg puthts ifer pofo±rmane¢.

ri.    Fusiifeas. a!±*£ffi ffiperfene€  aeqfrfueave#fa  Jtpp##ants  t®  pc!ditieng  ife&£
ife:g±p!g£±±=¥ ea;pe;I:5ae#g ng£±s± s±zhm±± ±a±£s± .#srfermanff~ E:a#mg/a  fifiRT:edng ®HB
{1} ys±ar pesf#"an€g ire th# €:±REent and pFSwlous jcife ¢F pfis"#m ifeaLt }s
r#te#al:it ifl the pesition t# he ffifedft #firfu"##Safien Of #fiinas f## #ed#rm,RESS
ShaEL ha af ifim#ws:
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twich2¢

REfrsp_q=B:a:asfis<±*zass=£z.4Ep*

g:%¥¥d¥r¥m%c:i:¥Eg;ts¥£¥e%dHS:%oife±£:¥ea£¥:£ks€#grgteer¥:ff#P§¥
ifedirfedutal  Ferfermiance  t:vemmitmenf  antl  Rfvit!se  (IPGH}  Ir8rm  fifafeingd
fraffi the app##ant'& t3RE#t ar prericFus job er`position that is rdigifant to
the prsitien t# he ffi€dr
HQwever, as a mandatory requirement, the apHficant shaft also be "quired
to sut3.nit a #grfarrnanae rating Of ai le&St V#ryh Sa[tisfacifery Irs} th the.last
±&±i=ag;  pfriflri giver  ±S  ife?  fiat,e  ¢f ±s]sessffi±nf I.urJ fi#aemiaegF  fiELfRE¥± fELh
proa]sotion froffi first fa  second 'lerrel entry positions where the rsqutred
performance rating i8 at least Satisfa#ory !S,i.
An drficfal ®r empflny€g who is un #ffi#ial leans Sg abs£He€, for ngasous rmch
a§ `materndty ieave,local or fonedgr± schdldsffip, irainiHg grant& rig fftheer
gg8-&Hth®rizgeds ®ffi€ial ifeavesj. ma!F ha gonstifemsdr for premBfiots< fhi stach
•-tes~ae§, a =perfsffiar4ce -ra±iasg -in +Lfae last -radeliz±8 Lps-ri¢d -pE±er j& i+fas =E#apirife -fig
&bsefice #hali ife.required ....
'Hie peifomra:i:RE€ rating #riar to the r€classifica#en Of the position Sfia}l toie
cofi§±dered as performanes rating in the reciassifeed pesftirm for pr€pQs€s
Ofpemotion,ifapplicafole.

ce,i2*.Eschenun±qsxpttcaatsg.

F8r exterfu appHcauts t#hose pgrfarmance is measund .dB.ing a ifere {5§w
level ndjeethrd pgrformancff rating^ Scalg# thft mi&pGin[ value Of th# RPRES
rat:ing  (Tathl$ 4§  Bquiwdigfft ia  the fidje#thral rating  shedi be usefi as the
•xpptiga±:±£'g  p€=:rfermsz:ic€  ¥&ing . r#j+  The  €e.trfeLf±ca:fe  cg  Rat±ag. mt±st  fee
¥~xp5ffi€dwiffiffi:-efiErfermadEEgTc.EieTaeL*afren¥*ceE,
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{Crfeergr)cfzxpstj§r?ostfizFns!isalar##roues}

Ai€S=cirfura£ Ffetfaanea!5r±ee Z%ding Sed±£ €n tea pveviusas±i6Ib.-
BalD±£ii;B:i[pegha!fian;ff±eds.foxpsozlenan£:;C:cadytrrng:EctEtltoctrf

Pert eortrmrica rdeng of Ske appREenzde Sfrong

x a RphiFS wi!SpoETth i3cihae prong SchsSdde") eqttit+OfenL to Herfermance Rding 3= &`as5
W# a 20

a 8+9857S * &0 = 1s.gal

F#r  eEter3ial  apgficants  whose  perfulmance  is  measured  using  other
fiumeri#at ®r ad±€cti#al ratirig Sygifems with scaie8 that are act a!igrfd e±rith
thse five €5}xpp¢int rating scale  or the RIMS,  the HRREFSB §hali develtxp  a
sys±emtha±trasmutestheperfoxpanceratingtotheccHrsspendingpointa
effrmpagffibEg teL`thS erisLt,EHE rm`hri€§ ®f t-ire ifeFMsr    ,

ffi::!i:i:er:I:Laii ffippHGant/a {S vacant positions wi¥fi aperiense usq*rerm€ut ®hedl
S]rfemifpsrf#±:aeran££FEfing/sfr#mSunsHtorpREwlfldiREwQr.tsthati&ffle¥fir±i;
t# tfig pDgiifeffi fro bs ffiied, ENQn-submiasien of perfermanue rating/s f#r any
rcasofi gets a &ero scene for Perfc!rmahce crirsrion. N# prexxpr measure shaft
be cunstrifred in the absence of the applicafofe performance rating.

h+    Zlasz.#¢r!Es zfrf±Z± ac cacpericmae rsqltfremeraa Ap¥ticants to positions that
dQ mat rfqirise preirious expedenpe must Etibmi€ the froard' €xam±naticin or
Career Seri7ice Efigibitity ratings. For General Sgfwiees pesitiesfi§ tfiat fiQ nut
faave E3igiibfiity requirement, the G€nerai Weightsct Aseragr (GWA} in the
hiife€st academic/grade leuel earned shall be required, The HREPSB mnst
deve-lap  a  System  th.at  .transmttfes  the  fiwA  tff  a.  pfrfantag©  eeale;
€REj5~H±a:ti-z=Hirfpoinisfropalfrogivdfiees-frzi3irfeasfG3±±

Pch"knearmrmca| -~ *i lti8 * rm:ApeeBi:$3D¢:Irai£::let

Wi5kae:
#i#EREtffife3REanf#SEitng#b#ngFan#fS#/G"AtpfHg#iFT¥REfig&£asfi€arFseRE€ngiSS€Hm
5Hrm*RE:edQgivREREactREonSfarT2esrfeormuncle
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Par  honor  grarfuates- covered  by  ifesiderfeial  Becree  {PES}  gsf  fi#g£
a:runs ing civil Sendee f#%gREHftg to ad:Hege Hoxpr Gred:uate:s+ th£ S®thtsmF±r±g
mbric shat applF*

hiocou Ermed
B#rma ffiffi haltde

Appficant& with work experience, who ars app±ring to fntr3r l€vct posifians
flir pDsitiens wi:ire as experience requtremeas based en Qsj mflst Strfemi£
latest  performance  rating/s  covering  one  {ij  year.  performance  in  the
#urrefit or previous jch or posifron. The ccmpHtation stipulated in lterm 4{S
sfaati 8xpply',

• .g.   fa"tetondimqg  Accomprssh"efft#*  iJutstanding  Aacampifehm€nts  refer  to
"£rfe#rier8 contrit3"tions ¢±* ael appi¢cant, Surfu as ±deas* thventien8j ar dis¢#Sed£S
which weric: tluty re€ogmiz{ed fry an authorized trody.. These must have a dhefit fink..fas
the    KRA§    Of   the    xppficant's    current    or   piferiGun5    position.    Gurstasal±r3:g
_aseemfpH§1a:n£±efits  ffing€,  3±fi:ve  !g`d,  tS  pcigitise  rffs¥ri£&  rae  their  worfeplage,  i.haSifegke

• €rfiri±53==:p in cpei::afrofi, iHerez±sed prednctien, imgresiact -+aertdrag s%andards] I and/Sr
saedsgs in government spending.

T±az:ire 5 bsiow enumerates the components of outstanding Accompfishmen±s and
the acrreaponding maxinfim paints for each component.

¥affie g+ 3€iREpouerfe Of tiut8€andin* faae¢mpi£8hmerfe

L4-1
I..\...`..I`-i.-(1=:j{l},d

Cf}-r!|i'OI\P,I.t.

and rfuavation
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3 points
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2 points
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ch--,-,i!
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'.   The pSimts allueatiQn in T&tite 5 shall serve as rfuS xpaztimtlm or ceiling pQiatS thai

ri&y fas earnetl for €a#fa Scrmpouent. The poin±S earned ' from each aemponeltt ape
#€rdffi*ifi+£ti#g"`us ff€*aeffi#g *ifeg tDatat #aifet# ftff CIt±tstar#ifeg Aasti"#Hsrm€#&L¥; trait *+ee
t# Sxceea Sfag weigELt affiocation far Ou£S-tanrmg Accomp-fishments as stiptriS-ted in
¥rfeig 1 {Point S:)jrstem for Biraluative Assessm€m for RTon-Teaching Fosffitias}.
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#±ndg  #ios€-  #tEtstandifig  aceSfflpRIBfim€fits  ae€uti]€d  Sr  ¢Eamefi  atier  the  last
preH"tion §hali he consEtigr€d eligible tB bf given paints.

N&tienal .1£¥ct .individual zrmards ?ffiuifed frcm a tfrorough search process and .
rivint±.ytep"tfiblfariand#itimEfrodses#£uchasCS€,M#trrfeafilF,NatienalESormmie..'
DEveispm€ne Authority  {REDA}, .Devehapmeri Academy of the  Philip)pines  {DAP}, .
DepEd, gte.S shall be given mardmum prfuts fa C}=fistanding AceompHshmeuts {i.g,
fi#e  {5}  peints fef  General Services  positions  arid  1S  points for t>ther gganp§  o£
¥ofiifen/salapgrd£}^

The cketatls ¢¥ eacth cemgSpaezft Sf grfitsianding .fa€ompEshm€nts, ifeedrading ife£ ,
#fi¥srequberiand"hrirsf@rgivgprfuts,arsasTfificFusi.

• ' ffiA    *fiefsae;:as caaejck ffiae¢gr£#iFth `m±s may r#fer t.o fitff#ae§ ¢r fcmffi£Hdaficiris= .

&entlREie ¢r inter-sch#ol aRE#dss ¢r cunstafidifflg ffflgrl®yse ffiwasife#p

c&vj,   erfexdr`ofi  or .fommandcq`SFL. This  .rfuall.  apply  fiuty  to  apriifecants  fq¥.
flexpmi iserri€es riesits®n±f

ri#altst!fveREentibn:Le#er#fcEtfiife#ftf€onmendafionfroffiprerfeouS
empisysr

EHbrics:
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of ct±atiofi                              i #oiuts

==f:i:f¥TgJ-i:
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;~~Tt+xp|2iisftLrsL££_£frainfro¥
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wi`ife ri# ur }ess ifean one {if year wrfefa €rfufrieriee {6.g.,  ifesS gradmgrfes},
"re fQ#owing arovs and rHfrries shall be used in deterrminfrog pohats .fen
Aurards arid Recognition.

I hairs Of yREcation: . .

.  A   Acadsmie or inter-schoch airat; or
.    ¥+   Tan c±±£sfandimg sti±deH:ts stf€ke REi!iap±nfs {IBS¥} ifengarty fr

C±.   Cerffication or arry document ffiat the fippfican{ hafongs to ifee
Tug  1# ira t#€ Bqff#ti Or #iwi[ sewi#B F*}£8Ehi]ity Fif%Ei.REj.ffiatieltt    ,

RHbrier
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3 points
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gcwartis Br. TOSP Awarfi Gr Top 18 in
and /i S ffidstei!|giv"aninatinn80'rfftieag€two(2TaLE*=ieorinter-sthcet

3 awarfe
i¢ast one {1} #catlsenie of inteF~schqpl

ffivynd

ELE~  'flHas±ed£+tTqg  Em¥te#eg  jA7*/rind .`H2is .sham  apgivgr  tc>a  appHfants  iHr±±fa .
pr©tiens w#ife exp€rifneeS #r ' tho§¥ &pgrEjing to grsiticin# wi±&. experienas
reqthaem€nt.
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For multiple 'a:wards received from the same award giving fredgr. and/or
award categogiv that are Conducted in series or progressiue marmer, ortry
the'higthestheveliaREarfist}afibeconsidered{e.g.futsREwinring€cathattife
diwision± rsfiQmatS matififial ievet}. SimHarljr¥ oulF the highest ai£7ard sfiall tie
given  prints  in  c;ares...where  apaplicauts  #Itbmit  mutfi#ig  #quar¢§  fr#m
#ffi€f€rst ai%!¥£ffi ###±g #ffffias.,

Affi appficanLt £S a General Seririaes position who has presentefi ie#£rf a #f
¢ifatioEL/Qa:!I:i±msifetiatfffi  afld/fir Outstandifig  Empl¢}-ee  4aa+-furid5  Shali irfeiue
givefi points based ¢ri €ifeer Category a.1  {Cirfuon or Commfmtiatien} ar
Category a.3 {QHtstaeding Effipleyee Award}, whichever is higher, `

b.  ResEarth Hnd l3xpqutEthoxp

Means of ¥erificatisn:

A.   Propesai fiutF approved ty the Head of Office Sr the desigra.ted
Research Committee per DO Nor 16, a. 2017

B.   .&asGxpagsfrog¥at ftapur verified ty the Hg&ti Qf Sffi£€
C}. '  €egffica+tion Gf "tiiiza'fion a-f the innovafion .or. resgar'ch* wffi±in

the; er:froG1/office dutgr sigried ty the He&tl af G"GeL  ....
. #t   €S.#±fifflfe#n  Sf  fltiSp#en  di . the  £rmevatiqffi .#¥.I.¥es#ai*ch  #g

.armthE5f scfroo1/#fficf rfuly stgried by th€ Head #f#ffi#S    ,
E&   E¥ficff Of utfafrom by Other researchers {wfiasS gifedy/¥eseacfro is

lilfg,wisg   approved   b#   eruthorfu€d   frodyi   Gf  tieg-, ton€.Sp¥f a
±££¥diflg¥efiin±fi£±EseamEL
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grn# conafe#ative rg8ear#fi` sfudies7£rmovationt the total peint`q Sdrdil i5e
•ckivitlgct  .h¥   tire   nHmfaer  of  a:t2frors/res€aff&hars   indfgthtedr   in. t'fa#
£QErfght ?nee.

t:A     S5!th!ife£* REIt#er`R3£peat i REs3mE§ershing= %m EN:tirfe5gasde TWG!s! a!r #a"n:RE&e&S±
"s shall frj?ply to appifea±]±# who h&ve been cfrosem antl r€qltesifed to ng#£
ffleir techricdr haowledge, sldlls, and fxperiefiee tG derdop an output, firi

¥f¥e:°¥¢ardsthaanri°evu:1:pmme€¥tth=dF/a£8¥affiL%££;fi¥£Efge:uk:e£%td:i::
pQfidies¥ ¢a:rid l€arming mat€rials« Subject matter e2ngertise #r membiership giv
ENTWGs #r #®rmittees ffius€* however,  bg relevant to the pesition beifig
fippfieti for in ordfr to ber fiver points.

. REfans #f verification:

A,   ¥Ssrian¢e a# REfmro#andi33in. sfrorfeg. ths m€mbeeefafp in fiFffiEfti/
or Committee;'.

a.   Certificate cf peri±cipatisn er AttsndELice; anct
C.   OHtput/Adepfion by the nganization/DepEd<

RutBries:

t-,_.           `      ''.          ,'                                      ``    .     -``

i      Mct                                                     ns
1, r

d`   Resource  §p€ateerthap  |  IEeumfn;a  BmchgftaifeaEL  'Th3:a.  shall  aExpds¥  ±c3
apFgi€{3tj:its eyHS+ Hai7E b.gen rsqneste€ and invited {3t shar€ tkctr !mevfifdgg
and. expertise en speeifi£ §ubjgct ma±iSr/§. This may incltatie appfican*s
who  Served  as  ai  ResfiRTc:e  Spcaker*  Resource. Person, . 'ife±aerS  asdfor+searing    F&#ifffai#ib    i#...  serdrra£::s3     trairfung :. p±:ing}::a#Thgf  ` ##ffifer§#ees,

eefivefitiomz congress, forums, teaming action cefis fIAC} sessieus> eta,

.  MEans ¢f verification {Ail listed Mows shall be ,sobmiifed[: .

A   Issue:nco/ Memorandum/Ifivita.tlon/Ifaiedng Matdr,
a.   Certificate of Recogri:tioH/ RE8rit/ CommendatienfAppreeij¥tiinn;
a.   Sifede deck/a used a±rd/er Session gnifie/a+

•     Rubrics..:.

rforfuapTifeE±:±£z±±±Ese±se±±±eLE4±ctasaL±&z±±

`      `    `         `3   i`uil`ts       '        `    `

Levct
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S.     RErfeff dse@aeffiTff#igcgdi  ifeunq!aapgr  #!aeff8§&ca£©##  "S  srfuaffi  ffipxpEgr  frg!  affpfl££:a;a;]rfe
Thtifeff flRave  teg@.in #gren  asarigdi#ae:tisrm+  sL§  ¥jgzkrmf ffig gradiE£EaSffig tryr ¥Life  RER#SenRE
ffidiun#ffitoff rfuffS`digm# ®ff Srife© RTifeanfiffSxpirREES  €ENzgrfup# ,

RE@anf ar" ngSrfeffiSz¥#fim :

A.    ¢®rfeRE¢at©  ®f  REseegmj`ffion  as   ifearmfiffig  Faeusta[¢®gr  iss"gdi  ELer
ENE&ffi REgiv"at ®ffneS

E§®    ffsrifficatee  ®¥n  ffiffdsgm&.ffiiem   inn   Erearming   oracffiifafrS¥  £SsunSrfu  fags
REfflAP ¢@asifeat #ffi=ft¢ff
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pegii:Sflavb i ro  SREas  ¥faen  Qftt¥g,   Sh©  ifemss  E2@G[TE&  RT#tHFunteth  ae  AdiintwSsf ty;oifi:tie  Ass§edif eE2:S  I  ice
frREg;i:z!!st   gals   life   ¥hifi!    secAFvkfa   SRE.    ffitsF    €ife   puxpasee   ®if   GenF±grien:ifeg    has    iffu±£s{Szg&nd:ing
f ui:3G:a:mmdskergexts,  Sifee sSthm3:and 8ife@ fitiasaekhi:g RERTIf a:
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&griprEkec&Bidii*RTffifege¢sj;car{4jEdewhsfiarkerandestaimffheigrELngifegieigrfenAiaei:ditBer:rmrefiinfl&2£
fred ®aei% {§ i EitifuS far :h!#T Resoigd:ffiee seRTaREifeR.sifeSpe  tim aal7. REouje8jarS REro pe} ®F nso xp®frok ts
fgiva:±¢z!s''£ te if e!]p:#Z& g±FTdiaT R&55®i€fi:Fee seeq.ir.erBifef tyS thus te aeF&rsaeEFFrxfsss€®m grF ths± pr@xp±faed £RE®V€*

er&3E zb€r§£#gr rf uifesunEis; &rmi£ H@aagrunan ow haw de:n:Rstmr¢G#ifegr REmgivfroREee Aouaned ths:£ E& i a  chae
±34a m"®rd wfiL:a earmserfe andi crediBgdi in ELraF Tas% Ep"mtyREorEL rfugrEBEierfegg§ AmRTle S®ts  rm toEdi cSif

give {5} f f idTirfes de deats±anding theess"pe:tt*ha:FneFuife,
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6.   j&REfica;#®E S£ EalaeatleSH. Apatication of education is Lrfuf centributkeii made
ty an applicant to their.worlgivhace as a result of`tfieir ]eaming3 ffSm hi.ghared"cation
units or degree/§ camedt such as but not limited fro appifed cofieeptst proe€sses,
and §hifis that are rcte¥ant to the position to be fined. Paints shall ha given ta an
appracant "fro  has  §HfcessREly  apptied  the  learrfegs  gained frc;in  said  higher
edt2cation units or degree/a earned. The applfcatien bf €dmcation must have led to
sigrifroant prsi#ve resrdts in the appifeant's funen€ or prerrious iryQriz.

a.    Ppsttians fzrs+€fa experience r€qzz€reme#£ Appiina±ien of .education is the
aendebil#ens`inade ky the appfican± to their worixpincs as a resun of thsir`  i¢#in±ngs ff#rfu .jrfe[air €dteca:tion degrees  @r ufiit§ .#arfe±d,  sriSH  as .rm±- fit}€

H"±ted fo appifed concepts, processes, and slffil-a ife#:£ are r€teryaat to the`    pesiifeELto ire ffled«

Higher   pREndi2in  .shall   fro..given ` to   ari   apptieati.fffl ' Sf  €dueation   ur
intefv€ntian made ty the applicant that is reteiFant and appHcaibie fro the
pe§ifron ±o ire ffiled.

R€!ga!urrfe 'iutgr"#on is  descrfeed as  the intervfnfion that 'is direGtlF
appifcabfe. £S the fimcfional unit where the posifro_n applie¢ for is lpdged.
An intsrvfnifeon is  described  to  bg  cippzi.c#afa fia it. can be  used  in the
xperafiens og the functional urn-I based on its office mandates in the official
BxpEd #ffce Funcfiofls or Office Orders ftir the area:frofi of the firmcfronal
ut±-

If the ini:er¥entiQn made ty the apphicant dce§ n#£ meet the criteria to b€
jEezggz#"¥=   ¥#Sri   said   inte€vention  shaii  fee   €ensiderefi   and   be   given
aerngs]±rmding points using the in.brics ft}r Jvb€ jBEfetitir2±t

•...Meansofv       cation:.

`     A.   JkdifinFlanapprovetl byth6 Heath Qfoffine
8.   ASenmpfisfement Rapori v#rifi€ti by ifeg H.cad fi# Qffi¢e

•`'   # ,... eeari:3fication` Of the uffiizatlou/adeptien s&gri#d bgr tiro He"# #F
Qmce

Rtifirii.S:

-HCV*

ffi±-ffiars
-;;:;::-;.;---::-`-:--::-I

++f>r-J±a+ ),= + .1+=E=jELiRcke-t HsS± REetyRE€

+-,-1-`8,g:E¥~E-``-I,.`.
:`...`-..`-.`  ` .-..-.:'..i;`9-i-Pi;    .``.`.::._       --`  ..--.-.-   `    --.`  `:lmfr~¥{cA+__*~tr<4`{`

fa+   Fzist±io*te!r zii:rg#E i!z]B a=xperiarme reqtdremefth fippifecants to pceifrous that do
flat rqui[;tire prewhus worfu experience must submit the GWA in the highest
&cadsffii#/fgred€  ievei  eased   asi  edde£3aeti.  by  ¥fansedgiv  of  Re#Grds/
#€rffffcatg of GWA/Diploma/ Spierial Order frorm the €ommissien on Higher

*ffihfian{ca#:5icEL¥¥sHL°g%#%::ifip:#::Sinri¥%£Hat¥%S®Bm¥g*Sattipoe:ei£Pp%in¥st;omr
•    Aa;iplf€a:tiofi of"dus&tion shflH be fls f¢Howfl:.,
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Fvind&{a]gi]?;±seu:[s±atfofEfroGapth~*[1tsGF*RE;ftyngRE.itfu3rfude3faG:gEautesffrong

" #RE#:
se ~xp #REfl rfuzE&ifeacted ±B pertx3tttegef acche

§f¥#;#¥fl¥rrfe±ife£#r"ourfe=Ao¥Pife¥C#*%drREgiv#:ifej

3REuegivEL#tte2 #esxpte.+

ELthanspesS#tiRE
uly,.-*_h_JTL~, tr3**`.pr*f"£*` 'A`pr€~"ap-~qu>ng-~~~r{

fitiwhstirfutiREaee Aess&stw* in {"chxpnsi#:ng Oifes` xp ~ #ti 8
{REifergrouS¥Offat]eddeusfSatqu}tEtofi¢st}

3G = $2,F5
ELra # J¢

€aeS ELrdfi±rfu ~~ &B-T#f &#ts ±  ±S a &.I rE5
•m`m+-thethr-err..rfu+in4q`-a..mthgivquuntquhah~ttiigivrvhu:rry~wpFc-"w_I

T+    fi#EEifeafiom #g Ergee#aeiaHg as# E§:#eE!prpm#ffit €REB±+ Ap#ifegEfiiifi S{ I*@m is a
#r#ngen stSS#ess #f the ieErmings grfued fr#" the finrman #esQur¢e depgfropELfut {HRE}
intervgltifeas defie/attended try ifes appHcarfe whi#h mt2st fiave feti to signifresr¥t
ptisi*ae #esthts ha ififir unrrient ur pg€vistls i#SrEL

Higher pr£±rfeunit Sfea3l bg #vefi #fi an xppfica:tian #f ltifefi ar ints"£fitien mad# ty
'  thf appffi#aa;It i:hffit is rsleva" and app¥icaSfe tn the pes±tian tG be fified, The #£Tiatt±en

Sf Fg!##flffit {#gri®ft#en as stipthaifeti ds ¥±£ffi 6{a} ar ±ffis Sr#£r Shall affgfty`

Mea¥rsSfverH±ca:ti¢m'

A    Cfrdficate Of 'TFaining Sr €##in#fitiefl len an:gr fi##ELcaB}g I48ffi
in*£rvg#froH  acqtiirfd  that  is  aligned  with  the  Individual
Bevelapmerfe Plan ilBP}; for asemch appfii#rmtsS a €erfficati#n
fr¢ffi Effl stat±#g tha;£ fftg €rfuife iHifefii€#tien is aligrffti wiife tis
#or€ tasifeg Sf th# xppH#ant fm their #ur©nL ar previous pcistfrofi
shall ifee jl€qrfued;

B.   A#tias   FlarT4/Rsngr¥ti¥r   Actifi¥r   ffian   {I*EAg}f ##fa!   Emtegdalgfi
ifearlrfug {#ffi;} ; Imp#c* frojfct a:pplgivg the lsamings fien ffis
L&E} interventiorL fronef a#Sfiti#d, chfty a#provrd tHr th# Ej[cad #f
#ffife;

a+   Acfc±mpHstimfrit Report together with a Genfrat Cerianfation
thaEtheLasHi"erueutfronirmsas€fi/ffide#tetiifeFthggffieeife€tr£
Iacal tetrdi

E}*   ASenrm#fishmen{ Rfpott toffither ickth a fiengrat €#riifi#atiffH
firaf iliS If&E# "avefition was  fised/fiifepted hy a digrerent
Sffiee #t ifeg }®#at/ife±gh#r iff5r#+

fuferies:

ffigr$7:#S¥¥REifees

hagrdyg¥.:===
:i-:::  -.--::.=5-:i.i-                         -

__,rty,IJirfu==:ffxp~=:F::::¥TREi¥wh-Oj*
REpr=T=T:i

?.agg±6®f±#`



8.   Paetsfltied.  Protefitial  3:&££rs  to  the capacity  aird fibility  of an  appifeast  t@
assi±in€ the duties and respensfbffifies of thie pogiti#n to be rmgd, and those fi±gbef
pesitiQns that are ffiore techn±€al in nat`ne. It may t]ie ffleasuried 1:lirough an¥ pf all
of ife£ RElciwhg:

b~hrfu-,rty/ttrfe~t~~ut~~urvwho~>--i+--.i.++~rrfu.;t=..it_+-

:ng#¥,a-.rtygg~#^HifeffiELF#T_=d::::,:,::
Behavioural Etyents lmter`fieur

ha case the above measures are not appfica."e
Ljse+.t§

te appficants to General SgziL¥iees
peeftfons* the HRMPSBi may dresign: Qth€r evalmaifee aseegsmeut. strategies ¥fi#. are
appropriate and specific for therm in order to assess iintir potential, prrfeded ffia:i ife
f#H#n!s th€ ceiling points f55 psints) set in Table 1~

#+   REifem  &cam£#di#ozf  refers  to  the  stantlardized  exam.natiGH  i¥hifh
measures  th#. Imnwtefige,  Ianguagfr prmfiedeney,  afoiHty to press"t ideris,

.  j\idgr¢mt `and iea#grship abiffiy of the, appfi¢ant. The test anti i=+red#atirm
rubrics aLSpffipriats ire the posi#on to be fiHed rmHst` tE¢ tieveleped her slt#H-Sct
matter fxperfes as requested ty the HRE#PSB+ ffltrjesf mc!Efgr 8xpgrts rff§r to
individnals internal er extemat to the Office +iarhfre the ir&canq5r exists, er to
the Department, who have woridng in#wtedge of the specific competendes
required by the posifron to be ffilgd,r-

pctrfusquTB = xp/coo * ":ftyB7xp

ifer#..
x es Scoifei *iafung in ±iHifefatt encanthttthtt insereeFTitnge sicckz
"A a* "Bigh± Aif e€:+¢=:GLtwrLf or Tftife

{5 poinks fior tREher #sxpap5± Of PaREQr3si SedfixpS Chackes}
i_,__.

ELstrarf roe a3exm¥15%=

Waet¥utSasttioFT

.+_ -7_..__ _. __- ._ -_ __. .i

iidirlrll£Ira3isit:nrf u:ns£± jB:ssistrrfe H |nGtwgtry qife H3 ~ St± 8                       ^t,
{Otta#r ©r:Iqu±Ss tiS EioRE#thaf itrlcl:Ttl C3redes}

ELrd # 5

Patnfsus ~- B§ueaa * 5 a± 4.25

'  a.  SREZ!s ¢r FTorfe isdrpzg rest refers to the ±est that may be admin€st#red
to evahiate the appfication  of- stdlis rel£unnf to  the requirement of the
pasifron £Q h£ REfd.  The test and evalt££ffan r"bries must be desigg±£d hF
subjsctma#erexperisasrequestedty'ffi£HREdpsBdependingenifeftirpe
of sREHs test ffGqlrirfd try the pasifron ta &e ffieth

Bctat8qung T3= ofltro * ":4{sS]spesxp

i ifera..\;i x a Scoref uti3'ag in the ES! WST in perceutcLge sGde
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REif equfiue aHRE£*HSife:

.`.:`.:.`,'`.:..`.i`.`..```,:.`:..`.
I-..Tpe_~ct-~r=-r€,|~.>.._.~.-=car=c-Oe

i
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G,    ffl&ha7j}ed©E@ffieeff Jatrarz§#ue jrffi=iifeffifigtrRTLp frREREng meffsRE  to  thee  c®mdiun¢€ Off d[irScfe  in"xpiry
whife  futhjL€  aREifeafffit§   ifesaesirffi8  ffffi  ifeffif  distffi-gator  ffff  dasfae-tl  fe€Thaffi3ack-#©  Edy+ELgm
sifejectedi to s#€diFre §ithaatl®ms Off condith®3ffis in their perious andi/er curTsmt
w®ffFREHac©.  mRE is thas©d ®m the primdiffifl¢ ifeat grasfi fodiari®thF p3Fgdi¢ts fuSur©
p¢rf®rmanee.  Efl  xp.SgS  thee  SET:&R  SsfrffiA&thenrffars!ifewfrftth®ffinyctE&ftsunts}  a##rmaeife  ire
validiafr©   wth¢th®ff   tiRA©   ELey   ifeffiarwlouas   rfuat   ass   Ein2seti   to   thffi   ffequtffedi
coRE#eifenefes ELav© feeem ©¥rfuifeifeeedi ifegr the afffflELenut. HThe STFLR &gtgraeiaeEL draws
#®G"S ®rm aethnal ghati®ms in REifech the aS.xpHcaat actedi; the ffask=/a thati the
grffiRTifeant ffin¢edi; the rfucti®ms ifeat frife¢ a-fiffiELaffan¢ to®¥a; andi teffR© EBesutE# ®ff fifeesg
afubthens* "ifeg mffiE ffi"pr ifees used ts ass©sS EELS ff¢flfrowhmg ffifeeas:

i.         fiprfu'rfu&€#e, The BmH sfroafifi foe "s©di t® assess the agxpEL¢antps gSdi©REthal or
ffieir #apachty ants aifeREfty to assrm€ the dirmth©s Of the pSsitfron fro fee
ffiELetl andi those ELgEL©ff FTensttiens that arcs rmars teGifemi¢=ffifi in matEnF@.

ELw          Shagr#v¢£edsrfupas  ®gr  tr"£ts.  ire  sthaEfi  ifea  unsedi  E®  gr:ungg  ®ifesff  as&SVRES
asp©ats susTh as ffi® aFTxpELcan&9s fflsrych®l®gi¢di mmdi social wsm~ife®ing.

ife`         ffi&mess,  Et  sthaEfl  eeffl€  as  am &ffenune  to  evatREate  !an  affiffiEL¢autSS  Ufifo
RIfa, frosatiSm grit, andi ®rgaffifizantil®ffiaA EEL

*N®          an:i i nfer enreas t:hat mxpg in@ id@nd:i f ifeth dr&gtl t:kece HREf i pse^

The  ffloin#rs  aEfl®cafrjg# ffer BEE  £®REffl®memfe /g grog.ffltsj sisEis3:afi thB  the  .xp_airimRErm er
ee:iEEmg points  that  mffiy  ifes  eaffan©tl  HBy  ar±  &xppmcamE.  'ffife©  xp®ints  ¢aff¥uetl <froRE
gacEL area ann GELrmunfia:thv€ te diSfi©Hmafine tis tatafi points ff®r 8" ¢®mpem©m£. Ths
RIE"RPsrssthaAAchst$3rmfrmgifeaa&ffigrrm#ria&ae:aseasratsram¥E®%ifeSffiasifismtSifeg
fffirmsdi  aLH&tl  assfigm m®inthffi  fro  ©acfro  aran moth  esgGeeding ifes marfurmunrm ®r S@ffling

ffl®hats fee BEff .

pr#g.a. fls ®ff fiat




