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REGION VII - CENTRAL VISA¥AS

Schools Division of Cebu Province

November 15, 2023

DIVISION MEMORANDUIVI
ITo.   4sO   ,s.2o23

REITERATIOH AND CLARIFICATION CONFERENCE ON DEPED ORDER NO. 80,
SERIES 2017, ENTITLED ``GUIDELINES FOR WORK IMMERSION"

AND SENIOR HIGH SCHOOL-TVL UPDATES

To:     Assistant superintendents
Chiefs, CID and SGOD
Public Schools District Supervisors/ OICs
Public arid Private Secondary School Heads

1.        This  office  announces  the  Reiteration  and  clarification  Conference  on
DepEd Order No.  30, s.  2023, entitled "Guidelines for Work Immersion" and
Senior High School-TVL Updates, on November 22, 2023 at Mayor Exasperanza S.
Binghay Memorial Sports and Cultural Center, Poblacion, Balamban, Cebu.

2.        The primary objective of this conference is to revie* every item stipulated and
clarify the content of the g`iidelines for work immersion and other related Senior High
School concerns and updates.

3.        The participants for this conference are the Division Technical-Vocational and
Livelihood    Supervisor,    Secondary   Public    and    Private    School    Heads,    SHS
Coordinators,     SHS     TVL     Coordinators/School     Industry     Linkage     Officers
(SILO)/School   Partnership   Focal   Persons   (SPFP),   and   Administrative   Officers
(ADOF) /Purchasing Officers. All participants are required to wear DepEd Wednesday
Uniform.

4.        Online pre-registration is required for all participants not later than Monday
noontime,  November 20,  2023  thttos: / /bit.1v/PRE-REGimmersion2023).  Only the
registered participants are allowed to attend the said conference. Each participant
i;ivj,11 have a registration fee of Seven Hundred Fifty Pesos (Php 750.00), including
LED and sound rentals, one (1) lunch , and two (2)  snacks. Walk-in participants
are not allowed. Payment shall be made through Ms. Maria Teresa A. Peralta at the
Division Disbursing Offroe,

5.         Medical  Section  (Attn.:Dr.  Asterterie Bernales & Dr. Virgilio  C.  Tantuico)  is
hereby  directed  to  assign  at  least  three  (3)  nurses  to  be  at  the  training  venue
throughout the eritire activity.

6.        Traveling  expenses,  per  diem,   registration  fee  Php   750.00),   and  other
incidental expenses related/in conriection to this activity of the participants shall be
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chargeable against School  MOOE while traveling expenses,  per diem,  meals and
snacks and other incidental expenses of the Division Personnel shall be chargeable
against Division MOOE,  subject to the usual accounting and auditing rules arid
regulations.

7.        The Bantayan Island and Camotes Group of Islands participants may opt to
have a Day Zero (November 21, 2023). Board and lodging, meals, and other incidental
expenses  incurred  by  the  participants  on  Day  Zero  will  be  charged  against
SEF/School MOOE/other local funds. The members of the TWG are directed to be at
the venue on Day Zero to conduct an inspection and preparation of the venue and
materials/supplies to be used during this activity.

8.        This Memorandum serves as pariicipants' Authority to Travel.

9.         Immediate and wide dissemination of and compliance with this Memorandum
is directed.

SENEN PRISCILO P. PAULIN, CESO V

?..,`

Schools Division Superintendent

<SPPP/FCL/CID/MAPF/JGRN>

Address: lpHO Bldg., Sudlon, Lahug, Cebu City
No.: (032)424-9000
Telephone Email Address: cebu.province@deped.gov.ph
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Schools Division of Cebu Province

ACTIVITY MATRIX

REITERATION AND CLARIFICATION CONFERENCE 0N DEPED ORDER NO. 30,
SERIES 2017, ENTITLED ``GUIDELINES FOR WORK IMMERSION"

AND SENIOR HIGH SCHOOLITVL UPDATES
Mayor Exasperanza S. Binghay Memorial Sports and Cultural Center, Poblacion,

Balamban, Cebu
November 22, 2023

7:30 -8:00

Opening Program

8:00 -8:15

8: 15 -8:20

8:20 -8:25

8:25 -8:35

8:35 -8:45

8:45 -9:00

Conference Proper

9:00 - 10:30

10:30 -  12:00

12:00 -1:00

1:00 -1:15

1:15 -2:15

Distribution of Official Receipts and Wristbands

Prefroinaries

Opening Number

Words of Welcome

Achaowledgment
of Participants

Rationale

Energizer

Inspirational Message

Vocal Rendition

SDS Time

Vocal Rendition

TESDA Updates

Lunch Break

Energizer

TLE/IVL Updates

Nangka NHS Chorale

Buanoy NHS Bahandi Performing Arts

MRS. NENITA a. JERALVE
EPSVR-RAPEH

DR. UOSE GARRY R. NAPOLES
EpsTne - Epp/ TLE/ TVL

DR. PAY C. LUAREZ
Assistant Schoots Divisi.orb Su:perinderideut

Balamban I Selected MAPEH Teachers

SDS. SENEN PRISCILO P. PAULIN
Schools Di,visiorL Saperinderideut

Jose Chona Jo MHS

SDS. SENEN PRISCILO P. PAULIN
Sc:hoots Di,vist,orL Saperinderidend

Balamban Central Elementary School

TESDA Representative

Balamban I Selected MAPEH Teachers

DR. ROLAND VILLEGAS
Regivrtal Educci,±ien Program
Sapervisor i;n BPP/ TLE/ SHS/ ALS
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Adc!ress: lpHO BIdg., Sudlon,  Lahug, Cebu City
No.: (032)424-9000
Telephone Email Address; cebu.province@deped.gov.ph



2: 15 -4:00

4:00 -4:30

4:30 -5:00

DepEd Order No. 30,
series 2017

Open Forum

Closing Progran

Overall Chairman :
Colcbairman:
Members:

DR. .OSE GARRY R. NAPOLES
EPSVR - BPP/ TEE/ TVL

MR. PATRICK K. ALIGARBES
Master of Ceremonies

Division Ofricials

SDS Semen Priscilo P. Paulin
Dr. Fay C. Luarez
Dr. Mary Ann P. Flores
Dr. Jose Garry R. Napoles
Mrs. Nenita G. Jeralve
Dr. Clavel D. Salinas

Technical Working Group (TWG)

Online Registration/
Official Receipt Distribution :

Secretariat:

Accommodation:

LED Wall & Sounds:

Stage Decoration:

Documentation/
Graphics:

Dr. Harley Tuling
Dr. Ifiigo F. Retubado Jr.
Mr. Alfred C. Gallardo
Mrs. Arline R. Gungob
Mrs. Antonietta S. Panchacala
Ms. Fanny I. Inumerables
Mr. Paul Ian A. Aranduque
Mrs. Elena Mercado
Mrs. Susan Tribunalo

Worlring Committees

Nangka NHS, EOC, Jose Chona
MNHS, Buanoy NHS

Nangka NHS

Buanoy NHS

Mrs. Geneveve T. Rebaca
Mr. Kevin Olasiman
Ms. Jerriluz Joy T. Patindol
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Address: lpHO BIdg., Sudlon, Lahug, Cebu City
No.: (032)424-9000
Telephone Email Address: cebu.Drovince@deDed.gov.ph
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GUDELINES FOR WORK IMMERSION

To :       Undersecretaries
As sistant Secretaries
Bureau and Service Directors
Regional Directors
Schools Division Superintendents
Public and Private Elementary and Secondary Schools Heads
All Others Concerned

1.        The Department of Education  pepEd) issues the enclosed Guidelines for
Work Immersion as basis for the implementation of work inmersion in all Senior
High Schools (SHSs).

2.        work  IInmersiQn  is  a  key  feature  of   the  .SHS  Curriculum.  It  can  be
conducted  in  different  ways  depending  on  th;  purposes  and needs  of learners.
Ericlosed are the documents pertinent to its implementation.

3.         These  guidelines  will  take  effect  starting  School  Year  2017-2018  for  all
SHSs.

4.        These guidelines will remain in force and in effect for the duration of the
program, unless sooner repealed, amended, or rescinded. All eristing Orders and
memoranda that are inconsistent with this Order are hereby rescinded.

5.        Immediate   dissemination  of  and   strict  compfiance  with  this   Order  is
directed.

•Ei#LroIVO Lls BRIOHrs
Secretary

Encl.: As stated
Reference: N o n e
To be indicated in the Perpetual Index

under the following subjects:

BUREAUS AND OFFICES
LEARERS
POLIcry
scHcroLs
SENIOR HIGH SCHOOL

MCDJ/ R E}_O Guidelines for ur_QIk Immersion
0489/ June 2, 2017

DepEdcomplex,MeralcoAvenue,Pasigctryl600£633-7208/633-7228/632-1361#6364876/637-620gEwww.deped.goo.ph



Enclosure to DapEd Order No. 30, s. 2017

GueELIHEs FOR WORK IHHERsloH

SECTIOH I: Ratiorde

One of the goals Of the K to  12 Basic Education Ffrogram is to develop in learners
the competencfes, work ethic, and values relevant to pursuing further education
and/or joining the world  of work.  To  ajchieve  greater congruence  between basic
education  and  the  nation's  development  targets,  Work  Immersion,  a  required
subject (See attached curriculum guide in Annex A), has been incorporated into the
curriculum.  Thris subject wifl provide learners with opporfumities:

1.  to become familiar wi:th the work place;
2.  for emplojment sinulation; and
3.  to  apply their  competencies in  areas of specializa:tion/a.pplied subjects in

authentic work environments.

To  achieve  the  above  ongectives,  Work  hamersion  is  thus  a  reqLrirement  for
graduation  from  secondary  education.  Ifamers  are  inmersed  in  actual  work
envirorments  such  as  workshops  offices  and  laboratories  in  which  their  prior
training is relevant.  Other possible venues for work inmersion are listed in Annex
a.

These  guidelines  were  formulated  hased  on  the  rich  experiences  i]f modeling
schools, tech~voc schools, partnership focal persons, industry partners, and youth
development  advocates.  These  guidelines  can  provide  process  support  to  field
offices  of the  Department  of Education  PepEd)  in  fostering  relafronships  and
strengthening  partnerships  so  that  learners  will  have  access  to  suitable  work
ilmnersion venues and other related resources.

sRTlon 2: scope
These  guidelines  chall apply to  all  Senior Hick  School 1eaniers in the  fonowing
institutions:

1.  DepEd Senior ELgh Schools
2.  Fhvate Senior Hah Schools
3.  Senior  Hich  Schools  run  by   state   colleges  and  universities,   and  local

universities and colleges
4..  Technical-Voca:tional hstfutions

SECTIOIT 3: Definition of Terms

These  Guidelines  for  Work  hamersion  will  use  the  following  terms  and  their
corresponding definition as apelled out below:

1.  Parfuer lastituti®ns are public or private institutions or organizations that are
able and wiHing to lend their experdse and resources; and enter into agreement
with  arry  af the  DepEd  or  Non-DepEd  offices  and/or  scinools.  This  enables
DepEd  to  strengthen  its  capahility  to  offer  Senior  Hah  School,  without
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monetary requirements from both.

2.  Memorandum of Agreement is a legally binding document, which apells out
the specific terms and conditions between and among parties entering into a
partnership to implement a program, project, or any other sindlar undertahing.
It can be  entered into  at the central,  regional,  division,  or school level.   The
scope a]rd linitarions of the Memorandum of Agreement shall not be contrary to
laws, pubfic customs, and moral compasses.

3.  Partnership refers to the relationship between the partner institution and the
school,  or any office of DepEd (Central Regional or Division) that responds to
the  needs  of the  K  to  12  program  in  general,  and  Seulor  Hich  School  in
particular, which is formalized throuch a Memorandum of Agreement.

4.  School   Parfuership   Focal   Person   is   the   person   authorized   to   seek
partnerships between DepEd and Institutions {Deped Order 40, s. 2015) .

'

5.  Work Immersion refers to the subject of the Senior Hick School Cundculum,
which involves hands-on experience or work sinula:rfu. in which leamers can
apply their competencies and acquired lmowledge relevant to their track.

6,   Work lmmetsion Partner IBsrfution Supervisor serves as the counterpart of
the Work Immersion Teacher and may also be the representative of the partner
institution in forgirig partnership with I)epEd schools.   This person shall be
identified in the MOA.

7.   Work Immersion Teacher is the school persormel who is assigried to supervise
the  leal'ners  at  the  Work  Immersion  Venue  in  coordinafron  with  the  Work
Immersion Partner Institution Supervisor.

8.   Worlphade lmmefgion Veoue is the place where work immersion is conducted.
It  shall  conform  with  the  law  and  the  rules  and  regulations  on  safety,
appropriateness for learning, and availabiHty of facilities and equipment, which
are issued by the DepEd PO No. 40 s. 2015), Technical Education and Shills
Development Authority prESDA), Department of Labor and Empleyment (DOLE),
Commission  on  Hither  Education  (CHED),  and  other  relevant  government
agencies. Examples of work immersion venues include offices, factories, shops,
and project sites.

SECTION 4: Objectives

Work immersion will help develop among the learners life and career shills, and will
prepare  them  to  make  dedsions  on  postsecondary  education  or  employment.
Throuall  partnership  building,  DepEd  hopes  that  the  Partner  institutions  win
provide  learners  with  work  inmersion  opportunities,  workplace  or  hands-on
experience, and additional leaming resources. It ains to make the learners:

1.  appreciate  the  importance  and  appfication  of the  principles  and  theories
learned in school;

2.  enhance their technical ]mowledge and shi]1s;
3.  enrich their shrills in cunmunications and human relations; and
4.  develop good work habits, attitudes, appreciation and reapect for work.
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By the time learners reach Senior Hiall School, they would have already acquired
almost all the competencies and shi]ls that would prepare them for the curriculum
edits     qujgEier     education,     employment,     middle-slrills     development,     and
entrepreneurship}.     Work  immersion  provides  them  with  an  avenue  to  test
themselves a]rd apply what they have learned in a non-school scenario.   In work
inersinn, 1eamers are not ordy able to apply their previous training but are also
able to experience the social interactions in a work environment.  Their experiences
duririg work immersion will develop many sldlls and values that would help them
as they transition from hick school to real life.

To assure the achievement of the above objectives Of Work Immersion, this policy
serves to guide schools in:

1.  creating flexible work immersion arrangements for their learners;
2.  providing options for work immersion that are relevant to leamers' purposes

and needs;
3.  orgarrizing work immersion opportunities for learners that are consistent with

the  diverse hLman resource requirements  of partner institutions for work
i-ersion; and

4.  artioufating the scope and linits of work inmersion in the contest of basic
education when building relationships with work immersion parfuers.

SEC"OH 5: Principles and Poricy Statements

Parfuership  with  Institutiofls  shall  be  governed  and  guided  try  the  fonowing
principles and policies:

1.  Work hnmersion requires parental consent.

2.  Partner Institutions and Work Immersion Venues shall be selected only after
thorong#i rfudy, screening and preparation to ensure that each venue is a safe,
secure,  arid  suitable  place  for  leaming.  All  appficable  safety  guidelines  of
TESDA, DOLE, and the work immersion venue relevant to basic education shall
apply.

3.  Schools     may    partner    with     any    institution     or     orgariza:tion     duly
registered/recognized by any accrediting goverrment agency. These may include
cooperatives,  local government units  (LGUs),  duly registered companies,  and
non-government orgarizafrons {NGOs).  Annex 8 provides suggested institLitions
for corresponding specializations.

4.  AIL  Work  Immersion  agreements  at  the  school  level  must  be  covered  try  a
Memorandum of Agreement (MOA) for the security of all parties involved.   All
MOAs must specify that all parties will conform to these guidelines. All leaner
activities shall be reflected in the MOA as stipulqted in the Hescribed Template
for the ljist of Tasks/Activities to be done during Work Immersion which can be
found in Annex C.

5.  The   Memorandum   of  Agreement   {MOA)   for  Work  Immersion   must  have
provisions for the following:

a.   creation   of  a  Joint  Worldng   Group   {JWG},   the  tJWG's  functions  and
responsibmties, and the responsibilities of each of the partners
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b.  access to and use of parfuer institution's facifities ty learners and teachers;
c.  provision Of supervisors/ mentors from the partner institutipn
d.  assurance that the workplace is a conducive and safe learrfug environment;
e.   list of teal.ner activities as stipulated in the prescrfroed template in Annex C
f.   for the Partiier Institution to orient the  school on the work learners will

engage in based on the activities tisted in the Hescribed Template for the
Immersion Hogram Of Activities

a.   insurance for learners in DepEd schools, charged to MODE pror private high
schools,  colleges  and  universities,  local  universities  and  colleges,  state
universities   a:nd   coneges,   and   technical   and   vocational   schools,   the
insurance fee paid by the leamers during enrolment shall be utilized for
work inmersion.  hsurance fees may also be included in the voucher.)

h.  Work   inmersion-related   expenses   like   insurance   and   transportation
allowance  may  be  treated  as  a  donation  under  DepEd's  Adopt-A-School
Program

i.    See attached Annex D of tliis guidelines for sample of MOAs. This does not
preclude the pa]iies from adding other provisions which are beneficial to the
learners.

6.     DepEd, in collaboration with its partners and stakeholders, shall ensure that
all schools and venues for leaning are conducive to the education and safety
of the  learners.  The  safety  of the  learners is prinary.    Consequently,  the
maxilnum number of hours spent in the work immersion venue is 40 hours
per week and no more than eich:t (8) hours per day as provided for by law, for
a child below 18 but older than 15.

7,     School partnerships Focal persons must be capacitated with networking skills
and cultivating comections with possible parfuer institutions.

8.     Although one of the objectives of the work inmersion is to develop sld]1s that
are relevant to  the needs  of the job  market in the area+ Work hamersion
should not be reduced to  a mere recruitment tool Of a Parther hstitution.
While the graduates' future employment in the industry may be one of the
desired outcomes of the partnership, the latter should be designed in such a
way that graduates will also acquire other shells and competencies and will
qualify for other job options and not be linited to those offered by one Partner
institution.

9.     Expenses in securing partnerships, such as the travel expense of the School
Partnerships Focal Person and the hamerston Teacher, shall be changed to the
school's local funds or MOOE. Subject to availability Of funds, travel expenses
of learners to Work hamersion venue will also be charged to MOOR and other
funds, the details of which shall be provided in a separate set of Guidelines.
Expenses  for  hamersion  Venue  rental,  utilides,   and/or  other  direct  or
incidental expenses of the Partner institution shall not be allowed.

10.   Schools and students shall not be asked to pay the SHS Parfucr hstitution for
any Work Immersion actirity conducted.  Fees for Work hamersion must only
be set after consultalon with parents.
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11.   The partnerships  shall be governed  ty eristing laws and DepEd ±ssuances
such as, but not limited to the fonowing:
a.  DepEd Order No. 39, s. 2009 on the comlnercialization of schools, which

expressly   prohibits   the   appearance   of   an:y   form   of   institutional
endorsement dy the DepEd for arry `commercial product or serviee within
the school premises in exchange for any SHS-industry partherchip

b.  DepEd  Order  No.  6,  s.  2012,  which  expressly  prohibits  all  forms  and
manner  of cooperation  or partriership  with  the  tobacco  industry  in  all
areas of the country

c.   DepEd Order No. 40, s. 2012 entitled #Child Hotection Policy" (Pofiey and
Guidelines   on   Protecting   Chfidren  in   School  from   Abuse,   Violence,
Exploitation, Discrininafron, BUHying and other foms of Abuse)

d.  DepEd  Order  No.  80,  s.  2012  entitled  "Strengthening the  integration  of
breastfeeding educafron in the curriculum, setting up and sustaining the
operation of lactation stations in comphiarice with Executive Order No. 51".
School offidals are similarly discouraged from partnering with companies
manufacturing lnflk arid infant formula products.

e.  DepEd Order No. 55, s. 2013, inplementing Rules and Regulations (IRR} of
Republic Act No. 10627 Otherwise Thown as the Anti-Bullying Act of 2013

f.   DepEd Order No. 40, s. 2015 entitled ¢Guidelines on K to 12 Partnerships"
{Policy and Guidelines on Building fartnerchips for the K to 12 Fhogram)

9.  Repubfic Act 7877, an Act Declaring Sexual Harassment Unlawful in the
Employment, Education or Training Environment, and for Other Purposes

h.  The Adopt-A-School Act Of 1998 (Repubifc Act No. 8525} and related DepEd
issuances for corporate donations

i.   Article 218 and 219 of the Family Code on the apecial parental authority
and responsibility of schools, administrators and teachers

i.   The Civil Code, including but not linited to, provisions on Obligations and
Contracts and  Quasi-Delicts.   Article 2176 provides:  "Whoever ty act or
omission causes damage to  another,  there being fault  or negligence,  is
obHged to pay for the damage done.  Such fault or negligence, if there is no
pre-eristing contractual relation between  the parties,  is  called  a quasi-
deifet and is governed by the provisions of this  Chapter."   Article  2180
provides in part: "I'he obligation imposed ty article 2176 is demandable
not only for one's own acts or omissions, but also for those persons for
whom one is reapon§ible."}

k.  Department of Labor and Emplojment  (I)OLE}  and Technical Education
and Sldlls Development Authority IrESDA) issuances, whenever applicable

12.   The  duties and reaponsibflities of SHS |]ersonnel  cha]1 be reflected in their
Office    Performance    Commitment   Review   F`orm   (OPCRF`}    or   hadividual
Performance Commitment Review Form {IPCRF} for DepEd Schools only.

13,   Private  Schools  and  non-DepEd  schools  may  devise  a  scheme  on  how  to
remunerate      teachers      assigned      as      School      Partnerships      Focal
Person / Immersion Teacher.
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SEcmoH 6: Work lmmezBion Belitrery Hodels

Table 1 shows different Wol'k him€rsion delivery models that schools may choose
from based on their needs and resources. All these models take into consideration
the  number  of  Work  hamersion  hours,  leamer's  purpose  and  needs,  school
capabilities alid compfiance to  the TESDA,  DOLE,  and  DepEd Work Immersion
venue guidehaes.

However,  if these models do not fit a specific situation or concern,  regions may
desigri their otm delivery model.  Novel/unique delivery modes should be approved
by  the  Regional  Ofrice.   Proposals  describing  the  uliique  delivery model  should
include in their justifications the work inmersion hours, the leamers' purposes
and needs, and the school's partnership arrangements.

For all models, the Work Immersion Curiculum Guide (CG} in Armex A shall be
followed.  The nun.ber of hours allotted for Work Immersion Hoper, which is Part 11
Of the CG, may vary based on the model to be chosen by the learners and the
school.

Below is a summary of the Work hamersion delivery models arid their description.
For  more  details,  Annex  E  provides  descriptions  of the  models,  the  leamers'
purposes and needs, the school's partnership arrangements, and Work himersion
delivery options.

Taillle 1.  Work Immersion DeHvery Options

RIodeha
Work Learmer's

Schadl OptioaeInnersion Purroge and
Hours Heeds

Model A 80 hours For le-rs who Has partnes
pus is the only need 80 that oalF
mjrLintm hours of work acco-odate
requrenent inersion 80 hours of
for Work Work
haersirm.} haersion

Model 8 240 hours Opfronal for Has several 1. Learners may star
(80 + 160 1eamers who: Work taking a 640-hour
hours) 1.  decide to do Immersion specialization in Grade 9

more Work partners that and finish at Grade 11.
haersion Can For Grade 12, s/he may
hours in the acco-odate take up another 160-hour
specialization all its le-ers specializa:from before or
of their in the first and after the Work
choice; and second Immersion.Examplesare shown in

2.  have more semester of
Work Grade 12
Lmmersionopporturritiesavailable. Models 81 and 82.

2.  Learners may starttafroga320-hourapecia]izationatGrade
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RIodets
Worl Leamer's

Schoed OptionsInmersion Purrese and
Hours Heeds

11.  For tirade 12, s/hemaytakeupanother160-hourspecializationbeforeoraftertheworki-ersion.ExamplesareclowninModels81and83.

3.  Learners may alsotakeupthree160-hourspecializationsstarfrogGrade11.WorkhamersionmaybedoneduringthesecondsemesterofGrade12.AnexampleisshowninModel84.

Model a 240 hours Optional for Has Work 1. For a 640-hour
distributed 1eamers who: hiersion apecia]ization, learners
over several 1.  decideto do v=:=e:±fot may take the fret 320
terms more Work hours in Grade 1 1 then

haersion acco-odate have 120 hours of work
hours in the an lejrmers in ±ersion during
specialization the 2nd Su-er.Theymay then fake up
of their semester of
choice; Grade 12,

2.  havemore hence maELg 160 specialization hours
Work it necessay {o during the first semester
haersion aprcad out the of Grade 12 and have 40
Opportndty i-ersion ower hours of Work Immersion
avalable; and several terms ding the semestral

3.  are emonedinspecialization break.Learners may then take

s that reqtire up the remaiing 160
more training apeciafization hours
hours- dung the secondsemesterofGrade 12 andhave80hoursofWorkhnmersion.AnexampleisshowninModelC1.
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Models
Worn Le-er,s

School OptionsImmeHion and
Hours Heeds

2.  Another option for a640-hourspecialization isforlearnerstotake320hoursofspecializationinGrade11andhave160hoursofWorkhamersiondLrfugsummer.S/Hemaythentakeup320hoursofapecializationduringthefistsemesterofGrade12andhave80hoursofWorkhamersionduringthesecondsemester.AnexampleisshowninModelC2.

Model D 320 hours Opfronal for Has partners 1. For a 480-hour
distributed le-erg who: who have more special±za:tion and work
over several 1.  -ELelyto Wol.k immersion for 320 hours,
terms proceed to haersion learners may take up 320
(80 + 240 emphaprent slotsHasselect apecializafron hours in
hours) after basic Grade 1 1 and have 80

education; how.rs of Work Immersion
2.  decide to do le-ers who during sL-er.S/Hemaythentake the

more Work are ready for
haersion more traiing
ho- in the in the remaiing 160
specialization workylace speciali2ratiori hours in
of their the first semester of
choice; and Cirade 12 and have 240

3.  havework hours of Work hamersion
I-ersnonopportunitiesawaflableto in the second semester.As±pleisshornin

them. Model Dl below.

2.  I,earners may finish a320-hourspecializationinGrade11andhave40hoursofworkImmersionduringsu-er.Le-ersmaythencontinuetheirWorkHBmersioninthe320-
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Models
Worl Le-er,s

School OptionsImmerdon mrpese and
Thurs RTeeds

hour specialization in thefirstsemesterofGrade12for240hoursandduringsemestralbreakfor40hours.S/Hemaythentalseupanother160-hourspecialzationduringthesecondsemesterofGrade12.AsanpleisshorninModelD2.

SECTI0H 7: Duties and ResponsELilities of Personnd

The  successful  inplemenfafron  cf Work  hamersien  will  depend  on  the  strong
collaboration,  support,  and  commitment  of the  school  personnel  and  Parfuer
Institution.   These personnel shall always exercise due care and diligence in the
performance  of their duties.  Below are  additional duties  and  responsibifities to
DepEd Order No. 40, series Of 2015 (Guidelines on K to 12 fartherchips}.

1.    The schoolHead
S/He chau:
a.  be  the  authorized  person  to  sign the  MOA with  Partner  Institufron  on

behalf of the school and ensure that all provisions in the MOA are adhered
to by both parties;

b.  assigri a personnel/teacher to be the School fartnerships Focal Person if
the school offers more tharl one {1) program;

c.   determine the number of teaching loads of the School Parfuerships Focal
Person  and  the  Work hamersion Teacher  subject to the  nature  of the
track/strand for immersion, provided that prcwisions in the Magria Calta
for Teachers are fonowed;

d.  sigri   the   Travel   Anthority   (TA)   of   the   School   Partnerships   Focal
Person/Wol'k hamersion Teacher if work immersion tacks are conducted
within the division.  The Schools Division Superintendent will sign if these
are conducted outside the division;

e.  repolf to the Division Office the activities in the Work Immersion Venue,
including  but  not  limited  to  the  duration,  provisions,  and  issues  and
concerns as applieable; and

f.   supervise  the  work  of  School  Partnerships  Focal  Person,   Iinmersion
Teacher and Learners.

2.   The School Partrierships Focal Person
S/He  is  the  authorized  person  to  seek  partnerships  between  DepEd  and
Partner Institutions foHowing the processes mentioned in the guidelines. S/He
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may  be assigned from the  school  or  division  office.    S/He may also  be the
school Serrior IIigSi School Coordinator.  S/He shall:
a.  manage the conduct Of work Immersion;
b.  esta[mch/pursue and maintain the Work Immersion partnership between

the DepEd a]rd Partners institutions;
c.  use   evaluafron   and  monitoring  results  to  recommend   decisions   on

partnerships;
d.  coordinate with the Work Immersion Teachers regarding the placement of

students in partner institutions;
e.   consolidate reports from work immersion teachers (If s/he is the Division

SHS Partnership Focal Person, receives reports from schools) ; and
f.   conduct regrilar ocular inspections with the Work hamersinn Teacher to

ensure that the work :immersion venue is safe,  secure, arid suitable for
leaning.

3.   The work hamersion Teacher
S/He is the schoal persormel/teacher assigned to supervise the learners at the
Work Immersion Verme.  S/He shall:
a.  exercise supervision on learners doing Work himersion in coordination

with Work Immersion Partner hstitution Supervisor;
b.  participate in the Joint Working Group of work hamersion;
c.   coordinate with the School Partnerships Focal Person leamers' activities

and class arid venue schedules;
d.  conduct the Pne-immersion and Post-immersion activities;
e.  conduct regular visits to the verme to ensure that learners' activities are

properly inplemented; and
f.   submit report regularly to the  Schools Partnership Focal  Person on the

completion  and  performance  of  learners,  performance  of  the  Partner
Institution, and issues and concerns.

4.   'The Work lmlnersion Partner institution Supervisor
S/He cha]l be idenffied in the MOA and sham serve as the counterpart of the
Work Immersion Teacher. S/he shall:
a.  exercise supervision over leamers during the Work Immersion;
b.  participate in the Joint Worhing Group;
c.   coordina:te with the School Parfuership Focal Person and Work himersion

Teacher on Work hamersion venue schedules and capacities;
d.  provide input in the Pre-immersion and Post-inmersion activities;
e.   schedule the learners' activities in  the Work hamersion venue  together

with the Work himersion Teacher; and
f.   irforln  the  Work  lmlnersion  Teacher  on  capacities,  Work  hamersion

completion performance of learners, and issues and concerns.

5.  The Le-er
S/He draft:
a.  attend Pre and Post hamersitm Activities;
b.  report to the Work hamersion Partner hastitution Supervisor duing actual

immersion;
c.  perfom the dutie's and tasks as indicated in the prescribed template for

work immersion Hst of tasks/activities (template found in Annex C); and
d.  prepare the documenta:tions and reports required in the curriculum and by

the Partner institution.
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SECTION 8: Asse=s±ent

The  Work  Immersion  Teacher  and  the  Work  hamersion  Partner  institution
Supervisor will jointly assess tfie leamers' performance fofrowing the DepEd Order
No.  8,  a.  2015 {PoHcy Guidelines on Classroom Assessment for the K to  12 Basic
Education Progran} .

The Work IInmersion Teacher shall then issue the Final Grade.

SECTIOH 9: Honitoring and halu&tioB

The fonowhg are the offices and units, which will inplement, monitor, and/or will
be affected by the polfey:
1.  Central Offce

Ei.   Bureau  of  Curriculunm  Development  ensures  conect  articulation  of  the
curriculum content of work himersion.

b.  Bureau of Learrfung Delivery ensures proper inplementation Of pdicies in
deHveing the Work hamersion as a sot2ject in the field.

c.  Bureau  Of Educational Assessment  ensures valid  assessment of learners
performance in the field.

d.  Bureau Of Learrfug Resources provides the needed leaning matedals in the
field.

2.   Regional office
Curriculum and lreaming Management Division throuch the  Regional  Senior
Hich  School  Supervisor~in-Charge ensures that the  Dirision Offices property
implement and artieulate Work Immersion as a subject in coordinatiori with the
relevant Regional  Supervisor handling the  leaning  area  (e.g.  TVL,  Arts  and
Design, STEno.

3.   Division Office
Curriculum and Instruction Division throuch the Division Senior ELch School
Supervisor-in-Charge ens`nes that all senior hith schools in their respective
areas properly inplenent and articulate the Work hamersion as a subject in
coordina:tion with the relevant Division Supervisor handling the learning area
(e.g., 'IVL, Arts and Design, STExp.

4.  Schools
Section 7 describes in detail the rfuties and responsibilities of the different
DepEd offices.

Annex F shows the monitoring and evaluation tool to be used.

sEerloH
Armex A:
Armex B:
drex C:
drex D:
drex E:
Jinex F:
rfuex G:

10: dratmes
Work inmersion Curriculum Guide
Sample Work Immersion Venues
Prescribed Template for the List of Tasks/Activities to be done during
Work Immersion
MOA Templates
Work himersinn Ddivery Models
Work hamersion Moritoring and Evaluation Tool
Sample Summer Break Work himersion Schedule for Model C
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AlnrEx 8:  SAHHE WORK RIHREsloH i7EHUEs

Tmck Strand Specialization LGUoffiee PriwheEstchlishment

Academic STEM 1.  Engineer's Office 1,  Enfueering and
2.  Environment and Cbnstmction

Hatural Resources 2.  Factories
Office 3.  Food Fhocessing

3.  Health Office 4.  Health Care offices
4.  Office of Agricultural 5.  Manufacturing

Services/ Cffice of the Compames
A8riouifurist 6.  Medical services7.Ph-acies

ABM 1.  Accounting office 1.  Accounting
2.  Budget office departments
3.   Office for the 2.  Gas stations

Development of 3.  Mans
Cooperatives/Cooperati 4.   Sales Offices
Yes Develapment Office 5.  Small and Medium

4.  Office of theAdrfustrator5.OfficeoftheCiwhRe8irty6.Pla±gandDevelopmentOffice7.Treasurer'sOffice Enterprises

HUMes 1.  Legal office 1.   Law Cffices
2.  Offlce of the 2.  Media offices

Adrfustrator3.Populationoffice4.PubHcAttomeys' Office5.PubfrohafomationOffice6.SocialwelfareandDevelopmentOffice 3.  Tertiary schools

GA Win depend on the Win depend on the
electives electives" Home Attractions and 1.  Renrts

Economcs Theme ParksTourian(NC 11} 2.  Tour Oprators

Batending quc11) Restaurants

Bread and 1.  Bakeries
Pastry 2.   Coffee shops
Producfron qucH] 3.  Donut shops

Caregiwhg {NC Red Cross Office, 1.  Hoapitals
11) Barangay Health Center,HomefortheAged 2.  Retirement Homes

Cto-ercial 1.   Catering services
cocking qua Ill) 2.  Hotels3.Restaurants

cookery (Nc 11) 1.   Caterfug services2.Hotels3.Restaurants
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AH'niEx 8:  SAHELE WORH IHHERsloH vRIurs

Track St-d SpeciaHzatfon LOU Office PriwhcEstablishment

Events 1.   Catering
Management 2.  Function Halls
Services (NC 111} 3.  Hotels
Fcod and 1.  Caterfug services
Beverage 2.  Hotels
Services (NC H) 3.  Restaurants
Front Office Eublie information office, Hotel Reception
Services {NC Ill Tourian office
Handicraft-Basketry,Macrane Specialty Shops

Handicraft- 1.  Furnrfure Making
Woodcraft Shops
hatheroraft 2.  Specialty shops
Housekerfug 1-   Hotels
pro II) 2.  Jaltorial andManpowerSuppliers3.Laundromats

Tour Guiding Tourian Office 1.  Hotels
Services {NC IP 2.  Resorts3.TourOperators4.TravelAgencies

Tourism Tourism office 1.   Hotels
Ehomotion 2.  Resorts
Services (NC IP 3.  Tour Operators4.TravelA#encies

Travel Serices Tourian Office 1.   Hotels
(NC IP 2.  Resorts3.TourOperators4.TravelAgencies

Welhaees 1.  Health spas
Massage (NC ID 2-  Hotels3.Resorts

TVA hdustrial Automotive Motorpool Car Dealers and Auto
Arts Servichg (NC 11) Repair Slervice

Carpentry {NCin General Services Office 1.  Construction
Compares2.Maintenance

Capentry {INC General Services Office
HD Deparfuents
ConstrmctionPaintingquc IP General Services Office

Electric Power Local Electric Cooperative Electrical
Distribution Construction
LineConsrfucfron'NCIll Cfompames

Electrical 1.  General services office 1.  Construction
Instanation and 2.  Local Electric Compares
Maintenance Cooperative 2.  Brfutenance
'NC H) Departments
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ArmEx 8:  SAHELE WoRI= IHHERsloH i7ELUEs

Track Strand SpeciaHzatinn LGUoffice PriwheEatchushment

Gas Metal drc 1.  Shipyard
Welding~ GMAWfNCm 2.  Steel Fabrication

Gas Ttmg§tenAlcWelding-GTAW{NC11}

hasrfumentafronandControlServiciriH(NCH) Automated Factories

Machiing (NC11) Machine Shops

Masony (NC ID Cleneral Services Office 1.  ConstructionComparries2.MaintenanceDepartments

MechatroricsServichgquc H) Automated Factories

Plumting quc I)
plumbing arc11)

RAG- 1.  Building
PACU/CRE Constniction
servicing pro IP 2.  Buflding andFactoryMaintenance3.Iceplants

Refriseration General Services Office Alrconditioring
and Air-ConditiorfuglNCm Service Clenters

Shielded Metal 1.  Metal Fabrication
Arc Welding {NC8 Shops

2.  ConstructionShipyard
Shielded MetArcWelding{NCIn

Tile Setting (NC 1.  Construction
IP Compares2.MaintenanceDeparfuents

TVL Agri-FisheryArts AgrrfulturalCropFToduction(NCIm F`arms

Ainal HealthCareManagement(NCIIn Livestock Farm

AninalProduction pvcin Veterinary Offices Poultry
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AHREX 8:  SAHH;E WORK IHHERSIOH VENUES

Tmck St-a speciahatioD LGUoffice Pri"teEstchdshaeqt

Aquaoulfure Fish and Aquatic Fish f-
(NCm Resources Office
Jrmcialhseinafron-LargeRuriants(RTC11) Veterfuay Offices Cfattle F-

Artificialinserfuation-Swhe{HCin Veterinay Offices Piggery

CropProduction (NCI)

Fish NurseryOperafron{NCH' Fish farm

Fish or SrfupGrowOutOperation(NonlNC) Fish or Shinp Farm

Fish Hoducts 1.   Carmery
Packaging {NC1» 2.  FTocessed Fich

Factory
Fishing GearRepairandMintenancearcIm Fishing Operations

Fishprrt/rmarfoperationurcn Fifrog Ports

Food (Fish) 1.  C-Cry
Ffrocessing quc 2.  Phocessed Fish
H) Factory
Horticulrfue(NCIn F-s
Hortidrture(NCIll) F-s
I+andscape General Services Office 1.  Bufldin8
instaHation and Construction
Maintenance 2.  Residence
(NC H) Coasrfuction
OngaricAgricultureFhoduction {NCH) F-s

PestManagement'NCm F-s
Rice Machinery Veterinay Offices 1.  Fams
Operation (NC11) 2.  RIce rms

Rubber Rubber Plantation
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AlnrEx 8:  sJuELE WORK IHHmsloH vEM[uEs

Tmck St-a SpedaHzation LGUoffice Pri"teHtdrlishtDent

Proceschg {NC11)

RubberProduction {N€8 Rubber Hantation

Slauchtering Veterinary Offces 1.  Meat shops
Operation {NCin 2.   Groceries

3.  Local Butchers
TVL ICT BroadbandhastaHation-FixedWirelesSystems(FTC11} Telecoms

Ctontact CenterServices(NCH) Call Centers (BPO)

MedicalTranscriptimfNCm

Techical Engineer's Office 1.  frohitectued
DraELg (NC H) Firms2.CousfuctionCompares

Telecom OSPandSubscriberLinehastallafron-CopperCable/POTSandDSL(NCm Telecoms

Telecom aspInstanation-FiberOpticCable(NCIll

AIs and visual jds 1.  Adrertising offices
Design Frfurfu82.thGalleries3.TVstations

Pedarming 1.  TV stations
Arts 2.  Radio Stations3.Media4.Studios

Sports 1.  Fitness shops2.Gyms3.SpurtsClubs
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AHHK C: nescribed Telnplate for the List of Tasls/Activities to be done during Work
IDmeHion

Name ofStudent • ` --    .Section

School IrnmersionSite

Track Strand/Specialization

DurationofworkImmersion

SchoolParfuershipsFocalPerson ContactNumber

WcirkIrrmersionTeacher ContactNumber

LlsT OF TAslls/ACTrvl"Es

Competencies Tasks, The Jmotment Aatual Remarksfrotivities Schedule

Students shall not be given other activities outside of those previously agreed upon,
which are anchored on the stated competencies.

Certified tnre and colfect:

Student's signature over printed Name              Parent's signature over printed Name

Work Immersion Teacher's Sigriature Over
Printed Name

Industry Supervisor's Sigriature Over
Printed Name
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AHHEx D: HOA TENPLATE FOR cOORERATrt7Es

25rmy2Oi7
Cooperative

rub::MORANDUM 0F AGREERENT FOR WORK IMMERSION PARTNERSIHP

This  Memorandum  Of  Agreement  is  entered  into  this            of  _  20_  in
by and between:

The -  <NAhffl OF SCH00L>,  with School Identification Number
high school, with principal address at rapreseuted in this
Arieenent by its <Position>, <Nane>, <nationality> Of lnga] age, and hereinafter refered to
asthescHO0L;     -

-and-

<NAME OF CO0PERATIVE>, a duly registered cooperative operating under the laws of
represented in this

Agreement by its <Position>, <NAME>, <NAHONAITrY>, of legal age, and hereinafter
refeITed to as the COOPERATIVE.

vvrrmssETH:

WREREAS,  the Dq±en[ of Education of the Phitiapines,  hereinafter referred to  as
"DepEd", is the primary govemmeut instnmentality mandated to formulate, implement, and
coordinate policies, plans, programs, and projects in the areas Of formal and nonformal basic
education;   supervise   all   elementary   and   secondary   education   institutions,   including
alternative leaming systems, both public and private; and provide for the establishment and
maiutcrmice of a complete, adequate, and integrated system of basic education relevant to the
goals of national development;

WlmREAS, DepEd has introduced the K to 12 basic education refom program that includes
Senior mgh School, hereinafl:er referred to as "SHS", with the major objective Of ensuring
tliat graduates  of basic education are ready for employment,  entrepreneurship, and hither
leaning;

WHEREAS,  the  SIIS  curriculum  can  be  customized  at  the  local  levels  to  take  into
consideration the needs of local industries and the labor market;

WHEREAS, DepEd believes that for the effective delivery of SHS instruction, there is a
ned for school-industry partnerships that will provide the school the necessary expertise and
venue for practical, on~the-job, enterprischased training for SHS lcamers;

WHEREAS, DapEd will start full inplementation Of SHS in School Year 2016-2017;

WREREAS, the SCHOOL is among those that will offer SHS to students in the community
to carry out DapEd.s objectives for SHS as spelled out above;

WREREAS, to achieve this objective, the SCIIcOL needs to enter into a Work Immersion
Partnership with the CO0PERA'ITVE;

Page I of 8
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AlmEx z]: Hod rmlpLATE FOR cOORERAmvEs

WHEREAS, the C00PERA'ITVE operates in the arcs where the School is located and has
offices, facilities,  project sites, and expertise that it can malce available to the School for
purposes Of student Work himersion;

WlmREAS, the C00PFRAITVE considers going into a work immersion partnership with
the School a§ part of its mission to ercate a positive impact on the community, especially the
young people;

lNImREAS, the COOPERATIVE recognizes the need for a Work Immersion environment
that is safe for the students and teachers> and conducive to lcaming, and has the capability to
provide these;

WREREAS, the SCHOOL and the COOPERATIVE, hereinafter collectively referred to as
"the PARIHS", undertake to collaborate for the successful inplementation of the SHS in
<Municipality> cognizant of the need for special protection of the child and with the best
interest of the SHS leaner at heart;

NOW, THEREFORE, for and in consideration of the foregoing premises, the PARTIES
hereby agree as follows:

DESCRIplroN oF TTm WORK mmdiRsloN PROGRAM

With the passage Of the Enhanced Basic Education Act of 2013  or Republic Act  10533,
DapEd was tasked to implement the K to 12 Program, essentially adding t`ro (2) years of
specialization within the Basic Educational System;

DepEd  designed  the  inplenentation  of RA  10533  within  the  framework  of  increased
community involvement in the lcamer's experience;

With  this  premise,  DapEd  offers  venues  for  various  stakeholders  to  participate  in  the
implementation of RA 10533 and, the sane offer, accepted by the PARITES herein;

The Work homersion Program  is  one of the course requirements  for graduation.  A  SHS
student has to undergo Work inmersion in a business organization or establishment with
work requirements related to the specialization. Throuch Work homersion, the students are
exposed to and are familiarized with the work-related environment related to their field of
specialization, Specifically, the students are able to:

1.   Appreciate the importance and application of the principles and theories lcamed in
school

2.   Enhance their technical knowledge and skills
3.   Enrich their ski]ls in communications and human relafrons
4.   Develop good work habits, attitudes, appreciation, and respect for work

Page 2 of 8



A)rREx D= Hod TEHmATE FOR cooRERATlvEs

I.   OBiEcrlvES oF TEE WORK IMRERsroN PARTr`mRSEm

The Work Immersion Partriership has the following objectives:

1.   To supplement the fomal cuITiculum of the SHS prograni  with special inputs coming
from the CO0PELATTVE experts and practitioners in order to make the SHS program
aligned and consistent with work standards.

2.   To develop in the students of the SIRE program the knowledge and skills that are relevant
to the needs of the job market in the area.

3.   To provide SHS students relevant leaning expedences by exposing them to the actual
workplace setting.

4.   To form Work Immersion Partnership between the SCHOOL and the COOPERATIVE,
allowing the students, faculty, and staff of the schools concerned the use of and access to
the COOPERATIVE workylace and equipment as part of their Work himersion Program.

H.      RESpopTSIBHJFrms oF Tin pARTms

A.  Joint Restlonsihilities

Both the SCHOOL and the COOPERATIVE shall:

1.   Create a joint irorfeing group that will prepare the aedon plan to opentionalize the
partnership.

2.   Folm a joint steering committee to monitor the progress of the parfuership and to
make sure that the provisions Of this hfuoranchim of Agreement quoA) are met.

3.   Adhere to  all  laws,  memoranda  and  circulars  especiall:y those  pertaining  to  child
protection as provided for in the Guidelines for Work homersion (Guidelines).

4.   Develop  the  stndeuts'  Work  hamersion  module  specifying  goals  and  objectives,
desired  outcomes  of the program and how these outcomes  will  be achieved,  also
noting the specific knowledge;  skills,  attitudes and conxpetencies that  the  student
should acqurire after completing  the  program.  {See  Armex  A and  Armex  C  of thee
didelines.)

5.   Develop a Work Immersion Dally Schedule of Activities that will be followed dy the
students    during   the    whole    duration    of   the   Work   inmersion    inside   the
C00REATTVE, {See Annex C of the Guidelines.)

6.   Formulate  local   school   work   immersion   policies   and   guidelines   on   selection,
placement monitoring, and assessment Of students (immersion participants), in order
to ensure that each stirdent is assigned to an immersion parmer matched to his/her
desired track, qualifications, and aptitude.

Page 8 of 8



AlrHEx D: HOA TEmpLArty FOR cOORERATlvEs

8.  RespensibHities of the scII00L

The SCHOOL shall:

1.   Identify and indicate the SHS track/s, strand/s, and/or specialization/s which will be
thesubjectOftheparthership.

2.   Make  the  needed  adjustments to  contextualize the  SHS  subjeds  based  on  inputs
coming from the COOPERATIVE.

3.   Designate a person who will be in change of coordinating with the COOPERAITVE
and supervising the activities Of the students for the dunfron of the Work himersion
Program

4.   Provide insurance coverage for learners during the Work himersion program.

5.   Continue to exercise its Special Parental Authority under the Family Code over the
Sen.ior High School student tinder immersion in the premises Of the partner.

6.   Monitor each student's progress througiv}ut the duration of the entire work immersion
program so as to make sure that the tasks assigned to cach student are meaningful,
challenging, and applicable to histher parfuiilar prngrams and are able to maximize
the quality Of the leaning experience.

7.   Provide  the  COOPERATIVE   an   evaluation  tool  for  the  students'   inmersion
perf-ce.

8.   Issue  a  final  grade to the  studelit  upon  completion  Of the  requirements  within  a
prescribed period.

9.   Ensure  that   the   student   will   adhere   to   the   non-   disclosure   policies   Of  the
CO0PELATIVE as agreed to by the SCHcOL.

10. Provide signed Consent forms from the parents as applicable.

1 1 . Provide the COOPERATIVE a Certificate Of Participafron in the SHS program for
whatever purpose it may serve.

12. Execute  a  deed  Of acceptance  as  a  way  of recognizing  and  acknowledging  the
donationts received from the C00PERAHVE.

C,  Responsibi]ifees of the CO0PREATIVE:

The C00PERA'ITVE shall:

1.   Assign a competent Immersion Coordinator from the COOPERATIVE to liaise with
the  School  and  supervise  the  students  without  prejudice  to  the  special  parental
authority of the school, its administrators and teachers for the duration of the work
immersion  program  so  as  to  ensure  efficient  implementation  of all  stages  of the
Program-
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2.   Provide inputs into the curriculum through the discussions or workshops that DepEd
will organize.

3.   Lend  its  expertise  by  making  available  its  resident  resource  persons  to  provide
training to the students.

4.   Allow the students to be deployed to the different seedous/departments/project sites
of the COOPERATrvE based on the Work Immersion Daily Schedule of Activities.

5.   Agree to the required number Of hour of the immersion program sot under the DapEd
SIRE curriculum. (See Armex A of the Guidelines.)

6.   Provide  immersion  opportunities  for  <number  of  students>  students  for  <School
Ycar=.

7.   Provide students with an orientation about the C00PELATIVE, its line of business,
and the work its empleyees do, and txpose then fo the various stakeholders Of the
community in which the COOPERATIVE operates for the students to get a holistic
understanding of its business.

8.    Similarly ensure that students undergo training related to their course, and provide the
students  with  work  `or  activities  based  on  the  activities  listed  in  the  prescribed
template for the Immersion Program of Activities (Armex C of the Guidelines).

9.   Make  its  workylace  and  facilities  available  to  students  and  teachers,  and  shall
similarly take all necessary acfroli to ensure the safety of students within their areas of
operation at all times, which shall include, but shall not be linited fo, the provision for
Personal Proteedve Equipment (PPE), if applicable. Ensure that the students will not
be exposed to hazardous materials and working envirolrmert throuchout the duration
of the immersion.

10. Evaluate students' performance in the immersion venue by accomplishing provided
evaluation to ol.

11. Issue a Certificate Of Completion to the student trainees upon satisfactory compliance
with all requirements Of the program.

12. Execute a deed of donation in favor of DepEd for the completed Work Immersion
Partnership.

13. Submit to the Adopt-A-School Program Seerctariat all pertinent documents in support
of   the   amount   specified/claimed   for   the   tax   exemption   application   of  the
CO0PRA-.
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IH.      EFRECITVITY

This  agreement shall  hold for the duration of the <from  year-to  year>  Academic
School  Year and is  renewable every year.  The  COOPERATIVE and the SCHOOL shall
submit their intention for renewal of this agreenient through formal notice within thirty (30)
days before the expiration of this Agreement.

The COOPERATIVE and the SCHOOL reserve their respective richts to terminate
their participation in the agreement throuch formal witten notice within thirty (30)  days
before the effectivity of the termination. Both parties shall turn over all deliverables agreed
thereto  in  the  Work  homersion  Program.  Termination  shall  be  subject  to  the  mutual
agreement between the parties.

A  material  breach  of  the  Work  Immersion  Guidelines  and/or  this  MOA  shall
constitute a ground for termination of the MOA, in whole or in part, by the aggrieved party,
without prejudice to other legal reniedies.

IV.      LIABILITY

The school, its administrator, and teachers exercising awhchty and supervision over
the Senior High School Student undergoing irrmersion in the premises of the partner may be
held accountable for the student' s acts.

Each party shall answer for losses and damages arising from any accident,  act  or
omission directly attributable to its fault or negligence, which may cause death or bodily
injury to any persons, or loss or damage to property, by or on account of the performance of
the respective obligations by the parties pursuant to this Agreement. Such responsibility shall
continue  to  ren¢iain  that  Of  the  responsible  party's  even  after  the  termination  Of  this
agreement, if such losses and damages were incurred during the eifectivity Of this agreement.

DepEd shall not be liable for opportunity losses of the CO0PFRA'IIVE during the
duration and after the termination of this agreement.

v.      Normlsenost7RE PROVIsloN

It  is  expressly  understood  by  DepEd  and  the  students  that  all  information  on
techmlogy,  mariufacturing  process,  process  standards,  quality  assurance  methodologies,
quality standards, prodredon capa.bilities, raw material purchasing, marketing, finance, and
all  other  related  documents,  manuals,  and  operational  and  technical  matters  that  the
COOPERATIVE shall make available to them shall be used for the sole purpose of student
training.  All of these matters are classified as confidential in nature and proprietary to the
COOPELATTVE,  and thereby each student hereby undertakes to prevent transfer of such
infomation by any of its members to any party outside of the COOPERATIVE.
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vl.      oryvRERSEm oF otJTPuT AND INTEI.LECTUAL PRopERT¥

Intellectual properties developed by the student as part of his or her regular Work
Immersion duties in the COOPERATIVE and their corresponding copprights and/or patents
shall behong to the COOPERATIVE.

htellectunl properties develcped ty the student outside Of his or her regular Work
Immersion duties in the COOPERATIVE and their corresponding copyrights and/or patents
shall  belong to the student  even  if the student used the time,  faGiiities,  materials  of the
COOPERATIVE,  unless otherwise stipulated in a separate agreement between the student
and his or her parent or guardian and the COOPERATIVE.

The above provisions shall apply in proportion to the intellectual properties developed
by  the  student  in  case  iutellectLra.1  property  is jointly  developed  by the  student  with  an
employee  or persormel  of the COOPERATIVE,  unless otherwise  stiphated in a  separate
agreement bet`veen the sfuderfu and his or her parent or guardian and the COOPERATIVE.

vll. OTEHER pRovrsloNs

It is expressly understoed dy the PARIHS that the COOPELATTVE is not obliged to
pay wage or salary since no employer-employee relationship exists between them. However,
the  COOPERATIVE  is  not precluded from providing  the student  with any  monetary  or
financial assistance in the form of transportation fee, food allowance, ctc.

In dctermiliing the existence of an  eniployer-employee relationship,  the following
elements are considered:  (1) the power to hire; (2) the payment of wages; (3) the power to
dismiss; and {4) the power to control the employee's conduct, with the control test generally
assuming primacy in the overall consideration.

No  employer-employee relationship  exists  between the student and the partner  in
Work Immersion if all the following criteda are mat:

1.   The training, even though it includes actual operation of the employer's facilities, is
similar to training provided in an educational program.

2.   The trailiing is for the beneffi of the student.
3.   The student does not displace regular employees, and works under close supervision.
4.   The students are not entitled to a job at the conclusion of the training period and are

free to take jobs elsewhere in the same field.
5.   Any clinical training is performed under the supervision and direchon of people who

are knowledgcab]e and expedenced in the activity.
6.   The training is general, and qualifies the student to work in any similar business. It is

not designed specifically for ajob with the employer that offers the program.
7.   The  screening  process  for  the  Immersion  program  is  not  the  same  as  that  for

employment,  and does not appear to be for that purpose.  The screening only uses
criteria relevant for admission to an independent educational program.

8.   Advertisennents, posting, or solicitations for the program clearly discuss education or
training,  rather than  employment  although  employers  may  indicate that qualified
graduates may be considered for employment.
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FOR TEE SCII00L:

<NARE=
<POSITION=

FOR TIH COOPFRATTVE:

<NAhdE=
=PosrHON=

VvrREsSED 8¥:

AppROun By:

<NJun=
<PosrHON=

<DEPARTRENT>
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24REy2017v.1
Local Government Unit

M]EMORANDUM oF AGREEnfflNT FOR WORK IMMERsloN pARTNERslHp

This  Memorandum  of  Agreement  is  entered  into  this           of  _  20_  in
by and between:

The  -  <NARE  OF  SCHOOI>,  with  School Identification Number
high school, with principal address at fapresented in this
Agreement by its <Position>, <Name>, <mtionality> Of legal age, and hereinafter referred to
as the SCHOOL;

-and-

The Barangay / Muniei|]ality / City drovince of
the Philippines, with principal address at

of the Republic of
and rquesented in

this  Agreement  by  its  <BARANGAY  CHARMANA£AYOR/GOVELNOR>,  <NAMEL,
<NAHONALITY>. of legal age, hereinafter roferied to as the "LGU'.

Vy-SSETH:

WEmREAS,  the Department  of Education  of the Philippines,  hereinafter  refeITed  to  as
"DepEd", is the primary government iustrumentality mandated to formulate, implernent, and

coordinate policies, plans, programs and projects in the areas Of formal and nonformal basic
educatiqu   supervise   all   elementary   and   secondary   education   instituticus,   including
alternative leaning systems, both public and private; and provide for the establishment and
maintenance of a complete, adequate, and integrated system Of basic education relevant to the
goals of national development;

WlmREAS, DepEd has introduced the K to 12 basic education reform program that includes
Senior ELgh School, hereinafter referred to as "SHS", with the major objective Of ensuring
that  graduates  of basic  education are I'eady for employment,  entrepreneurship and  hither
leaming;

WHEREAS,  the  SHS  curricuhim  can  be  customized  at  the  local  levels  to  take  into
consideration the needs of local industries and the labor market;

WREREAS, DepEd believes that for the effective delivery of SHS  instruction, there is  a
need for school-industry partnerships that will provide the school the necessary expertise and
venue for practical, on-the-job, enterprise+based training for SHS lcamers;

lVIREREAS, DepEd will start full implementation Of SHS in School Year 2016-2017;

WIREREAS, the SCHOOL is among those that will offer Slrs to students in the community
to carry out DepEd's objectives for SHS as spelled out above;

WREREAS, to achieve this objective, the SCHOOL needs to enter into a Work himersion
partnership with the LGU;
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WIIEREAS, the LGU operates  in the arcs where the School  is  located and has  offices,
facilities, project sites, and expertise that it can make available to the School for purposes of
student work immersion;
WIREREAS, the LGU cousiders going into a work`immersion parfuership with the School as
part of its mission to create a positive impact on the community, especially the young people;

WHEREAS, the institutionalization and implementation of the K to 12 program is among the
priority programs of the Government for promoting inclusive growth;

WHEREAS, the LGU is encouraged to fully support the successful implementation of the K
to  12 Program of the Department of Education as stated in Paragraph 4, Section 2 of the
Republic Act 9155 or "Governance of Basic Education Act of 2001";

WREREAS, the LGU recognizes the need for a work immersion environment that is safe for
the students and teachers, and conducive to learning, and has the capability to provide these;

WHEREAS, the SCHOOL and the LGU, hereinafter collectively referred to as "PARTms"]
undertake   to   collaborate   toinrard   the   successful    implefflentation    of   the    SHS    in
<BarangayA4unicipality/Cityffrovince> cognizant of the need for special proteedon of the
child and with the best interest of the SHS leaner at heart;

NOW, THEREFORE, for and in consideration of the foregoing premises, the PARTHS
hereby agree as follous:

DESCRlpTloN oF TEE WoRK II`mmRsloN pROGRAnd

With the passage  Of the Enhanced Basic Education Act Of 2013  or Republic Act 10533,
DapEd uns tasked to implement the K to 12 Program, essentially adding t`ro {2} years of
specialization within the Basic Educational System;

DapEd  designed  the  implementation  of RA  10533  within  the  framework  of  increased
community involvement in the leamer's experience;

With  this  premise,  DepEd  offers  vermes  for  various  stakeholders  to  participate  in  the
implemenfation of RA 10533 and, the same offer, accepted by the PARTIES  herein;

The Work Immersion Program is  one of the course requirelnents  for graduation.  A SHS
student has to undergo  work immersion in a business  organization or establishment with
work requirements   related to the specialization. Through work immersion, the students are
exposed to and are familiarized with the work-related environment related to their field of
spceinhization. Speeifically, the students are able to:

1.   Appreciate the importance and application of the principles and theories lcamed in
school

2.   Enhance their technical knowledge and skills
3.   Enrich their skills in communications and human relations
4.   Develop good work habits, attrfudes, appreciation and respect for work
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I.   oBJECTlvEs oF TEE WORK IIVIRERsloN PARTNmsIIIP

The Work inmersidn Partnership has the following objectives:

1.   To supplenient the formal curriculum of the SHS program with special inputs coming
from the LGU experts and practitioners in order to align the SHS  program with work
standards`

2.   To devehop in the students of the SHS program the knowledge and skills that are relevant
to the needs of thejob market in the arcs.

3.   To provide SHS students relevant leaning experiences by exposing them to the actual
workplace sedng.

4.   To forfn Work Immersion Partnership between the SCHOOL and the LGU, allowing the
students, faculty, and staff Of the schools concerned the use Of and access to the LGU
workplace and equipment as part of their Work hamefsion Hogram.

H.       RESpoNsmHLrTus oF THE PARE:ms

A.  Jbint Res Donsibilities

Both the SCHOOL and the LCHJ shall:

1.   Create a joint working groxp that will prepare the action plan to operationalize the
partnership.

2.   Fomi a joint steering committee to monitor the progress of the parthership and to
make sure that the provisions Of this Memorandum Of Agreement quoA} are met

3.   Adhere to all laws, memorandums, and circulars especially those pertaining to dild
protection as provided for in the Guiddines for Work inmersion (Guidelines}.

4.   Develop  the  students'  Work  hamersion  module  specifying  goals  and  otieedves,
desired outcomes  of the prngram  and how these outcomes  will be achieved,  also
noting the  specific knowledge,  skills,  attitudes,  and competencies that the  student
should acquire after compledng the program,  (See Armex A and Annex C  of the
Cindelines.)

5.   Develop a Work hamersion Dally Schedule Of Activities that will be follornd by the
student during the whole duration of the work immersion in the LGU. (See Annex C
Of the Cindelines.)

6.   Formulate  local   school  work   irrmersion   policies   and  guidelines   on   selection,
placement, monitoring, and assessment of student (inmersion participants to ensure
that each student is assigred to ari immersion partner matched to histher desired traclg
quaffications, and aptrfude.
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8.  Restronsibilities of the SCHOOL

The SCHcOL shall:

1.  Identify and indicate the SHS track/s, strand/s, andfor specialization/s that will be the
subject of the parmership.

2.   hdrke the needed adiustrneuts to contemralize the SHS subjects based on inputs from
the rm.

3,   Designate  a person  in  charge  of coordinating with the  LGU and  supervising thee
activities of the students for the duration of the Work homersion prngram.

4.   Provide insurance coverage for learners during the Work himersion program.

5.   Continue to exercise its Special Parental Authority under the homily Code over the
SHS student under immersion in the premises Of the partner.

6.   Monitor  each  studeat's  progress   throngfrout  the  duration   of  the  entire  Work
Immersion program so as to make sure that the tasks assigned to each student are
meaningful, challenging, and applicable to his/her particular programs and are al)1e to
maximize the quality Of the lcaming experience.

7.   Provide the LGU evaluation tool for the students' irmersion performance.

8.   Issue  a  final  grade to the  student  upon  compledon  of the  requirements  within  a
prescribed period.

9.   Ensure   that   the   student   will   adhere   to   the   nondisclosure   polities   Of   the
Municipality/Cdythovince as agreed to try the School.

10. Provide signed Consent forms from the parents as apphicable.

11. Provide the LGU a  Certificate Of Participation  in the  SIIS Program for wliatever
purpose it may serve.

12. Execute  a  deed  of acceptance  as  a  way  of recognizing  and  acknowledging  the
donation/s received from the LGU.

C.  The LGU shall:

1.   Assign a competent himersion Coordinator from the LGU to liaise with the School
and supervise the students without prejudice to the special parental authority of the
school,  its  administrators  and  teachers  for  the  durafron  of  the  work  immersion
program so as to ensure efficient implementation of all stages of the program.

2.   Provide inputs into the curriculum throual the discussions or workshops that DepEd
will organize.
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3.   Lend  its  expertise  by  making  available  its  resident  resource  persons  to  provide
training to the students.

4.   Allow the student to be deployed to .the different sections/departments/project sites of
the LGU based on the Work hamersion Daily Schedule of Activities.

5.   Agree to the required number of hours of the immersion program set under the DepEd
SHS curiculum. (See Annex A of the Guidelines.)

6.   Provide  immersion  opportunities  for  <number  of  sfudents>students  for  <School
Yer>.

7.   Provide students with an orientation about the LGU, thejob as well as expose them to
the various stakeholders of the community in which it operates for the students to get
a holistic understanding of the LGU.

8.   Sinilarly,  ensure that students undergo training related to their course, and provide
the students with work or activities based on the activities listed in the prescribed
template for the hamersion Program of Activities (Armex C of the Guidelines).

9.   Make  its  worlaplace  and  facilities  available  to  students  and  teachers,  and  shall
siri]arly take all necessary action to ensure the safety of students within their areas of
operation at all times, which shall include, but shall nut be limited to, the provision for
Personal Proteedve Equipment Q'PE's), if applicable. Ensure that the students will not
be exposed to hazardous materials and working envirorlment throughout the duration
Of the inmersion.

10. Evalute indents7 performance in the immersion venue by accomplishing provided
evaluation tool.

1 1 . Issue a Certificate of Completion to the student trainees upon satisfactory compliance
with all requirements of the program.

12. Execute a deed of donation in favor of DapEd for the completed Work Immersion
Partnership.

in.      EFRECTlvlTy

This  agreement  shall  hold for the  duration of the <from year-to  year>  Academic
School Year and is renewable every year.  'I'he LGU and the SCHOOL shall submit their
intention for renewal of this agreement through formal notice within thirty {30} days before
the expiration of this Agreement.

The  LGU  and  the  SCHOOL  reserve  their  respective  rights  to  terminate  their
paricipation in the agreement after the duration of this Agreement through formal witten
notice within thirty (30)  days bofore the eifectivity of the termimtion.  Both parties shall
turnover all deliverables agreed thereto in the Work inmersion Program.  Termination shall
be subj ect to the mutual agreement between the parties.
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A  material  breach  Of  the  Work  Immersion  Guidelines  and/or  this  MOA  shall
constitute a ground for termination of the MOA, in whole or in part, by the aggrieved party,
without prejudice to other legal reniedies.

IV.      LIAELITY

The school, its administrator, and teachers exercising authority and supervision over
the Senior IIigh School Student undergoing immersion in the premises of the partner may be
held accountable for the student' s acts.

Each party shall answer for lasses and damages arising from any accident, act,  or
omission  directly attributable to its fault or negligence, which may cause death or bodily
injury to any persons, or loss or damage to property, by or on account of the performance of
the respective obligations by the parties pursuant to this Agreement. Such responsibility shall
continue  to  remain  that  of  the  responsible  party's  everi  after  the  termination  of  this
agreement, if such ]osses and damages were incurred during the eifectivity of this agreement.

DepEd shall not be liable for opportunity losses Of the LGU during the duration and
after the tennination of this agreement,

V.       NONDISCI,oSuRE rmovlsloN

It  is  expressly  understood  dy  DepEd  and  the  students  that  all  information  on
technology,  manufacturing  process,  process  standards,  quality  assurance  methodolodres,
quality standards, production capabilities, raw material purchasing, marketing, finance, and
all other related dcouments, manuals, operational, .and technical matters that the LGU shall
make available to them shall be used for the sole purpose of student training. All of these
matters are classified as confidential in nature and proprietary to the LGU and thereby cach
student hereby undertakes to prevent transfer Of such information by any of its menibers to
any party outside of the LGU.

VI.      0ln7NERSHIP OF 0tJTPUT AND INTELEor[IAL PROPERTry

Intellectual properties developed by the student as part of his or her regular Work
Immersion duties in the LGU and their corresponding copyrights and/or patents shall belong
1:o the LGU.

Intellectual properties devctoped by the student outside Of his or her regular Work
Immersion duties jn the LGU and their conesponding copyrights and/or patents shall belong
to the student,  even if the student used the time,  facilities,  materials  of the IjGU,  unless
otherwise stipulated in a separate agreement between the student and his or her parent or
gundian and the LGU.

The above provisions shall apply in proportion to the intellectlral properties developed
by the  student  in  case  intellectual  property  is jointly  developed. by the student  with  an
employee  or  personnel  of the LGU,  unless  otherwise  stipulated  in  a separate  agreement
between the student and his or her parent or guardian and the LGU.
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VH.     OTIIER PROVISIONS

It is expressly understood by the PARTms that the LGU is not obliged to pay wage
or salary since no employerngmployee relationship exists between them. However, the LGU
is not precluded from providing the student with any monetary or firmncial assistance in the
form of transportation fee, food allowance, ctc.

In determining the existence of an  employer-employee relationship.  the following
elements are considered:  (1) the power to hire; (2) the payment of wages; (3) the power to
dismiss; and (4) the power to cormol the employee's conduct, with the control test generally
assuming prinacy in the overall consideration.

No  employer-employee relationship  exists  between  the student and the partner in
Work Immersion if all the following criteria are met:

1.   The training,  even though it includes ach]a]  operation of the emp}oyer's facilities,  is
similar to training provided in an educational program.

2.   The training is for the benefit of the studerfu
3.   The student does not displace regular employees, and works under close supervision.
4.   The students are not erfutled to a job at the conclusion of the training period and are free

to take jobs elsewhere in the same field
5.   Any clinical training is performed under the supervision and direction of people who

are knowledgeable and experienced in the aedvity.
6.   The training is general, and qualifies the student to work in any similar business. It is

not designed specifically for a job with the employer that offers the program.
7.   The  screening  process  for  the  Immersion  program  is  not  the  same  as  that  for

employment,  and  does  not appear to  be for that purpose.  The  screening  only uses
criteria relevant for admission to an independent educational program.

8.   Adverdsemeuts, posting, or solicifatious for the program clearly discuss education or
training,  rather  than  employment  althouch  empleyers  may  indicate  that  qualffied
graduates may be considered for elnployment.

FOR TIH SCHOOL:

<NARE>
<POSIHON>

FOR RE LGU:

<INAfi4E>
=PosmoN=

VITRESSED BY:

APPROVED BY:

<NARE>
<POSIThoN>

<DEPARTRENT>
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24Miny2Oi7
Non-Govern ment Organ ization

REMORANDtm4 oF AGREERENT FOR WoRK nmrmsloN PARTNERSHIP

This  Memorandum  of  Agreement  is  entered  into  this            of  _  20_  in
dy and between:

The -  <NAME  0F SCHOOIj>,  with  School Identification Number
high school, with principal address at

public
represented in this

Agreement by its <Position>, <Name>, <nationality> of legal age, and hereinafter referred to
as the SCHOOL;

-and-

<NAh"     OF    NONGOVERNRENT    0RGANHATION>,     a    duly    registered
nongovemment  organization  operatillg  under the  laws  of the  Philippines,  with  principal
address at represented in this Agreement by its <Position>,
<NAME>, ENAHONALITY>, of legal age, hereinafter refelTed to as the "NGO".

VVITRESSE":

WHEREAS,  the Department  of Education  of the Philippines,  hereinafter  referred to  as
"DepEd", is the primary government iustrunentality mandated to fomulate, implement, and
coordinate policies, plans, programs and projects in the areas Of formal and nonformal basic
education;   supervise   all   elementary   and   secondary   education   iustitutious,   including
altemative leaning systans, both prctiG and private; and provide for the establishment and
maintenance of a complete, adequate, and integrated system Of basic' education relevant to the
goals of national development;

WlmREAS,  DepEd has  introduced the K to  12   basic education reform program   that
includes Senior lfich School, hereinafter refemed to as "SHS", with the IIiajor objective of
ensuring that. graduates of basic education are ready for eniployment, entrqueneurship and
hieder leaning;

WHEREAS,  the  SHS  curriculum  can  be  customized  at  the  local  levels  to  take  into
cousideration the needs of local industries and the labor market;

WIIEREAS, DapEd believes that for the edfechve delivery Of SHS instruction, there is  a
need for school-industry partherships that will provide the school the necessary experdse and
venue for practical, on-the-job, enterprise-based training for SHS lcamers;

WREREAS, DepEd will start full implementation of SHS in School Year 2016-2017;

wi/IIHREAS, the SCHOOL is among those that will offer SHS to students in the community
to carry out DapEd's objectives for SHS as spelled out above;

WIIEREAS> to adieve this objective, the SCHOOL needs to enter into a Work hamersion
Partnership with the NGO;
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WIREREAS, the NCO  operates  in the area where the  School is  located and has  offices,
facilities, project sites, and expertise that it can make available to the SCHOOL for purposes
of student work immersion;

WREREAS, the NCO considers going into a Work homersion partnership with the School
as part of its mission to create a positive impact on the commundy,  especially the young
people;

WIIEREAS, the NCO recognizes the need for a work immersion environment that is srfe for
the students and teachers, conducive to lcaming, and has the capability to provide these;

WREREAS,  the  SCHOOL  and  the  NCO,  hereinafter  collectively  referred  to  as  "the
PARTHS",  undertake  to  'collaborate  for  the  successful  implementation  of the  SHS    in
<Municipality> cognizant of the need for special protechon of the child and with the best
interest of the SHS learner at heact;

NOW, THEREFORE, for and in consideration of the foregoing premises, the PARTHS
hereby agree as follous:

DEscRmloN OF TEE WORK IrmmsloN pROGRAn4

With the passage of the Enhanced Basic Education  Act of 2013  or Republic Act  10533,
DapEd was tasked to implement the K to 12 Program,  essentially adding two (2) years of
specialization within the Basic Educational System;

DepEd  designed  the  implemenfation  of RA  10533  within  the  framework  Of  increased
community involvemerit in thc7 leamer's experience;

With  this  premise,  DapEd  offers  venues  for  various  stakeholders  fo  paricipate  in  the
implementation of RA 10533 and, the saine offer, accepted by the PARTms  herein;

The Work hmersion Prograni  is one of the course requirements for graduation.  A SHS
student has to undergo Work hamersion in a business organization or establishment with
work requirements related to the specialization. Through Work hamersion, the students are
?xposed  to  and  are  familiarized  with  the  work  environment  related  to  their  field  Of
sp€cialization. Specifically, the students are able to:

1.   Appreciate the importance and application of the principles and theories leaned in
school

2.   Enhance their technical knowledge and skilis
3.   Enrich their skills in communications and human relations
4.   Develop good work habits, attitudes, appreciation, and respect for work
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I.   OBJECTIVES OF THE WORK IMRERSI0N PARTNERSEIT

The Work lmlnersion Parfuership has the following objectives:

1,   To supplement the formal curfulum of the SHS program with special inputs coming
from the NCO experts and practitioners in order to align the SHS program with wol.k
standards.

2.   To develop in the students of the SHS program the knowledge and skills that are relevant
to the needs of the job market in the arca^

3.   To provide SIIS students relevant leaning experiences by exposing them to the actual
workplace setting.

4.   To form Work linmersion Partnership between the SCHOOL and the NCO, allowing the
students, faculty, and staff of the schools concerned the use of and access to the NGro
workplace and equipment as part of their Work hamersion Hogran.

H       RESpONSIBH.rl`HS OF IRE PARTIES

A.  Joint Responsitiilities

Both the SCHOOL and the NCO shall:

1.   Create a joint working group that will prepare the action plan to operationalize the
partnership.

2.   Form a joint steering committee to monitor the progress of the partriership and to
make sure that the provisions Of this Menionandum Of Agreement aveA) are met.

3.   Adhere to all laws, memorandums, and circulars, especially those pertaining to child
protection as provided for in the Guidelines for Work inmersion (Guidelines).

4.   Develop  the  students'  Work  hamersion  module  specifying  goals  and  otiectives,
desired outcomes  Of the program  and how these  outcomes  will  be achieved,  also
noting the specific knowledge,  skills,  attindes,  and compctencies that the student
should acquire after  completing the program.  (See Armex A and Annex C  of the
Chidelines.)

5.   Develop a Work inmersion Daily Schedule Of Aedvities that will be followed kyy the
students drring the whole duration of the Work Immersion in the NCO. (See Armex C
of the Cinddines.)

6.   Formulate  local   school  Work  homersion  policies  and  guidelines   on   selection,
placement, monitoring, and assessment Of students (hamersion participants), to ensure
that cach student is assigned to an himersion partner matched to histher desired track,
qualifications, and aptinde.
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8.  ResDousifeilities of the SCII00L

The SCHOOL shall:

1.   Identify and indicate the SHS track/s, strand/s, and/or spedalization/s, which will be
the subject Of the partnership.

2.   Make the necessary adjustments to contextualize the SHS sndjects based on inputs
coming from the Nco.

3.   Designate a  person  in  charge  Of coordinating  with the  Nco  and supervising  the
activities of the students for the durndon Of the Work Immersion Program.

4.   Provide insurance coverage for learners during the Work himersien prngram.

5.   Continue to exerci.se its Special Parental Authority under the Family Code over the
Senior Hiali School student under Immersion in the premises of the panther.

6.   Mchitor each student's progress thrquchout the duration of the entire work irmmersion
program  to  make  sure  that  the  tasks  assigned  to  cach  student  are  meaningful,
challenging, and applicable to his/her paricndar programs and are able to maximize
the quality Of the learning experience.

7.   Provide the NCO an evaluation tool for the stndents' hamersion performance.

8.   Issue  a final  grade  to  the  student  upon  conxplction of the  requirements  within  a
prescribed period.

9.   Ensure that the student will adhere to the nondisclosure poficies of the NG0 as agreed
to by the School.

10. Provide signed Consent forms from the students: parents as applicable.

11. Provide the NCO  a ,Certificate of Paricipation  in the SHS  program  for whatever
purpose it may serve.

12. Execute  a  deed  of acceptance  as  a  way  Of recognizing  and  acknowledging  the
donationis received from the Nco.

c.  TIICNGo shall:

1.   Assign a competent haersion Coordinator from the NCO to liaise with the School
and supervise the students without prejudice to the special parental authority of the
school.  its  administrators>  and teachers  for  the  duration  of the  Work  Immersion
program so as to ensure efficient inplementation of all stages of the program.

2.   Provide inputs into the curiculum throuch the discussions or workshops that DepEd
will organize.
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3.   Lend  its  expertise  by  making  available  its  resident  resource  persons  to  provide
training to the students.

4.   Allow the students to be deployed to the different seedons/departments/project sites
of the NCO based on the Work Immersion Daily Schedule of Achvities.

5.   Agree to the required number of hours of the immersion program set under the DepEd
SIRE curioulum. (See Annex A Of the Guidelines.}

6.   Provide  immersion  opportunities  for  <number  of  stndents>students  for  <SGhool
Ycar=.

7,   Provide students with an orientation atout the NCO, its line of business, and the work
its employees do, and expose them to the various stakchalders of the community in
which  the  NGO  operates  for  the  students  to  get  a  holistic  understanding  of its
business.

8.   Similarly ensure that students undergo training related to their course, and provide the
students  with  work  or  activities  based  on  the  activities  listed  in  the  prescribed
template for the himersion Program of Activities (Amen C Of the Guidelines).

9,   hfake  its  workplace  and  facilities  available  to  students  and  teachers,  and  shall
similarly take all necessary action to ensure the safety of students within their areas of
operation at all times, which shall include, but shall not be limited to, the provision for
Personal Protective Equipment (PPE), if applicable. Eusure`that the students will not
be exposed to hazardous materials and working environment throuchout the duration
ofhiersion.

10. Evaluate students' perfomance in the immersion venue by accomplishing provided
evaluation tool.

11. Issue a Certificate of Completion to the student trainees upon satisfactory compliance
of all requirements of the program.

12. Execute a deed of donation in favor of DapEd for the completed Work Immersion
Partnership.

13. Submit to the Adopt-A-School Program Secretariat all pertinent documents in support
of the amount spedfied/claimed for the tax exemption application of the NGO.

in.     EFRECTlvIT¥

This  agreement  shall  hold for the  duration  of the <from year-to  ycar>  Academic
School Year and is renewable every year.  The NCO and the SCHOOL shall submit their
intention for renewal of this agreement through formal notice within thirty (30} days before
the expiration of this Agreement.

The  NCO  and  the  SCHOOL  reserve  their  respective  rights  to  terminate  their
participation in the agreement after the duration of this Agreement through formal whtten
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notice within thirty (30)  days before the effeetivity of the termination.  Both pardes shall
turnover all deliverables agreed thereto in the Work homersion Hogram.  Termination shall
be subject to the mutual agreement bctveeti the parties.

A  material  breach  of  the  Wdck  Immersion  Guidelines  and/or  this  MOA  shall
constitute a ground for termination of the MOA, in whole or in part, ty the aggrieved party,
without prejudice to other legal remedies.

IV.     LIABIIrr¥

The school its administrator, and teachers exerdsing authority and supervision over
the Senior High School Student undergoing Immersion in the premises Of the partner may be
held accountable for the student' s acts.

Each party shall answer for losses and damages arising from any accident act,  or
omission directly attributable to its fault or negligence, which may cause death or bedily
injury to any persons, or loss or damage to property, by or on account of the performance of
the respective obligations by the parties pursuant to this Agreement. Such responsibility shall
continue  to  remain  that  of  the  responsible  party's  even  after  the  temination  of  this
agreement, if such losses and damages were incurred during the effedivity of this agreement.

DepEd shall not be lial]]e for opportirfuty tosses Of the NGO during the duration and
after the termination of this agreement.

v.      NORElscLosuRE proVIsroN

It  is  expressly  understood  by  DepEd  and  the  students  that  all  information  on
technology,  manufachiring  process,  process  standards,  quality  assurance  methodologies,
quality standards, produchon capahilities, raw matedal purchasing, markedng, finance, and
all other related documents, mam]als, operational, and technical matters that the NCO shall
make available to theni shall be used for the sole purpose of student training. All of these
matters are classified as confidential in nature and proprietary to the NCO and thereby cach
student herchy undertakes to prevent transfer of such inforlnation by any Of its members to
any party outside of the Nco.

VI.      0lh/NERSHIP OF OUTPUT ARE INTELLECTtJAL PROPERTY

Intellectual propedes  developed by the student as part of his or her regular Work
Immersion duties in the NG0 and their comesponding copyrights and/or patents shall belong
to the NCO.

Intellectual properties  developed by the student outside of his or her regular Work
Immersion duties in the NGO and their conesponding copyrights and/or patents shall belong
to the student,  even if the student used the time, facilities,  materials  of the NCO,  unless
otherwise stipulated in a separate agreement between the student and his or her parent or
gurdian and the NGO.
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The above provisions shall apply in proportion to the intellectual properties developed
by  the  student  in  case  intellectual  property  is jointly  developed  by the  student with an
employee  or personnel  of the NCO,  unless  otherwise  stipulated  in a  separate agreement
between the student and his or her parent or guardian and the NCO.

VH.     OTHERPROVISI0NS

It is expressly understood by the PARTRES that the NCO is not obliged to pay wage
or salary since no employer-eniployee relationship exists bgiv€en them. However, the Nco
is not precluded from providing the student with any monetary or financial assistance in the
fom Of transportation fee, food alloimance, etc,

In  determining the  existence of an  employer-employee reiatiouship,  the following
elements are considered:  (1) the power to hire; (2) the payment Of wages; (3) the power to
dismiss; and (4) the power to corfuol the employee's condrct, with the control test generally
assuming primary in the overall consideration.

No  employer-employee  relationship  exists  between the student and the  partner  in
Work Immersion if all the following chteda are met:

1.   The training, even though it includes actual operation of the enployer's facilities,
is sinrdar to training provided in an educational program.

2.   The training is for the benefit of the student.
3.   The  student  does  not  displace  regular  eniployees,   and  works   under   close

supervision.
4,   The  students are not entitled to ajob at the conclusion of the training period and

are free to take jobs elsewhere in the same fleld,
5.   Any clinical training is performed under the supervision and direction of people

who are knowledgeable and experienced in the activity.
6.   The training is general, and qualifies the student to work in any sinilar business, It

is not designed specifically for a job with the employer that offers the program.
7.   The screening process for the homersion program  is not the same as  that for

elnployment and does not appear 1:o be for that purpose. The. sereening only uses
criteria relevant for admission to an independent educational program.

8+   Advertisements, posting, or solicitations for the program clearly discuss education
or  training,  rather  than  employment,  although  employers  may  indicate  that
qualified graduates may be consi dered for employment.
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FOR TEE SCHOOL:

<NARE>
=POSIHON>

FOR THE NGO:

<NAh4B
<POSIHOIt=

wTrREssED By:

AFTROVED BY:

<NAME>
=POSITI0N=

<DEPARTRERE
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25May2017
rmvate Company

MEMORANDUM oF AGREERENT FOR WORK mmrmsloN PARTNERSIHp

This  Memorandum  of  Agreement  is  entered  into  this           of _  20_  in
by and between:

The ~ <NARE  OF SCH00I>,  with School Identification Number
high school, with principal address at rquesented in this
Agreement by its <Position>, <Name>, <narionality> of legal age, and hgreirmfter referred to
as the SCHOOL;

-and-

<NARE 0F C0rmANY>, a duly registered <CORTORATI0N, PARTNERSHIP, S0IjE
PROPRIETORSIRE operating under the laws of the Philippines, with principal address' at

represented in this Agreement by its <Position>, <NAME>,
<NAHONALITY>, of legal age, hereinafter referred to as the £`COMPANY",

-SSEH:
WlmREAS,  the Department  of Education  of the Philippines,  hereinafter referred to  as
`+DepEd", is the primary government iustrumentality mandated to fomulate, implement, and

coordinate policies, plans, programs, and projects in the areas of formal and nonformal basic
education;   supervise   all   elenelmry   and   secondary   education   institutions,   including
altemative learning systems, both public and private; and provide for the establishment and
maintenance of a complete, adequate, and integrated system Of basic education relevant to the
goals of national development;

WIIEREAS, the DepEd has  infroduced the K to  12 basic edrcation reform program that
includes Senior High School, hereinafter referred to as "SHS", with the major objective of
ensuring that graduates of basic education are ready for employment entrapreneurship, and
higher learning;

WREREAS,  the  SHS  curriculum  can  be  customized  at  the  local  levels  to  take  into
consideration the needs of Local industries and the labor market;

WHEREAS, DapEd believes that for the effective delivery of SHS  instruction, there is a
need for school-industry partnerships that will provide the school the necessary expertise and
venue for praedcaL on-the-job, enterprise-based training for SHS leamems;

WHEREAS, DepEd will star full inplementation of SHS in School Year 2016-2017;

WREREAS, the SCHOOL is among those that will offer SHS to students in the community
to carry out DepEd's objectives for SHS as spelled out above;

WREREAS, to achieve this ot)jective, the SCHOOL needs to enter into a Work hamersion
Partnership with the COMPANIr;
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WIREREAS,  the  CormANY  operates  in the area  where the  School  is  located and has
offices, facilities,  project sites, and expertise that it can make available to the School for
purposes of student Work hamersion;

WHEREAS, the COMPANY considers going into a Work Immersion partnership with the
School as part of its mission to ercate a positive impact on the communfty,  especially the
young people;

TwrHEREAS,  the  CchAI?ANY  may avail  itself of the  revenue  regulation  no.  10  s.  2003
implementing the tax incentives provision of RA  8525 otherwise haown as the Adopt-A-
School Act Of 1998;

WREREAS,  the  SCIIO0L  and  the  COMPANY  hereinafter  collectively  refeITed  to  as
``PARTms",  undertake  to  collaborate for the  successful  inplementation  of the  SHS    in
<Mul]icipality> cognizant Of the need for special prcteedon of the child and with the best
interest of the SHS leaner at heart;

NOW, TTmEFORE, for and in cousideratien of the foregoing premises, the PARTIES
hereby agree as follows:

IiEscRIplTON oF Tin WORK IMnrmsroN pROGRAn4

With the passage of the Enhanced Basic Education Act Of 2013  or Republic Act  10533,
DepEd was tasked to implement the K to 12 Program, essendauy adding two {2) years of
specialization within the Basic Educational System;

DepEd  designed  the  implementation  Of RA  10533  within  the  framework  of  increased
community involvement in the leamer' s experience;

With  this  premise,  DepEd  offers  venues  for  various  stakeholders  to  participate  in  the
implemeutation of RA 10533 and, the same offer, accepted by the PARTIES herein;

The Work Immersion Program is one of the course requirements for graduation.  A SHS
student has to undergo Work Immersion in a business organization or establishment with
work requirements related to the specialization. Throuch Work Immersion. the students are
exposed  to  and  are  finiliarized  with  the  work  environment  related  to  their  field  of
specialization, Speeifiedly, the students are able to:

1.   Appreciate the importance and application of the principles and theories lcamed in
school.

2.   Enhance their technical knowledge and skills.
3.   Enrich their skills in c"nmunicatious and human relations.
4.   Develop good work hahits, attitudes, appreciation and respect for work.
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I.   ORECTRES 0F THE WORK nmrmsloN PARTNERSRE

TheWorklmmersionPartnershiphasthefolrdwingobjectives:

1.   To supplement the fonnal curriculum of the SHS   program with special inputs from the
COM'ANY  experts  and practitioners in  order  to  align the  SHS  program  with  work
standards.

2.   To develop in the students of the SHS  program the knowledge and skills that are relevant
to the needs of the job market in the area.

3.   To provide SHS students relevant learning experiences by diving therm exposure to the
actual workplace setting.

4.   To form Work Immersion Partnerchip between SCHOOL and the COMPANY, allowing
the students, faedty,  and staff of the schools concerned the use of and access to the
COMPANYworkplaceandequipmentaspartoftheirWorkhamersionProgram.

H.       RESpoNsmHm:IES oF THE PARTms

A.  Joint ResDonsibilifes

Both the SCHOOL and the COItAI'ANY hall:

1.   Create a joint working group that will prepare the action plan to operationalize the
partnership.

2,   Form a joint steering committee to monitor the progress of the parfuership and to
makesurethattheprovisionsOfthisndinorandrmOfAgreemeut(MOA)aremeL

3.   Adhere to all laws, memorandums, and circulars especially those pertaining to child
protechon as provided for in the Cinidelines for Work hamersion {Guidelines).

4.   Develop  the  students'  Work  himersion  module  specifying  goals  and  objectives,
desired outcomes  of the program and how these outcomes will  be achieved,  also
noting the specific knowledge,  skills,  attitudes,  and competencies  that the student
should acquire after compledng the program.  (See Armex A and Armex C of the
Chdelines.)

5.   Develop a Work homersion Daily Schedule Of Activities that will be followed by the
st`idents during the whole duration of the Work Immersion Ptogram. (See Annex C Of
thecindelines.)

6.   Fomulate  local   school  Work  hamersion  policies  and  guidctines  on  selection,
placement> monitoring, and assessment of stndemts (inmersion participants) to ensure
that each student is assigned to an hinmersion partner matched to his/her desired track,
qualifications, and aptitudeL
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B.  Resnonsfoilities of the school                   `

The SCHOOL shall:

1.   Identify and indicate the SHS track/s, strand/s, and/or specialization/s which will be
the subject Of the parthership.

2.   Make the needed adjustments to contextualize the SIIS sut2jects based on inputs from
the C0rmAN¥.

3.   Designate a person in charge of coordinating with the CORTANY and supervising
the activities of the students for the duration Of the Work himersion Pfrogram.

4.   Provide insurance coverage for learners during the work immersion program.

5.   Contioue to exercise its Special Parelfal Authority under the Family Code over the
Senior lfich School student under immersion in the premises of the parfuer.

6.   Mbnitor each student's prngress throughout the duration of the entire work immersion
program so as to make sure that the tasks assigned to cach student are meaningful,
challenging, and applicable to his/her paricular programs, and are able to maximize
the quality Of the learning experience.

7.   Provide the CohffANY an evaluation tool for the students' Immersion performance.

8.   Issue  a  final  grade  to  the  student upon  compledon  of the requirements  within a
presch bed perio d,

9.   Ensure that the student will adhere to the nondisckosure policies of the CohffANY as
agred to ty the School.

10. Provide signed Consent forms from the parents as applicable.

11. Provide  the  COMPANY  a  Certificate  Of Participation  in  the  Slrs  program  for
wliatever pr[pose it may serve.

12. Execute  a  deed  of acceptance  as  a  way  of rceognizing  and  acknowledging  the
donation/s received from the COMPANY.

13. Review; facilitate, and endorse the apprication of the COMPANY to avail of the tax
incentives/exemption as specified in the R A 8525 otherwise knorun as The Adopt-A-
School Act Of 1998.

C.  The Company shall:

1.   Assign a competent Immersion Coordinator from the Cohill?ANY to liaise with the
School and supervise the students without pxpjudice to the special parental authority
of the school its administrators, and teachers for the duration Of the Work Immersion
program so as to ensure efficient implementation of all stages of the prograni.
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2.   Provide inputs into the curriculuni through the discussions or workshops that DepEd
will organize.

3.   Lend  its  expertise  by  making  available  its  resident  resource  persons  to  provide
training to the students.

4.   Allow the students to be deployed to the different scotious/departments/project .sites
of the COMPANY based on the Work inmersion Dally Schedule of Activities.

5.   Agree to the required number Of hours of the immersion program set under the DepEd
SIRE curriculum. {See Annex A Of the Guidelines.)

6.   Provide  immersion  opportunities  for  <number  of students>  students  for  <School
Ycar=.

7.   Provide students with an orientation about the COMPANY, its line of business, and
the  irork  its  employees  do,  and  expose  them  to  the  various  stakeholders  of the
community  in  which  the  COREANY  operates  for  the  students  to  gct  a  holistic
understanding of its business.

8.   Similarly ensure that students undergo training related to their course, and provide the
students  with  work  or  activities  based  on  the  activities  listed  in  the  prescribed
template for the Immersion Program of Activities {Annex C of the Guidelines).

9.   Make  its  workplace  and  facilities  available  to  students  and  teachers,  and  shall
similarly take all necessary action to ensure the safety of students within their areas of
operation at all times, which shall include, but shall not be limited to, the provision for
Personal Protective Equipment a}PE), if applicable. ELsure that the students will not
be exposed to hazardous materials and working environment throughout the duration
of the immersion.

10. Evaluate students' performance in the inmersion venue by accomplishing provided
evaluation tool.

1 1 . Issue a Certificate of Completion to the student trainees upon satisfactory compliance
with all requirements of the program.

12. Execute a deed Of donation in favor of DepEd for the completed Work hamersion
Parthership.

13. Submit to the Adopt-A-School Program Secretariat all pertinent documents in support
of the amount specified/claimed for the tax exemption application Of the COMPANY.

HI.      EFRECITVITY

This  agreement shall  hold  for the duration of the <from year-to year> Academic
School Year and is renewable every year.  The COMPANY and the SCHOOL shall submit
their intendon for renewal of this agreement through formal notice within thirty (30} days
before the expiration of this Agreement.
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The COMPANY and the SCHOOL reserve their respective rights to terminate their
participation in the agreement through fomal witten notice within thirty (3 0) days before the
effectivity of the termination. Both parties shall fum over all deliverables agreed thereto in
the Work Immersion Program. Termination shall be subject to the mutual agreement between
the parties,

A  material  breach  of the  Work  inersion  Guidelines  and/or  this  MOA  shall
constitute a ground for termination of the MOA, in whole or in part, by the aggrieved party,
without prejudice to other legal remedies.

IV.      LIABELRT

The school, its administrator, and teachers exercising authority and supervision over
the Senior IIigh School Student undergoing Immersion in the premises of the partner may be
held accountable for the sfudent' s acts.

Each party shall answer for tosses and damages arising from any accident act,  or
omission directly rfubufable to its fault or negligence, which may cause death or bodily
injury to any persons, or loss or damage to property, by or on account of the performance of
the respective obligations by the pardes pursuant {o this Agreement. Such responsibility shall
continue  to  remain  that  of the  responsible  party's  even  after  the  termination  of  this
ap;Ieement, if such tosses and damages were incurred during the eifectivity of this agreement.

DapEd shall not be liable for opportunity lasses of the Company during the duration
and after the termination of this agreement.

V.        NOREISCLOSURE PROVISION

It  is  expressly  understood  ty  DapEd  and  the  students  that  all  information  on
technology,  manufacturing  process,  process  standards,  quality  assurance  methodologies,
quality standards, production capabilities, raw material purchasing, Inarketing, finance, and
all other related documents, manuals,  operational, and technical matters that the Company
shall make available to them shall be used for the sole purpose of student training.  All of
these matters are classified as  confidential in nature and proprietary to the Company and
thereby each student hereby undertakes to prevent transfer of such information by any Of its
members to any party outside of the Company.

vl.     OwNERSHlp oF otITPUT Ann INTELLECTUAL PRopERI'v

Intellectual propendes developed by the student as part of his or her regular Work
Immersion duties in the CohffANY and their corresponding copyrights and/or patents shall
belong to the COMPANY.

Intellectual properties developed dy the student outside of his or her regular Work
homersion duties in the COMPANY and their corresponding cxpyrights and/or patents shall
belong  to  the  sfudeut,  even  if  the  student  used  the  time,  facilities,  materials  of  the
COMpiAV, unless otherwise stipulated in a separate agreement between the student and his
or her parent or guardian and the COMPANY,
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The above provisions shall apply in proporion to the intellectual properties developed
by  the  student  in  case  intellectual  property  is jointly  developed by  the  student  with an
employee  or  persome]  Of  the  CormANY,  unless  otherwise  stipulated  in  a  separate
agreemerit between the student and his or her parent or guardian and the CchffANY.

vn    OTEHRPROVIsloNs

It is expressly understood by the PARTIES that the Company is not obliged fo pay
wage or salary since no employer-employee relationship exists between them However, the
Company  is  not  precluded  from  providing  the  student  with  any  monetary  or  financial
assistance in the form of transportation fee, food allowance, etc.

In  determining the existence  of an employer-employee relationship,  the following
elements are considered:  (1} the power to hire; (2) the pajmierit of wages; (3) the power to
dismiss; and (4) the power to control the employee's conduct, with the control 1:est generally
assuming primary in the overall consideration.

No  employer-employee  relationship  edsts  between the  student and the  partner  in
work immersion if all the following criteria are met:

1.   The training, even though it includes actual operation of the employer's facilities,
is similar to training provided in an educational program.

2.   The training is for the benefit of the student.
3.   The  student  does  not  displace  regular  employees,   and  works   under  close

supervision.
4.   The  students are not entitled to a job at the conelusion of the training period and

are free to takejobs elsewhere in the same field.
5.   Any clinical training is performed under the supervision and directio.n of people

who are knowledgeable and experienced in the activity.
6.   The training is general, and qualifies the sfudentto work in any sinilar business. It

is not designed specifically for a job with the employer that offers the program.
7.   The  screening  process  for  the  Immersion  program  is  not  the  same  as  for

eniployment, and does not appear to be for that prxpose. The screening only uses
criteria relevant for admission to an independent educational program.

8,   Advertisengents, pusting, or solieitatious for the prograni cleady discuss education
or  training,. father  than  employment,  although  employers. Inay  indicate -that
qualified graduates may be considered.for employment.
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AHREx D: Hod TEHELAme FOR PRIVARE coHmHIEs

FOR TEE SCHOOL:

=NARE=
<PosrHON=

FOR TEE CohffANY:

<INARE>
<POSIThoN> .

VVITRESSED BY:

AppRoun B¥:

<NJRE>
=POSITI0N=

<DEPARTRENT>
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AHHEX I:  WORK IREDRSIOH DELIVERY HODELS

1.  HODELA
The school shall offer the mininum number of hours, which is 80 hours as reflected in the
Curriculum Guide for Work himersion in Annex A.

For schaots i:ha:i rrxpj ni=ed edctifeonal hours for Worfe lmlneTshon, t:he fiolloujing Models mcay be
coTLsidered:

2.  HODELB
Model a provides options for those who will offer 240 continuous hours Of work Immersion.
The 240 hours is the sum of 160 hours alotted for apecialized sutyects and 80 hours for
work immersiorL as a subject.

Ireamer]s hxpose andHeeds School Options

optional for le-ere Has several Work 1. Learners may start taling a 640-hour
who: I-ersion partners apeciafization in Grade 9 and fuich at
1.  decide to do more that can Grade 11.

Work hamersion accommodate all its
For Grade 12, s/he may take up anotherhours in the lealIiers in the first

specialization of their and second semester 16CLhour speria]izarion before or after
choice2.havemore WOI.k-ersion of Grade 12 the work inmersion.

Examples are charm in Models 81 and
opp ortndty available 82.

2.  Learners may start taldng a 320-hour
specialization at Grade 11.

For Grade 12, s/he may take up another
160-hour specialization before or after
the work inmersion.

Examples are shown in Models 81 and
83.

3.  Learners may also take up three 160-
hour speciafizations starting Grade 1 1 .

Work himersion may be done during the
second semester of Grade 12.

An example is shown in Model 84.
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AlniEX E:  WORK IArRTERSIOH DELIVERT MODELS

These are the sample scenarios in lHhich Work Immersion make be taken in the first
semester of Grade 12:

MODEL 81 (for a 640-holir Bpecializ&tion)

Grade 9 Gnde 10   .
Grade 11 Grade 12

1at Scnester 2bdSiemeder 1ct Semester 2nd ±e8ter

160 hours 160 hours 160 hours 160 hours 240 hours of Any
Automotive Automotive Automotive Automotive Work speciahation

servieing Servicing Servirfug NC I Servicing I-ersion on equivalent to
NCI NCI NCI AutomotiveservicingNC I 160 hours

MODEL 81 (for a 320-hour specializatfoti|
frode 11 frode 12

let  Siemester and semester 13t Sdrester 2bd Semester
160 hours 160 Iiours 240 hours of work cry speciahation

Dressmaking Dressmaking NC H Immersion on I)ressmahing equivalent to 160
NCll NCll hours

On the other hand, these are the sample scenarios where Work himersion may be taken in
the second semester of Grade 12:

MODEI. 82 tf®r a 64ro-hour s cinfrotion)

GInde 9 Gnde 10
Glede 11 Grade 12

let Sinesttr 2bd inester 13tSiemester and Siemester

Any 160 hours 1 60 hours 160 hours 160 hours 240 hours of
specialization Caregiving caredving Car€giving NC Cargiving Work
equivalent to NCH NCll H NCll I-ersion on

160 hours CaregivingNell

Grade 9 G*nde 10
Grade 11 Grade 12

13tSemester andStrester let Sleme3ter and Schcater

160 hours 160 hours 1 60 hours 160 hours 160 hours 240 hours of work
Computer Computer Computer Computer Broadband Imm€rsion on Broadband
Systems Systems Systems Systems Installation Iustanafron (Fixed
Servichg Servichg Servichg Slerviing (Fixed Wireless Systems) NC 11

Nell NCll NCH NCll wireless or Computer Srstems
Systems)NCll Servicing NC 11
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A)miBx E:  WORE IHHERsloH DELlvBRT HODErs

MODEL 83 (for a 320-hour specializatiod|
tide 11 Grade 12

let Siemcater and Semester let  Siemester and semester
80 hours on Tailoring 80 hours on Talloring NC 160 hours on 240 hours of work

NCll n Taloing Nc 11 I-erston t}n
cz7rd any specialzatiori cnd any specialization Taloin8 Nc H
equivalent to 80 hours equivalent to 80 hours

(e.g., fELp's Cc[tering (e.g., Soferty and First
Serdees NC 1] And umber Sports ltactt}

MODEL 84 (for a 160-h®nr specialiantioD|
Gmde 11 Grade 12

1st  Semester and inester lad Semestct and Siemester
160 hours 160 hours 160 hours 240 hours of work

Handicraft Q3asketry, Handicraft Handicraft I-ersion on
Macrane) (Farfuon Accessories,PaperCraft} (Needleoraft} Handicraft

3.  HODEL a
Modal a offers aptions for those iHho ull Offer 240 hours of staj=gered Work Immersion.
Annex G shows a sample summer break schedule for this model.

LcarDer's Purpose andHecd3 sehcol Options

Optional for leamers who: Has Work Immersion 1. For a 640-hour speciafization, learners
1.  decide to domore venues but these may take the first 320 hours in Grads 1 I

Work hamermon cannot accommodate then have 120 hours of work hamersion
hours in the all learners in the dudrg st-er.
speriahation of their 2nd semester of 'Ihey may then take up 160choice Grade 12, thus

2.  bave more Work mahig it necessay specialization hours duing the first
Immersion opportunity to apread out the semester of Grade 12 and haue 40 hours
available inersion over of Work Immersion during the semestral

3.  euroned inspecializations thatrequiremoretraing severd tens break.

Learners may then take up the remaining
hours 160 specialization hours duing the
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AHREx I:  WORK !±!±!exsloH DRI4vRE¥ HODHs

Learner'8 Purpose andHeeds frohcoi Options

second semester of tirade 12 and have
80 hours of Work Immersion.

An example is shown in Model C 1.

2.  Another option for a 640-hour
speciaHzafron is for learners to take 320
hours of specialization in Grade 1 1 and
have 160 hours Of work himersion
duing sommer.

S/He may then take up 320 hours of
speciaHzation during the first semester of
Grade 12 and have 80 hours of work
Immersion during the second semester.

An example is shown in Model C2.

MODEL C1 (fen: a 64®hoilr 9pecialization}
Grndc 11

§tL-er
Oudc 12

let Siemester and lad Skmester inestrd and
Shaesttr Heck sieme8tct

160 hours 160 hours 120ho- 160 hotHs 40 hours 160 hours
Electrical Electrical of work Electrical of work Electrical Installation

InstaHation Installation I-ermon instanation Inunersion and Maintenance NC
and and and 11

Maintenance Maintenance Rfrotenance and
NCll NCll NCll 80 hours of workIzrmersion

MODEL C2 |for a 640-hour specialization)
Gnde 11 Su-er Gmde 12

let Scheater and ±cater let Semcater and Sieme3ter
160 hours 160 hours 160 hours of 320 hours 80 hours of work

Aquaculture Aquaculture Work Aquaculture NC 11 I-erslon
NCll NCH -ersion
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Annex I:  WoRH nnmRsloH pELrvER¥ HODErs

4.  HODELD
Model D provides options for schools who will offer more than 240 hours of Work hamersion.'Ihis is a com.bination of Models 8 and C.

Leamer's PEirpose andmeets School Optiope

Optional for leamers who: 1. Has parfuers who 1 . For a 480-hour specialization and
1.   are likely to proceed to have more Wol.k work inmersion for 320 hours,

employment after basic I-ersinn slots learners may take up 320
education 2. Has selected leamers specialization hours in Grade 1 1 and

2.   decide to do more Wol`k ready for more training have 80 hours of work hamersion
Immersion hours in thespeciahationOftheirchoice in the workplace during summer.

S/He nay then take the remaining
3.  have work lmmerfflon 160 speciafization hours in the first

opportunity availatle to semester of Grade 12 and have 240
them hours of WoI-k Immersion in the

second semester.

A sample is shown in Model D 1
below.

2.  Ireamers may finish a 320-hour
spedalization in Grade 1 1 and have
40 hours of work himersion during
the su-er.
Ireamers may then continue their
Work hamersion in the 320-hour
specialization in the first semester of
Grade 12 for 240 hours and during
sem€stral break for 40 hours.

S/He may then take up another 160-
hour specialzation dndng the
secofld semester of Grade 12.

A sample is shown in Model D2.

REODEL D 1 tfor a 4sO-hour specialisation|
Grade 11 Grade 12

15t Siemester and Sene5ter Summer let semcater and incater
160 ho- 160 hours 80 hours of 160 hours 240 ho- of

Furrfure Mrfug Fumrfure Marfug Work Furniture Work Immersion
(Finirfu8) Nc 11 {Finisfro8} Nc H I-ersHon Marfu8HrinisfrogtNc 11
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AlmEX E:  WORE ED±ERs    H DELlvERlr HODHs

MODEL D2 (for a 320-hour a          .    tioD)
Grade 1 1 Grrde 12

|Jlt and Sit-er 1st Sche8ter Semeltral and
semeater Stem- Eb:eal inester
160 hours 160 hours 40 hours of 240 hours of 40 her- of Any
Ainal Arfual Work Work Work speciaifeation

Phoduction Hoducfron I-ersion in -el.Sion in I-errion in equivalent to
NCll NCll Ainal Jrfual Jhaal 160 hours

Ftoduction froduction Production
NCH NCll NCll
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AHREX G:  Sainple Summer Break Work Immersion Schedule for model C

Gmde 12 Sample Class Schedule
Work Immersion
sy aei7-2018

Smmer Break
1st week 2nd week 3rd week 4th week 5th week

(April 16-20) (Aprd 23-27) (May 7- 1 1 ) fMay 14-18 (Ma.   21-25
•`i.,,.;

.,::i:

I:.           .,

ih....,,"!:

i:.!„

;,i-i,i,,
;i.ill,,I:,

11'

TotalNo.ofHolus
8 8 8 8 8 8 8 8 8 8 8 8 8 8 8 8 8 8 8 8 8 8 8 8 8

Overalltotalno.offrous

40he 40 hrs 40 hrs 40 hrs 40 hrs

ZOO tis
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