Republic of the Philippines

Department of Education

Region VII - Central Visayas
Schools Division of CEBU PROVINCE

Office of the Schools Division Superintendent

March 5, 2024

DIVISION MEMORANDUM
No. 120 , s. 2024

RANKING OF APPLICANTS FOR MASTER TEACHER I, II AND III POSITIONS
FOR THE SCHOOL YEAR 2024-2025

To:  Assistant Schools Division Superintendents
Chiefs, CID and SGOD
Public Schools District Supervisors/OICs
Elementary and Secondary School Heads
All Others Concerned

1. The Office hereby informs all concerned about the ranking of applicants for Master
Teacher I, II, and III positions for the School Year 2024-2025 (elementary, junior, and senior
high) to fill in existing natural vacancies, and for those who will apply for reclassification of
positions for the upcoming school year. The existing rank list for master teachers will expire
on May 31, 2024 /Friday, the last day of the School Year 2023-2024.

2. There are no existing Master Teacher III items or Plantilla for SDO Cebu Province, those
who may qualify in this ranking will be recommended for immediate reclassification. In this
ranking, the guidelines stipulated in MEC ORDER NO. 10, S. 1979 (Implementing Rules
and Regulations for the System of Career Progression for Public School Teachers) and DECS
Order No. 57, s. 1997 (Further Implementation of the Career Progression System of Master
Teachers) shall be strictly followed. DepEd Order No. 19, s. 2022 (The Department of
Education Merit Selection Plan) shall only be supplementary. The said issuances are hereby
enclosed for reference to all concerned. Previous practices in the appreciation and giving
of points for the documents submitted by the applicants which are not in conformity
with MEC Order No. 10, s. 1979, DECS Order No. 57, s. 1997 and DO No. 19, s. 2022
are/is hereby deemed revoked or rescinded.

3. During the ranking process or deliberation by the HRMPSB, if the new policies
implementing Executive Order No. 174 s. 2022 (Establishing the Expanded Career
Progression of Public School Teachers) will be released, then the MT ranking deliberation
and appreciation of documents submitted by the applicants will be adjusted and modified
to conform with the new guidelines if the new policies provide for a retroactive effect.
However, if the new policies governing teachers’ career progression will have a
PROSPECTIVE EFFECT (transition period is stipulated), then once the MT rank list for
SY 2024-2025 is finalized and posted on the Division website, the said rank list shall be
respected, honored and implemented.
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Region VII - Central Visayas
Schools Division of CEBU PROVINCE

4. All interested applicants must submit the application folders (with proper tabbing of
documents inserted/placed in the folder/s) in the District Office on or before March 25,
2024 (Monday). Public Schools District Supervisors (PSDSs) must evaluate all the
folders submitted and provide initial points to the applicants using Enclosure No. 1. The
document must be signed by the PSDS before the application folders will be submitted to
the HRMPSB/Division Office. All MT application folders must be submitted to the Division
Office on or before April 1, 2024 (Monday). The HRMPSB and sub-committee members
will review /reevaluate the folders submitted from District Offices on April 2 to 20, 2024.
PSDS is authorized to immediately disqualify applicants who do not meet the minimum
qualification standards. To avoid errors and lapses in the evaluation of MT application
documents, the PSDS must take responsibility, delegating the tasks or
responsibilities to the school heads or any non-teaching staff in the district is not
allowed.

5. The qualification standards/criteria for Master Teacher I, II and III are hereby attached
(Refer to Enclosure No. 2).

6. Applicants must have Very Satisfactory (VS) or Outstanding (O) performances in the last
three (3) consecutive school years. However, if the applicant submits only one (1)
performance rating in the immediate or last/preceding school year, his/her application
documents can still be accepted but the performance rating shall be divided by three (3) to
get the final rating or score for the performance category.

7. Training certificates must be taken in the five (5) school or fiscal years (counting after
the last promotion) supported by an implementation plan and outputs/accomplishment
reports signed by the authorized signatories (RPMS ratee-rater agreement) aligned to the
individual professional development plans.

8. Applicants shall prepare one (1) folder containing all the pertinent documents which are
certified true copies of the original documents (certified by the PSDS or school head).
Applicants may be required by the HRMPSB to present the original copies during the
validation or evaluation of documents. The documents are to be arranged and fastened in
a white folder with proper tabbing.

9. Additional documents submitted after the deadline and/or during the validation period
shall not be accepted unless the HRMPSB requires additional documents to substantiate
the claims of the applicants. Applicants shall accomplish the Data Privacy Consent for
posting purposes. Refer to Enclosure No. 3.

10. Master teachers in the elementary should have at least ten (10) teachers to be
supervised in the school. Division Office reserves the authority to distribute master teachers
equitably to all schools in the district. Overcrowding of master teachers in the central or in
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any school is not allowed. Master teachers in the secondary/junior high school are Plantilla-
based, and there should be at least five (5) or more teachers of the same specialization to
be supervised by the said master teacher whose Plantilla or item numbers belonged in the
same school. However, master teacher items in the senior high schools are Division-
based, thus, an organization chart is not required. An organizational chart is only
required for MT applicants in elementary and junior high school (only two (2) natural
vacancies for MT 1 senior high for this school year; no reclassification of MTs in the senior
high as of this time).

11. Members of the HRMPSB/HR Unit/Secretariat and all other Division sub-selection
committee members shall be given Compensatory Time-Off (CTO), overtime pay, or leave
credits whatever is applicable for the work or services rendered on or during Saturdays or
holidays.

12. Expenses that will be incurred in this activity/undertaking shall be charged to the
Division’s MOOE for division office-based personnel (including PSDSs), however, the
traveling, accommodation, per diem, and other incidental expenses incurred by the school
heads and other members of the committees or sub-committees who need to travel from the
districts or schools shall be charged to the school’s MOOE or other local funds available
subject to its availability and the usual accounting and auditing rules or regulations.

13. This Memorandum serves as “Authority to Travel” for those stationed in the schools or
districts. Please see the attachments/enclosures for further details.

14. Wide dissemination of and strict compliance with this Memorandum is hereby
directed.
SENEN PRISCILO P. PAULIN CESO V
ools Division Superintenden:g

sds/asds/vay/2024
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Republic of the Philippines

Bepartment of Education

Region VII - Central Visayas
Schools Division of CEBU PROVINCE

Enclosure No. 1- Criteria for Evaluation of Documents

Name of Applicant:

Education/Degree/s/ Units Obtained:

Training Hours:

Eligibility:
Indicators: MOVs/Evidences: Points to be | Points Remarks:
Given: Obtained
by
Applicant:

a. Introduced any of the | Approved documents | 20 points

following: (approved by by SDS

SDS)

Curriculum/instructional

materials

-Effective teaching

methods

-Simplification of work or

reporting system, etc.

-Income generating

project

b. Served as subject Designation from 12 points

coordinator or grade level | school head; Plan of

chairman for at least one | activities for the whole

year; or as adviser of year; Record of

school publication or meetings conducted

paper or any special with agenda and

school organization like Attendance Sheet; List

dramatic club, glee club, | of Members; Copies of

science/math clubs, etc., | Programs with pictures

and discharged such (Note: Look into the

assignment satisfactorily | teaching loads that

for at least two years additional assignments

provided such are excluded in the

assignments or services past 3 years)

are in addition to, and

not considered part of

the regular teaching

loads.

c. Served as chairman | Designation from 12 points

of special committee, | school head, plan of

such as curriculum | activities for the whole

study comimittee, year, record of
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Republic of the Philippines
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committee to prepare
instructional materials,
committee to prepare
school programs, and
discharged the work
efficiently.

meetings, agenda and
minutes of meetings
with attendance
sheets, outputs with
copies of programs and
pictures, copies of
instructional materials
prepared, copies of
school program
(schedule of classes for
the whole school year
including teacher and
room assignments,
subject teachers)
prepared and and
signed by school head,
committee members
duly attested by PSDS.

d. Initiated or headed an
educational research
activity duly approved by
authorities, either for
improvement of
instruction, for
community development,
or teacher welfare

Research proposal
submitted and
approved by SDS
(Projects and
programs initiated
by DepEd are NOT
given points)

12 points (for
participation
as a member
of such
activity = 7
points only)

e. Coordinator of
community project or
activity or of a program of
another agency or
coordinator of a rural
service improvement
activity in a community
such as feeding,
nutrition, agro-industrial
fairs, etc., for at least two
years.

Certification that s/he
has been assigned as
coordinator of a
project; Plan of
activities for the whole
year; Record of
meetings with Agenda
and Attendance of
Members duly signed,
Outputs with pictures;
copies of programs,
etc.

12 points
(participation
as a member
only of such
activity = 7
points only)

Signature Over Printed Name of PSDS

sds/asds/vay 2024
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Republic of the Philippines

Bepartment of Education

Region VII - Central Visayas

Schools Division of CEBU PROVINCE

Enclosure No. 2-Minimum Qualification Standards

Positio | S | Job Education Experience Training Eligibility
n G | Description
Master | 18 | Provide Bachelor of Elem 3 years relevant Not required PBET/LET
Teacher curricular | Education (BEED) experience Passer
I (Elem) supervision | or bachelor’s degree
in the area | plus 18 professional
of units in Education
specializatio | and 18 units for a
n and Master’s degree in
provide Education or its
technical equivalent
assistance
to co-
teachers
and assist
the school
head as
needed.
Master | 18 | Provide Bachelor of 3 years relevant | Not required PBET/LET
Teacher curricular Secondary experience Passer
P supervision | Education (BSED)
(J_umor in the area or bachelor’s degree
High) .
of plus 18 professional
specializatio | units in Education
n and and 18 units for a
provide Master’s degree in
technical Education or its
assistance equivalent
to co-
teachers
and assist
the school
head as
needed.
Master | 18 | Provide Academic Track: Academic Academic PBET/LE
Teacher curricular | Master’s degree Track: Track: T (RA
iSenior supervision | relevant to the , 4% ; 1080-
High) (2 in the area field /subject /stra 4 yeaJ.'s relevant ours o Teacher)
i of o lea teaching or relevant
items specializatio industry training
only) RS experience
provide
R Address: IPHO Bldg., Sudlon, Lahug, Cebu City
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Republic of tb'e- Philippines
Bepartment of Education

Region VII - Central Visayas

Schools Division of CEBU PROVINCE

technical TVL Track: TVL Track: TVL Track:
assistance | Bachelor’s degree _
to co- or completion of 1 year teaching | NC II plus
tea(;:herg t tech-voc courses | @nd 6 months TMC 1
and assis . i .
the school | the area of industry work appropriate
e schoo . :
head as specialization Lxpelicics to
el specializatio
needed. Arts and Design: Arts. and n
Design Track:
Bachelor’s degree Arts and
with appropriate 3 years _ Design:
major or relevant / indust
specialization Iy experience 8 hours
based on the rd‘?"‘:“nt
school’s offerings traning
Master | 19 | Provide Bachelor of Elem | 1 year as MT or | 4 hours PBET/LET
Teacher curricular Education (BEED) | 4 years as relevant Passer
1 supervision ) trainin
(Elema) i It)he gl or bachelor’s degree | Teacher III g
A plus 18 professional
specialization . . .
) units in Education
and provide .
rechifical and 24 units for .a
assistance to | Master’s degree in
co-teachers Education or its
and assist equivalent
the school
head as
needed.
Master 19 | Provide Bachelor of Sec.| 1 year as MT or 4 hours PBET/LET
Teacher curricular Education (BSED) | 4 years as relevant Passer
I (JHS supervision ) traini
(FES) " I;he s or bachelor’s degree | Teacher III TAIRmeE
AR plus 18 professional
specialization . . :
: units in Education
and provide )
technical and 24 units for'a
/ assistance to | Master’s degree in
co-teachers Education or its
and assist equivalent
the school
head as
needed.

Note: Criteria for reclassification/evaluation for promotion, please refer to MEC Order
No. 10, s. 1979 and DECS Order No. 57, s. 1997 as herein enclosed for proper
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Republic of ﬂJ-EAiB[Jl'[i{Jpl'IIEE
Department of Education

Region VII - Central Visayas
Schools Division of CEBU PROVINCE

Enclosure No. 3

LIST OF DOCUMENTARY REQUIREMENTS FOR MASTER TEACHER I, II AND III
POSITIONS

1. Application Letter indicating the position applied for addressed to the Schools Division
Superintendent;

2. CSC 212 (Personal Data Sheet, Revised 2017), with the latest 2x2 ID picture;

3. Transcript of Records of both baccalaureate degree and graduate studies authenticated
by the issuing agency;

4.Latest Service Record/Certificate of Employment;

S. Certificates of Relevant Training Attended - must be within the last five (5) years
counted after the last promotion;

6. Certificate of Eligibility authenticated by the issuing agency;

7. Performance Rating for the last three rating periods (with at least VS rating);

8. Certificates of Outstanding Accomplishments (Awards, Innovations, Research Projects,
publications, Speakership);

9. Certificates of specialized training, scholarship grants, chair/co-chair of the technical
working committee;

10. Psychological /Neuro-Psychiatric Examination (must be submitted before the
completion of the Pink Folder duly sealed if proposed/given the promotion);

11. Omnibus certification of authenticity and veracity of the documents submitted, signed
by the applicant/s;

12. Data Privacy Consent Form;

13. School caretakers or TICs who will apply for this MT ranking must submit clearance
from the Accounting Office to find out the timely liquidation of the school’s MOOE;

14. Certified true copy of the attested appointment from the CSC of the applicant’s
current position; and

15. Other pertinent documents to support the application.

sds/asds/vay/2024
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Republic of the Philippines
Bepartment of Education
e plasune # ‘f’z REGION VII - CENTRAL VISAYAS

Schools Division of Cebu Province

Human Resource Merit Promotion & Selection Board (HRMPSB)

DATA PRIVACY CONSENT FORM

We at the HRMPSB are committed to provide you with services that are complaint with the Data
Privacy Act (RA 10173) including its IRR as well as the other guidelines and issuances by the National
Data Privacy Commission (NPC).

Processing of Personal Data:

The personal information being collected which may include your name, contact numbers, email
address, home and office address, photos, birthdate, and the like, may be used for (1) ranking
purposes only; (2) monitoring the update of your application; (3) sending notifications/updates; and
(4) other similar activities, in connection to your application for employment or promotion. Said
information will only be used for activities related to recruitment, selection, and appointment and
will not be shared by other agencies. For posting on the agency website, only the names will be
indicated (birthdate/s, and contact numbers will not be included), if an employee/applicant
provides written objection to the posting of names on the website or agency’s bulletin board,
numeric or alphabetic coding may be resorted to. Information may be used further by the agency
for research and for statistical purposes only.

Data Protection:

We shall implement reasonable and appropriate organizational, physical, and technical security
measures for the protection of the personal information that we collect (ed). Only authorized
personnel (HR Unit) are permitted and have access to the collected information and will treat any
confidential information under strict confidentiality. In case of a breach, HRMPB shall notify you and
inform the National Privacy Commission (NPC) in accordance with NPC Circular 16-03 or Personal
Data Breach Management. Personal information collected is stored and later disposed of via
shredding and permanently deleted in our electronic files in accordance with R.A. No. 9470 otherwise
known as National Archives of the Philippines Act of 2007.

Rights of the Data Subject:

As the Data Subject, you have the right to be informed of the personal information being collected,
processed, and stored by HRMPB as well as to access, object, rectify, and block the same. For
questions or concerns, you may contact the HR Unit for further details.

I have read this form, understood its contents, and consent (ed) to my personal data. I understand
that my consent does not preclude the existence of other criteria for the lawful processing of
personal data and does not waive any of my rights under the Data Privacy Act of 2012 and other
applicable laws.

(Signature over Printed Name)

Applicant

hempsh louau2024d
™ o
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REPUBLIKA NG PILIPINAS
REPUBLIC OF THE PHILIPPINES
KAGAWARAN NG EDUKASYON, KULTURA AT ISPORTS
DEPARTMENT OF EDUCATION, CULTURE AND SPORTS

PRILIPPINES
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b i UL Complex, Meralco Avenue wg‘dm
AT Pasig, Metro Manila e
&mﬂﬁ@ %\r August 1, 1997 Sama-Sama

sa DECS

DECS O RDER
No. 57, s. 1997

FURTHER IMPLEMENTATION OF THE CAREER PROGRESSION SYSTEM
FOR MASTER TEACHERS

t

fo: Undersecretaries

Assistant Secretaries
Regional/Bureau/Center Service Directors
Schools Superintendents

District Supervisors

55 Pursuant t¢o Executive Order No. 500 dated March 21,
978, oqualified Master Teacher I1/11 may now be recommended for
reclassification to Master Teacher I1II1/IV on the basis of the
criteria given in MEC Order No. 10, s, 1979 (copy inclosed).

Z. The number of Master Teacher 111 positions in each
district shall not exceed 25% of the total number of MI I
positions. Likewise, the number of MT IV shall not exceed 25% of
the present number of MT 11 positions. The total number of
Master Teachers 1-IV shall not exceed 10% of the total number of
teachers in each district.

To illustrate:
District A has 120 teachers

Present number of: MT I
MT 11

PR
£ ;o
[
—

-

Total: 12

Under this DECS Order:
MT 1 - 6
MT II - 3
MT II1 2
MT IV - 1}

Total: 12

"Quality Educatio_n Yowards Philippines 2000”



3. Corresponding additional guidelines shall be formulated
for your guidance in the implementation of this DECS Order.

4. Please be guided accordingly.

- b
UCARDO T GLORK
Secretaty
Incl.:

As stated

Reference:
MEC Order: (No. 10, s. 1979)

Allotment: 1-3--(D.0O. 50-~97)

To be indicated in the Perpetual Index

under the following subjects:

POLICY
RULES & REGULATIONS

TEACHERS



(Ihclosure to DECS O;der-ND. 57, 8. 1997)

- CRITERIR FOR . MASTER- TEACHER

(Mote: I candidate must possess all the (ualificntions
Jindicated o be considered for the Master
Teacher positions)

Haster Teacher I

1,
2e

3-

4,
Se

Permanent teacher.

Bachelor'a dogree for tecchers or equivalent as provided
in Magna Carta for Teachers.

Very satisfactory performance rating for the last two
years (at least 33 pts.)

At least three yY2arsexperience.

At Jenst 25 points in leadership and potential (cee ate
tached table) or has been a demonstration teacher on the
distriet level plus 15 points in leadership aml potential.

Master Toacher 11

le

2.

Master Peacher I (or ESI I) for at lenst one year,

Very satisfactory rating (at least 33 pts.) as Mnster
Teacher T (or ESP I).

Bachelor's depree for teachers or equivalent as provided
in Mngna Carta for Teachers, plus completion of acadewic
requiremcats for M.i,

At lonst 30 points in leaderehip, potential, and achieve-
ment, or demonsiration tcucher on the division level plus
20 peints in leadership and votential provided the ac-
tivities or accomplichments listed for this purpose had
not heen credited or uszed for earlier promotiona.

Knster Teacher IIT

l'

2.

Master Teacher II.

Mu.fi. in edugntion or cquivailant.



-2

The following are considered M.A, equivalent:

ay Bachelor's degrec for teacher . or equivalent
plus 20 yeaxrs experience and at least 20
units for M.A, :

b. Bachelor's depree for teacher or equivalent
plus at least 20 graduate units and at least
18 credit allowances (See table of credit
allowances.)

Very satisfactory performance rating (ot least 35
pte.) as Master Teacher IT.

At least 45 points in leadership, potential and

achievement provided the activities or accomplish~

ments cited for this purpose had not been credited
for an sarlier promotion.

Master Teacher IV

l.
Ce

3.

by

Master Teacher III

‘At least an M.A. in Bducation, MAT, or M.Ed.

Outstanding performance rating as Master
Teacher 11T,

At least 60 points in leadexrship, potential, and
achievements provided the accomplishments aad
achievements cited for this purpose had not
been credited for an carlier promotion.
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ghould be asked to.submit to the district com-

mittee the names of candidates fon Master
Teachor together wilth all supperting papers .
in accordance with the. aforementioned criteria. -

¢. The tentative list of Master Teacher candidates

. in the*district should hé posted in all schools
Y _ 50 thit any teacher who feels she deservés to.
i ‘ be on the 1ligt but hes not dbeen included, may
request inclusion of her name provided she can
R preaent supporting papers to justify her claim.

F ' To tbviste the possihility of deserving teachers
< being hy-passed by the Dlstriet flelection €om-
d L mittee, a teacher who feels that her Justified .
. request had heen.lgnored, may bring her case .
direct to the diviaiQn selection committee,

BRI ’
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gte mm ther equirements and the sup-
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i61ives and shall recommend to the
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po- A
'I‘he Reglp
ta.»revie
dng t
ts as

<" und e
: Gustnle, fae
' e

. Ddractor shall create & special “
ﬂ recommendations of the dlvisions
el \deeislion on who should be i1ssued

asur cMrB i

o3 tihat Resiona'.l Diréetors shall
prirregularity in the appointment

B
'h——ﬂ




,.

‘ o_', L. - em...‘m il mtnerefare enjoihed to observe
. #hiwuhmoﬂt>uaru d¢ﬁh5rnass in meking -Buch appointments,
" Wtutaint c[;_e___ ing megsures down to school lavel:.

T Thu sahoola divisicm superintendent shall dmact
principels, dfstrict supervisers, and division supervisors
to see to it that maximum and .optimam-use is made of the -
Master Tegchers.

q. peglongld directors ,shall mrniah the Minis‘try of
& EdieatTon and Culture with a ist, Wy glvisions end. by
~ districte,of all those. to be 1ssueg &pmip’cmenta as’ Mast;er- T
b Te;nhér I. - o

./‘
. 'I g -
: (st T rpp— P
Minister of mnation and Gultum I ;

& Inel, | : ‘ ',:

: As stated : ; .
5, o e ] L et ® T
. Reference: N o'n-e-- _ : !) __ﬂf‘-."t"‘""“*“ R
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LR T T

e qcholarahxpe/T*alniug gronts uitheut agcademic credita, in -

e 2 Heeka or more w 2 011

- C . TADLD OF GREDLYALIOUANGES

Vi

”:(' (To oﬂﬁuet déﬁirinuar';ﬁ oducational preparation o

yoars of wervise requirement for pa:e-nosea of detnr..
mining MA equivatant):

NOTE: Any activity or accomplishment already used far an
earlier promotion way nol be uged for the next
promotﬁon. For eramplaa if & scholarship of one /
year in 1675 hag 2 ol ied fox Haster
Teasher I, fhe same may aot be eredited for .
pirposes af promotion to M&atar Teachgr LL.

aducatxonnl fields

L

1 yenr scholarship, '5 units .
10 montha achotarshin/fr&xnfnp -3
G=Y moge - " swRe W
2-5 moe. » Ho w2 unit
"1 monsh and belcy ¥ L - }.S unig

Re Awards/commenddations {for excellence in any agpect of :
aducaﬁion) given by MEC officials

ﬁnt;onal AWarﬁ- - 5 unxts ; e
+  Regiopal Award ~ k& units I S

Division hward ~ 2 univs - % awi w

Diatriot Iward P N 1 € R P

G. Officiel educatioual fvavel outiide the cduniry{:ffof'mn
. every itravel abroad of at Jeagt L week ~ 0 unity
T In—aervic& Training-m aeminara, workshops

Seminara on reiuvant ﬁubjeu* noen :
arasg - ~ 1 uniy for eyery, 15-h0ura

N :_c"
Horkuhog:on relevant gunject .
axeur- = L unit for .every 15 hours T

Work Conferences on relevant ..o -
L uuujeut aroas- 1 unld fox 9#ery 15 houra




;Wi Ty ORIDEITA FOR. MAS]ER-TEACHER
4 1 & Tow ' ) = ¢ o
' é)'/ (Note: A candidate must possese 411 the qualificatione ‘
- indigated to be congidered. fOr tho Maétar o, gl
o . Tenchar poaitlon.) " o e

4 ;v_ s R . .‘,. ‘;‘
Haater Taacher 1 A e T T T g

LT 3

I. Permanent tuacher. . e " F
Ch

i Bachelok'g dégrees for teachers 'or oquxvalent as prov;dad T

'{ in Magna Garta for Taachers. CeT S RERKTIER s Y

3& Very satisfectory parrnrmance rating for tne last twe t

h*?éars {at least 33 pts.) ! _ x, .
. At least three yearsgexperiemce. ~ ' o 1 o e 5,

5¢ At 19&51: 25 points in le‘aderehip and patentiaﬁb (Bea '&t-— ‘ .“-. '
. tached, tabls) or has buen a demonstration teachex, on the u&-.-
"ﬂishtict level plua ‘15 points ind&endershlp and poteniial.

. s ‘J 4 5 '1‘[1 - . & } : ‘;Jh‘

Mautur Eeacher 1 . TR Y ’ ? ‘. yY'iﬁ A

5 ‘ v i 1 ‘ﬂ‘ ﬁ,.

la Naater Teacher T (or ESP I) for at lenst one yeur« R h. '.“",-,., 'Q

|, 4 Do % ‘_

2. Very aatisfactory rating (at least 33 pta.)éas Hustei‘ . "‘ b -,f . 7

' . Toncheyr I (or ESP L). . AP 1 e ,:5 : -'-,f'.-';ﬁa

. _"_'-3. Bacheler'a dsgree for teachers or equivalaxfl%amdvided 1
in Magpa. dhrta for Teachern, plua complstioh cfﬂadademic.' e
-raquirementa for M.A. SRR TV ; _,*',

L f’ ‘. ot p, th e, '_ ’ -",r. I
e 4 ﬁjh? At leqst 30 points in lgudarahap, potantlul,,and aghis
.V ement, - -on’deengtration” tenchor of the ‘division:level pidaiﬁ &ﬁ
: Lo @it ,20 points, in“t hdersh:p ‘and. potsnt:héllbprohde , thgrac~ " &
" , Ctivities 0 %b@plishmenta listsd’ £a% thise urpose ji d ..és
Yo N not bden crediﬁedn}b, uaad i’or eatllar pi‘ombt Qnsu »«_! s u"
s A“ ..... 5 SR Y

H@tel‘ﬂaﬁohﬂr “TII
1. tasﬁer’TeaGQer Iis
2. M;A. 1""&31 :




i s - '-‘.-‘d_t-"'" 3 " = R . . ) . - -
S The fclloifﬁngmre conaidered M h. equivalét;f. ; N
'?& . Be Bachelor's degrea for teanher . or equi\ra.lant-:
. ... _plus 20 years experinnce and at teast 20 oo L0
7 . -units for MeA, - L
‘i' e ) * 4-" A - )"
b Bachalar‘a degrse for teacher or equivalent .2 “
“hag. Y. .. plus at lesst 20 graduate units and at least '
R C e .18 c¢redit allawances (Sea table of credit :
iy allowsnoRe.) | o i - .

Ver'.!' mtiafactory performance rat:.ng (at 1039!: 35 V. i f’
. PEas) as ﬂaater ‘Teacher I, e .

' t,eN g : : 5
‘h lAt‘. least U5 points in loadership; poténtia} and > P
. " schievement provided: the* activitiea or hcoomplikis (+ ~
: Yog munts eited for thie purpoee had not beew cradita&
iRkl \.‘ "-!o.tah earlier promotion. - U
Bi. - HER : . ) 3 ¥ S '
."-;" ‘ t ‘ . ‘ “:,:‘ E -i" )
Ham Teacher IV ¥ ) . A
‘: ) & s . _’.' S e . .
Wbr 'l‘eacher III ' g o
2a° LY lgaatﬁdn»!&.k. ih Mucation,. MAT, or M.Ed. _ s
v o e L P Fo . . .
-.I Oﬂiateﬁding perfnrmanca ratidg as Haater “'
,_.;f_‘.‘.l;.-, Teaches I1X, g i _ .,; ,
L 4:.1'.. 1 . e i _;“l:
LV R.b leaat QD pnints in leadership, poter;t:.él, and . _. gt
:;,' . nchievéments provided .the aceomplishménbs and ' ' 77"
'_ . .~ aohiqvemanis offted for this purpose,hy d.not .‘-",',:,;" WL A
,‘,, \t:egn or diteE for ag- eeu:lier promq‘ti.‘p =, b0 - .:-,,;': PR :

o e




; -:tm;omo to MEC Ordor Ne. 10, s. —_—

"  RULES’AND REGULAYIONS $ORME IMPLEMENTATION OF TilE
& B o sram& OF CAREERPNOERESSION FOR PUBLIG SCHO()L
' : TENGHERS
l.qh, osa who are actually teaching” -shall bo’ considered
for Master Tsathér position. This incliides tsachers who

gzudea providing apecial eenicen haVe regular teachihg
ads. i

, {Haa Maater tenohara shall be selectad on ths basia of the in-
= . © olosed oriterda. ‘It 'ig stressed that a candidate must
) possess all ths qualiricatlona gpecified, Unless other-
. ' " wies indicated, no substitutions .for the qualiflcatlons
N raqpired shall bs nllowed., TH R

54 Pcsitiona for ﬁaater Taacher ahall be allotted hy dJVisionB ;
~-~ - proportienally on ths basis of mumber of teachers. Ths | i
¢ i pumber ef positiens for ths divieien shall likewise be . -
= distrihuﬁsd pr0portinnally ameng all diatriuts._
H
i
t

& w
3 e I¢ theinumber of qualifiad eandidates in the dtvigion .
5 © d.exoeeds the number of positions allottsd, all qualzflad*.
* R ‘candidates shall be rankedgaand the pogitions awarded o
. v © " the basis ef the ranking, Qualifisd oandidateg who canig
- .. be igsued-appointments as Master Tedchaexr Tor: rentons of ki
© .4 -unavailability of positiong shall ditomatically be. ranﬁ
- ' - Hith eandidates for the next sucoeeding year.

‘Se- 18- thare are net enough qunlified teachers in the d:strict .,
% 40’ £411:the rumber of Maater Temcher poaitions allotted ;

) to 1%, the:pesitiemsmay be filled by qualified teachsrs
o from other distriets provided however that such.teachera

'shall- ‘perve in the district where the Mmmter Tsacher PO~ |

e :1 o uaitianu have boan allntod

cAd T e T

7. take'the. laadarﬂhip in the’ prapayﬁﬁtnn'ﬁf\inétruet ' NG
2 _ ~ and other matarials or perform such: other funciions’ 7 Sk
. mensurate with their capabilities, as the prineipa gLt é%

-apsign, Master Tsachers may aleg be requirsd to

4] -demonstration teachers or- teaeher»cbnmlﬂkantﬂ in ﬂthﬂru‘ib‘:,.'
; saheclu 1n the diatr;ct. 3

r\..-..



"CREDIT POTNTY FOR LEADERSHIP, POTENTIAL AND

C ACCOMPLISHMENTS I

Faxinun Wunbar
of Points '

2124

- ,1/,-v
20 points for
“any ong 6f %

i

a. Introduosﬁ any of the following whioh haa —
adopted ‘or used by the school or dietrict

P

- -r:lcu.fl.um' o inafructional materials CH J the iteme
~ Bffoctive feamching technigues or etrategiee ™ : A :
v~ Bimplification of york ms in reporting system, '
reuord keeping, ctc., or prnc-dures that
rosulted in cogt reduction -
= A& worthwhile income generating rrojsct Far
puplle given recognition by hlghar ofw- ;. -
ficinls in the div:.emn & o {
=< 4 U P
be Served as subject soordinator or grada chairs O N

achaol publication or any special. echool ore .
ganization like dramatio ciub, gles -olub, -
science club, etc. and diséharged Buch,etaaig‘n
ment satisfactorily fox at least two yeara
provided such’ aesignments o gorvices are in

t
man for at least ome yeary or me adviser of . T T |
3

. regular taa.oh:lng load

ce. Served as chairman of a gpeoial cammi‘&tee, suoh _
as enrrioulum astudy ocommittee; comniiteq to pree
“pare. instructional materisls; oommwittoe to pre:
“pare -gehool pxogram, and dischargad the work bola g,
af!ioien%l;y ; oA

da “Ia:ltmtad or headed on -edusational vesearch
<y n‘.t':Nitj ’dtl.ly ‘approved by educational authore.

X

Ooordimtpr..of' coﬂmunit:f project or aci‘. ity
c'& of a program of another agency of ¢oC dimtﬂ
i.0f & puraligervioa improvement sotlvity gn i
4 s <compunity . suah, Q.ElbeBdgthg’ nirtrition, Agiv i
i 1minaﬂt'5.ét1 Appxay etm. qtor at lesast two yea.rs :




7o ALY Naater Teachers: shall be adgz.niatr;gtively uuder the.,.
schaol -head/s wherel they are aasignedmotmthatemding' {:ha:n-
rank and galary. ; - .
i : ~.,'
' 8. The.rates;of, compensation of 'l-.he diffaren{: le\rsls et Haater' )
Teacher positions, shall correspcmd ko i:hose in the -aditind -
. trative group as —fo]‘lous..._fl . '

« PP g o fw‘
Hagter Temcher'I - Principlal i C SyY
N Mgster Teacher II ° « Principal'II
e “-Ivlaé'ter Teacher’ III .- - Principal IIL: .

M&utar Teaolher-IV L Princ:pal IV R DA e
Coe et L Voo . X .
. 9. Ag" indidntad in ‘Byecutive Drderf No. 500, .there s.hall be no
‘gwitohiag from one career line to anocther unlass it s .
-, 0dearly demonstrated that the individual possesabs the neces
- dgmpy qUalifications ‘for -the ‘other "carseriliné and such’quali-
ﬂoat:l.bné: sxéeed those of individuals in the cander. line who
'.,'ﬂlﬂtﬁrJ 4186 o ‘conagidered- fur mny exieting ‘vacancys . -Foruexatple,
* " & Magter Psacher I who deeiree .to switch to the: Adminiatrativa
Group may be coneidered for promotion to Principal IT if he
pognddses all the qualifidationd” for Principal. LI and iy clite
rﬁﬂksﬂall the Princ¢ipals I who. are agpiring for the-poeitiod.
In:lkawibé, & Prifeipal IIL méy awitvh toiMaster  TeachersIV; only
che! fiosgeseea -1l the - jdaliticatione for Magtor; Toather IV,
M and gyeh" ginddfivationawxceéd thoss:of Master: Peachers II1T
L R Ehé*‘divmion Who etré cundidatee for Master Teadzhar--IV Poic
2 sit:wm LA _ N - ol g

-“'.

) L ’Ecra; Y, prnpma'[:ian to- highar posxtions'pr_wideﬂ
" Eua Hly a1l thb ‘Pequiremphits. Tore the pbhitionuir. §% |
pagrad, daun Lo L afvioa o helbesdng G0 2mInEh modfs - ﬂ&ﬂ?
hit111y ,"thare “shd11"pe 05| 000" posit‘ibnaﬂ fors Mu 550141 s .
“If6y -elemantary schocl teschers.. . Popltiwmns Tari Hue‘tbﬂ‘ﬂ'&auhera
II III 'and v wil]_ aubsequently be created.”
_.,l~r‘, ,ml‘.qﬂ.". > )
'éﬂ::lonq for H&stér Tea¢hers in the :secordnry, 19&@15 may be ,
Q¥pated by the loecal governmentg or‘achools: tonearned pvov:.dad
'fﬁ{y are giveh dn ’t}m\@q;ﬂ’ of tha criteriavé’pecifiedn

.|‘

e '-'!ﬂm Lob . MAGUEL
. Min.g.ster ¥ Bdué ioq
an nltnx i

JAIHE C. “LAYA
..-Q%;t:ha Budget.



For partiﬂipaﬂ:inn as mem‘ber t-f such actwi‘bv
.:.,...:ﬁ\:.-l..l-.-l.'p.r-f"~ L(- . (‘? pclnts)

i H,{_ rganined/mnngeﬁ an. mmwioe autivity L '
~."‘" = other slnilar activitide at least on the e
school levul i T , , e 12 po'i_'nﬂ:s-', g
. “‘F\'l" "“Fﬁ{'vﬁ f_, = 5 1 . c X . =% s _—
Creg;;hfd with meritorioiua achiovem,enta auah aa ‘ }0 peints’
‘_.il) Trainor.of or- seach to ‘contestants who
< teqeive ‘priges, oomendahiona or any form
6f l‘écdgmiﬂ.hut ' ;

“Natiomal winmer - 10 pras
».Regional winner "% ptaa
Divis::.on wznaer_- : 3 phe-
(2) Athlnf;o ommh of nhhletee or toama who won
: ,priaas as. fcllov)u.
>

' Nat:lom}. 1eval .10 pts‘
iy 'ﬁmlqwl O S5pteae T
{ nevel gk ptas "
' 1 pf- ' :

‘Netiona Jevel.. -=1o pta.
' Regional level -~ 5 'ptas
Provincial level . [ °3 pte« -
by au:.ut aﬂ.avb'.\. ~ 1 pt.






